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Job Well Done 


would like to start this month’s article by 
congratulating Wayne Murphy and his 
bargaining committee for a job well 
done. We have had a dark cloud hanging 
over our members at Peregrine for years 
now. The mood of instability and uncertainty 
has played heavily on the emotions of these 
workers and their families. With the recent 
acquisition of Peregrine by BBK and the new 
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collective agreement, combined with the 
secured product allocation, the future finally 
has some light for this workforce. 

I know I speak for Brother Murphy when 
I thank the Peregrine workers for the tremen- 
dous support they have shown us in the past 
five years under the most difficult circum- 
stances. 

As your elected leadership we have had to 


deal with the very real problems that faced you 
in addition to individuals who tried to sabotage 
anything and everything we tried to do. Wayne 


and myself have been there on your behalf 
see JOB - page 2 
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since the sale became imminent in 1996 nego- 
tiations, and I want to go a step further when I 
say Wayne more than anyone in an elected 
leadership role has been there on your behalf 
from day one. As I have said from the start to 
our critics, Wayne and I are not faceless 
bureaucrats who were trying to sell anyone a 
bill of goods. We work and live in this commu- 
nity as do our families, the future of the Fab 
Plant workers was always our number one con- 
cern, the jobs we have been trying to save and 
protect are the jobs of our neighbours and in 
many cases, life-long friends. This resolution is 
extremely satisfying, not only to the member- 
ship at Peregrine, it is also satisfying for Wayne 
and myself, the bargaining committee and 
those on the original bargaining committee 
who had to make some very tough, and I might 
add, responsible decisions. These decisions 
were not always popular or in the best interest 
of our political futures, they were in the best 
interest of the workers and that is what real 
leadership is all about. It is easy to take pop- 
ular positions. 

Finally, I want to reiterate once again how 
important the support of the membership was 
in getting us to where we are today. I could talk 
about the importance of leadership all day, the 
truth of the matter is leadership without the 
support of the membership all our efforts 
amount to zero. This is important to remember, 
because being in the auto parts industry is a 
very competitive business for all our supplier 
plants in the Local. As sure as death and taxes, 
we will face further challenges down the road. 


Historical Month In Local 222 

On May 24 our Local Union had our first gay 
caucus meeting. For an initial meeting it was very 
well attended. With the many prejudices and 
stereotyping of the gay community, I believe this 
group will provide us with education and pro- 
gressive views. Most prejudices are a direct 
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result of ignorance or a true lack of understand- 
ing. When I spoke to this group I equated this 
opinion to what happened on the original 
“Survivor” TV show. You will remember the 
retired macho navy SEAL Rudy referred to the 
gay man Richard (who was the eventual winner) 
in very unflattering ways in regards to his sexu- 
ality. Let’s not beat around the bush, he used the 
term “faggot” to describe Richard, a term many 
of us (including myself) have used in our life- 
time. What I found interesting by the end of the 
show was the genuine friendship that evolved 
between the two. Neither one changed their sex- 
ual orientation, they simply got the opportunity 
to truly get to know each other. The gay caucus 
welcomes allies as well to their future meetings, 
your support is extremely important. 

In addition, on May 27 Local 222 had our 


first Youth Forum. This was truly long over- 
due, since we have had no real hiring in the 
General Motors unit since 1985. I don’t 
believe we have anyone working in the plant 
under 30 years of age. As a result most if not 
all of the youth delegates were from the other 
units in the Local. As the keynote speaker I 
spoke about the history of our union and 
where we are headed. Their enthusiasm and 
knowledge on many diverse issues was a real 
breath of fresh air. Their desire to be involved 
in the union will benefit us all, after all, they 
are our future. 

Since this is the last issue of the 
Oshaworker until September, I want to wish 
all members and their families a happy and 
safe summer vacation, each and every one of 
you have earned it. 


60 Years of Dedication: 
To Each Other, and to the Labour Movement 


Betty and Bill Rutherford 
are well-known for their 
commitment to the labour 
movement in the Oshawa 
area, but they’re also 
celebrating 60 years of 
commitment to each other 
with their wedding 
anniversary on July 26. 
Sister Betty has been with 
the Family Auxiliary for 60 
years, and Brother Bill has 
been serving the union for 
more than 60 years. 

CAW Local 222 wishes the 
couple all the best, in 
gratitude for all they have 
done for us over the years. 
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Car Plant Management - 
Believe As They Say, Or 


Believe As They 


have been getting a lot of questions asked 

this month about the Car Plant manage- 

ment’s latest training program, known as 

GM-GMS or General Motors Global 

Manufacturing System. Every day and 
afternoon shift, hourly workers are being 
taken off the floor to classrooms to receive 
this training. It is not optional. Several of your 
elected Union representatives have sat in on 
the training to hear what is being taught by 
the company, and I have read through a copy 
of the training material that they are present- 
ing. 
This program is very similar to programs 
at Ford and Chrysler (Ford Operating 
System), but one main difference is that at 
those companies, they have Union buy-in for 
these programs. 

The Union at the Oshawa Car Assembly 
Plant has not had any role in this program, 
nor do we endorse it in any way. The reason 
that we will never be able to agree with this 
program is simple — Car Plant management, 
as usual, have taken a program with a lot of 
good things in it, and used it to screw their 
workers by cutting out jobs. 

The GMS program looks at the company’s 
vision statement and its goals for reaching its 
vision. GMS are the manufacturing principles 
that they say they are going to put into place 
to reach these goals. The principles include 
standardization, built-in quality, short lead 
time, continuous improvement, and people 
involvement. 

In the program they preach how they are 
going to be a people-involved company, 
where their over-riding concern in everything 
is for the safety and enthusiasm of their peo- 
ple. They tell people to live by the motto “do 


GM SHOP COMMITTEEE 
CHAIRPERSON’S REPORT 


will 
return in 
September 


Do? 


not accept, build or ship a defect.” They tell 
people that problems are not about blaming 
people, they are about a failure in the system. 
They tell people that running continuous 
improvement workshops will eliminate waste 
on their jobs to make them better ergonomi- 
cally, give them extra time, make their jobs 
more pleasant. 

Doesn’t that sound wonderful — and then 
you walk out the classroom door and into the 
real world of the plant! 

In the real world, injured employees 
stoned on pain-killers are phoned at home, 
told to report for “modified work,” and told 
that if they don’t come in their Worker’s Comp 
will be cut off, no matter how unsafe they are 
from the influence of the drugs and pain. 

In the real world, workers who work with 
heavy parts and equipment that could easily 
crush a foot have to fight with every level of 
management and involve their Union Repre- 
sentatives to get a pair of company-paid safe- 
ty boots. In the real world, workers are threa- 
tened with discipline and given direct orders 
if they stop the line to point out a quality 
defect. Or, if they are so kind and diligent as 
to point out a defect to a member of manage- 
ment, they end up having inspection for that 
defect permanently added to their job write- 
up and are threatened with discipline if they 
ever miss seeing another one. 

In the real world, you have Bob Shell's 
infamous three-step system of discipline — 
miss a bolt and get a blue slip. Bob and his 
team of terrorists obviously haven't heard yet 
that defects are about a failure in the system, 
not about blaming people! 

Do you think Bob (or anyone else in man- 
agement) has realized yet that his approach 
to problem solving — discipline everyone 
until they are fired or are go out on stress 
leave — is the reason why Chassis can’t get 
anyone to sign up for UR jobs? 

In the real world, Paint Shop management 
took a group of Paint Shop employees into a 
room, promised to make their jobs better and 
promised those people that if they participat- 
ed in the workshop they would not reduce 
any people. At the end of the workshop, all 
those work areas were still as dirty and poor- 
ly set up, but one of the workers had been 
eliminated out of the area. I’m sure you peo- 
ple who live in the real world aren’t surprised 
to find out that management lied to those 
Paint Shop workers. 
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So I wonder whether Car Plant manage- 
ment want us to believe what they preach to 
us in the classroom, or to believe what they 
show us every day on the shop floor? In the 
classroom, they tell us to eliminate waste in 
the system. To them, of course, that means 
eliminating workers. 

But did you know that to put this system of 
training and CIP workshops in place, they 
have added 16 supervisors, six competitive 
manufacturing coordinators and three train- 
ers, who are all salary employees? 

Did you know that even though they 
preach that this system involves the operators 
and the team leaders to make all the improve- 
ments, they have added zero hourly workers? 

I wouldn’t want anyone to accuse me of 
not doing my part to help General Motors 
achieve their vision and their goals, so I 
would like to propose a way to eliminate 
some waste in the system. 

Get rid of all those salary employees men- 
tioned above, including all the ones who 
don’t make safety an over-riding priority, the 
ones who don’t involve their people, the ones 
who discipline their workers every time they 
miss a bolt, the ones who give direct orders to 
ship known defects or to keep the line going 
at all costs. 

By then, you should have less than 10 salary 
employees left in the plant, so you will have 
made a big reduction in cost. Also, by getting 
rid of all those people you will actually be able 
to implement your Global Manufacturing 
System, because your workers who have 
always built a quality vehicle in spite of Car 
Plant management will finally be enthusiastic. 

On a final note, I have been told by sever- 
al people who have attended this course that 
there has been a lot of discussion in the 
classes about the problems in the Body Shop. 
All the problems there seem to centre around 
one superintendent. Is there anyone in senior 
management listening to what the workers 
have to say? If you are, aren’t you getting tired 
of hearing the same name every day? 

I hope that all of you have a much 
deserved rest during the vacation shutdown, 
and a healthy, happy summer. 
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Picnic 2001 


s I write this article we are still planning our picnic for 
June 9. 

We decided to go with pizza this year because the hot 
dogs and hamburgers required too many people to look 
after it. 

The picnic will be over by the time you receive this issue of the 
Oshaworker. I hope everyone had an enjoyable time. 

The next order of business will be the Retirees’ Picnic on 
Tuesday, June 19 at Lakeview Park. Registration will start at 9:00 
a.m. as usual. We will be serving up ham and potato salad lunches 
in the Styrofoam containers like we usually do. 

I receive many calls as to what our discount is when we get a 
new vehicle. This ranges anywhere from 10 per cent to 15 per cent 
depending on our options when ordered from the factory. When you 
buy from the lot, make the best offer and receive an additional five 


FINANCIAL SECRETARY’S REPORT 


When buying from the Staff Garage: 10 per cent to 25 per cent 
depending on a number of factors, ie. type of vehicle, model year, 
and options. This is the most information we can give on this. 

Our sympathy goes out to the family of a friend who worked as 
our National Union rep, Bert Rovers, who passed away on the May 
long weekend. Bert will be missed by all of us. 

I hope everyone has a safe and happy holiday, as this is my last 
article you will receive before the holiday shut down. 


4 e THE OSHAWORKER 


per cent off. Some dealers will sell at invoice cost. 


Agreement Already Producing 
Dividends At Peregrine 


he cloud of uncertainty that we have 

been working under for far too long 

has finally been lifted with the pend- 

ing sale of the plant we work in. With 

the sale comes much-needed work 
commitments that will, in fact, create a long- 
term future for our plant. What we needed 
was a win-win situation, and that was exact- 
ly what was concluded. This could not have 
been accomplished without your support 
and common sense, and your awareness of 
the overall situation did prevail. 

Responsible decisions create responsi- 
ble results. I personally want to thank the 
Committee, Mike Shields, president Local 
222, and John Graham, our National repre- 
sentative, for their hard work and dedicat- 
ed concern for the future of our workplace, 
and the overwhelming support of you, the 
membership. 

We want to stay on the positive direction 
we are headed in and from here on in, for- 
get what the alternative could have been 
without an agreement. It is nice to know 
what tomorrow will bring and get on with 
your life. 

The dividends of the agreement we 
reached are already starting to show. On 
May 16, the lead financial support to the 
sale and the much-need investment 
Comerica, toured the facility, and all discus- 
sions and meetings went extremely well. On 
May 22 and 23, representatives from 
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General Motors World-Wide Purchasing 
toured the plant looking at capacity and 
capability issues with the intent to deter- 
mine the new work commitments that will 
come into the plant. They also, as part of the 
working agreement with General Motors, 
have put together a transition group as the 
new work comes in that they will accept 
responsibility for the launch of all new pro- 
grams. On May 25, Dennis Hiller brought in 
and introduced us to the Chief Operating 
Officer who will become the director of 
operations for our plant. As you can see, 
everything is moving in the right direction. 


Youth Forum 

The first meeting to launch the new 
Youth Standing Committee for the local 
took place on May 27. The afternoon ses- 
sion took in a number of different topics 
and discussions that members 30 and 
under within our Local Union can be 
involved in. 

It was well prepared. Special thanks to 
National Representative Karen Clark for the 
preparation and her time to initiate this 
important part of the future of our Union, 
our “youth,” along with the help and efforts 
of Joe Villeneuve, Mark Atkinson, Scott 
Gaylor, Scott Millar, Ron Gibson, Dan 
Munroe, Tamara Murphy, Eva Dunning, 
Cory Richard, Kellie Scanlan and Derek 
Spence. 


PEREGRINE PLANT 
CHAIRPERSON AND 
FIRST VICE-PRESIDENT’S 
REPORT 


Further meetings will be scheduled and 
postings of date and time will be put out 
throughout the units. This is a great oppor- 
tunity for the younger members to get 
involved. 

Congratulations go out to Mark 
Atkinson and Derek Scrimshaw who were 
elected Zone 6 and 7 Committeepersons to 
complete the balance of the terms. Both 
Mark and Derek are new Peregrine mem- 
bers, and both had previously held the 
Alternate Committeeperson positions in 
their zones. Elections have been posted in 
plant to replace the alternates positions. 
Good luck to all candidates. 

As always, with any issues or concerns, 
please don’t hesitate to call me, pager 905- 
439-3343, or office 905-433-3343. 

This being the last issue till the fall, on 
behalf of the Committee we wish you and 
your families a safe and enjoyable summer 
and vacation period. 


CAW Local 222 Financial Report 
Covering the Month of April, 2001 


Total Receipts ............... 
Total Expense ............... 


Surplus (Deficit) .......... 


CAW Local 222: Balance Sheet 
As At April 30, 2001 


ASSETS 

CURRENT ASSETS 

GaSb tsccesd, ete cA PAE xin 8 wed ALAR eeboncateia (1 titel Nal eno Be 391,346.67 
Bank....... 1,175,434.65 

Total Bank.......... 1,175,434.65 
Deposit — AWCU........ 37,640.17 
Due from Dental Centre... 91,144.25 
Mortgage Receivable........... 86,623.58 
Dominion of Canada Bonds 12,000.00 
Short Term Investments ......... fe; 772,185.48 
TOTAL CURRENT ASSETS .......0.ccccccccscsscsscsscestestesteseesseseesteseeseeseeaes 2,566,374.80 
Fixed Assets 

Tattle se leticndaasterecerneretestestcearesarecaceettetteletemaancescetstiateteeemntetl 615,195.00 
Buildings . wee 2,829,533.00 
Equipment <3 cose: es tomccerteatic ae eats eu ttee nts NG at. 92,627.61 
Total: Fixed ASS€tS .........cccccccsccccscssestesessesessssessesreseeneseeneseaneseeneaeenes 3,537,355.61 
TOTAL ASSETS .o.......cccssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssssen 6,103,730.41 
LIABILITIES 

CURRENT LIABILITIES 

Accrued) Liabilities sscszsc.:fis.ssesestececdcisescctecesyaasveaes testers cedcsestetancnetsieetisss 3,325,217.60 
UI Payable... 1,746.41 

UI Payable — Lost Time. —9,103.23 

CPP Payable ........c cee 2,794.80 

CPP Payable — Lost Time .. 1,872.82 

Income Tax Payable.............00 es 9,510.43 

Income Tax Payable — Lost Time . fs 6,106.28 

Receiver General Payable... cesses sess 12,927.51 
EHT Payable... 27,760.52 
Union Dues Payable 1,964.14 
AWGU 3 reshivceneeee: —1,543.72 
Charitable Deductions. 2,229.31 
WCB Payable... sceneries 28,295.55 
Loan from CAW National (Strike) ... 402,548.59 
Due Re:Duplate Council Fund... 500.00 
Retired Members Fund .............. ee 3,890.31 
TOTAL CURRENT LIABILITIES we.  3,803,789.81 
TOTAL LIABILITIES ..........ccccccccsssssssssecssssssssseessssssssseesssssseneesssssses 3,803,789.81 
EQUITY 

NET ASSETS 

NGL ASSELS fu. .itersoncdescessesutss eas iandageerectsltsata onus eegaasiusdsoactaoennteanssomtsen 2,065,313.55 
Surplus wo... ie 234,627.05 
TOTAL NET ASSETS wi 2,299,940.60 
TOTAL EQUDEY seccccsehssshubevcsesseesverddasivel daseeesccanneteaanaliiepeensiece 2,299,940.60 
LIABILITIES AND EQUITY ........sccccccccccsssssssssssssssssssesssssssseeesssssssssess 6,103,730.41 
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CAW Local 222: Income Statement 
April 1-30, 2001 


REVENUE 

INCOME 

Membership Dues...........c.sccssseesseseeseseeeseeseseesesneeeeneeeenesneneeneneeneasenees 1,029,193.72 
ANIA ORS yi ececons can Sara tao a a Ra HA tee 90.00 
Oshawa Area Skilled Trades ...........ccsscssssssesesseessesceteeesteseeeeeeeeneneenees 173.21 
SUB RECEIPtS ecoes cs, eect tasasteoaadeatevasesnacdose er ase deeteecveseecatnenneaenssegs 76,311.45 
Greenshield RECOVETICS............ccsseceseseetesseseseesesteeeenestsneseeneseeaeeneneenees 549.21 
Hall Maintenance .........c.ccccsecccccsesesssseseseseeeeseseseesesesesesnenesesesneneaeeeeeens 2,533.25 
Staff Wage ReCOVETICS ..........c.ssessseesseteceesesseseceesecseseencatencateneensneeneneenens 1,649.40 
Miscellaneous Collections .........cscccsscessssseeseeeseeseeneseeeseeneeeenesneneenees 928.00 
Oshaworker s2sssiceiseseesrecectiistonssiraverscesitztenadinierrcesctnarnienys 4,451.75 
Rents steec oi seseli inva casay crest cacaveveliriovens ces eiredanicur env atesercetetdcaceeunennouens 5,475.00 
Soft Drinks and Vending ... 75.50 
Telephone Income........ FF 794.47 
TOTAL REVENUE 0.......cccssssssssssssssssssssssssssssssssssssssssssssssssssssssvessssseeee 1,122,224.96 
TOTAL REVENUE css sess seeccdcaccccssasseattitesccosseusesttvticdansestrsieens 1,122,224.96 
EXPENSE 

OFFICE AND BUILDING 

Employee: Salaries cs: vserccrscctievintiinvnvcnnisiiniuenaetne enters 66,225.78 
UI Expense........ : 4,893.19 

GPP’ EXpeMSesiesetssrssssanrcsarsdeteceersisevernmetitsenernesss 6,323.60 
WGB:EXpense's.i:..cacsSivesuecctiinynierarisetanenanins 1,343.60 

BHT: Expense 2..ccusensiesawatccupancnnmineneas 3,175.99 

Other Benefits ... . 39,694.69 

Employee Benefits and Insurance......c..ccccccsssesesesseeeesesseesesseeneens 55,431.07 
Hall Expenses’ séscvccvsardsssassses.scgasessueaesetadecr asspustescaiasasrieveeassegastvea inact 15,974.01 
Miscellaneous purchases _........c.scsscssessesseessesecsecsectesseceeneeeeeeeeneenees 69,806.87 
Building Maintenance ..........ccecesseccseseeeseeseseesesneeesneseeeseeneseeneeneneeees 7,714.66 
Realty. Taxes s.js.cc.stssscsvssscsessectsssabcassvseasset senses cosucevonsavtsdete vbeatensanuaiveneds 15,922.31 
Telephone........ceeseecsecssessessseessessecssecsesssecsnesuessnecseesuceueesnecseestecseeeseenees 8,496.07 
Office Supplies and General Expense ..........c.ccccseesssseesteseetereeeeeeneenens 12,277.20 
Officers EXPeMse oo... ceccceceseceseeseseesesseeseeseeseessesneessesseeneenenne 5,206.67 
PLOLESSIOM ALY :ésssccessnsssseciontacersunsnveracevd cerecevesonentsnerestosedivnerdsrwronsarouenrins 9,343.55 
Total Office and Building 0.0. ees 266,398.19 
ORGANIZATIONAL 

Per Capita —A G Simpson Council... eee 133.20 

Per Capita — CAW Assessment... 498,012.01 

Per Capita — Special Assessment ..........c.cccseeees 2.00 

Per Capita — CAW Council........... ‘ 9,055.04 

Total Pet Capita..:.cissstsssscccsscoslsssosssssosbesctsossesvssasevssoonvenedsveseseiganssapebets 507,202.25 
Lost Time: Wages and Benefits ........c.cccssssssecseeeeeseeeeseeeeeeeeneenees 96,636.79 
Lost Time Expenses M&E&H..... . 32,676.52 

Lost Time Expenses — Hotels . 44,216.57 

Lost Time Expenses .......csscescscsesssssecsestecsecseeseesecseenecsesnecneenecneeneeneeneenees 76,893.09 
Mise: ‘Election Costs vssevcccsseccssvesavesvvcovecesseseaceevuvavvavevsvccsesscavscuvuaaveeees 28,622.50 
BOUCAtiOM  sc2ecie. eiiheschsedtise livia bette tocseueuasieemeten en beek 1,197.86 
Investors Grp Trust — Staff PensioNs.......0..c.cceseseeseeseeseeseenses 28,876.66 
Oshaworker — Printing............... 21,035.04 

Oshaworker — Postage ... 

Total Oshaworker .......c.cccccccssssecsesesesssseesesssteseseseeeeeeeseseeseneseseeneenes 29,792.99 
PHOTIC a2 eerechel ei eccata eas she candns a levesstecatevescatuueranveenaagvucedcrecbueaeuneets 28,523.42 
Pablo saiccss oiane aonapeurenves wensnnaen nanan 195.00 
Recreation .........00 i 708.54 
Welfare and Donations.. 7 8,346.00 
Total Organizational ........0..cccccccccecsesssescsseesseesstecseessecseesneesseess 806,995.10 
TOTAL EXPENSE .......ccccccccssssssssssssssssssssesssssssssecsssssssseesssssseeeessen 1,073,393.29 
INET INGO MIE) iscosescossvsceseesssshessssuanusnvereseesssssossssuavonverescestistestauannaen 48,831.67 
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Hydro Yet Another Harris Sellout 


To The Editor: 

Sir Adam Beck was the first chairman of 
the Hydro Electric Power Commission of 
Ontario, the forerunner of Ontario Hydro 
which was established on May 7, 1906 by the 
then Conservative government of James P. 
Whitney. The motto of this early commission 
under Beck was “Service at actual cost with- 
out loss or profit.” The present Ontario gov- 
ernment under Mike Harris is about to 
deregulate and privatize Ontario Hydro and 
in effect, in my view, will be selling out every 
one of the millions of Ontario taxpayers to 
corporate interests. Apparently the concern 
for the preservation of essential services 
under public control and scrutiny is not a 
genetic thing among modern day Ontario 
conservatives. 

The Ontario government’s privatization 
plans are not logical. There is no rhyme or 
reason for them. They make no sense except 
to the high rollers that contribute millions of 
dollars to the election campaigns of Mr. 
Harris and his neo conservative caucus mem- 
bers. These are the people who know how to 
manipulate and control markets and couldn’t 
care less about Adam Beck’s vision of ‘power 
at cost’. They don’t care about the millions of 
Ontarians who are struggling with everyday 
expenses including increased tax bills. They 
stand to make big bucks at the expense of the 
rest of us. 

People in every community in this 
Province are faced with increased electricity 
costs, and in Oshawa these increases have 
already been announced by a nameless and 
faceless Board of Directors appointed by the 
City council. Our councillors approved pay 
packages to these five individuals of $15,000 
for the chairman (former councillor Irv 
Harrel), and $10,000 for the other four 
Directors whose names have never been 
announced to the public. The previous Public 
Utilities Commissioners, elected by the citi- 
zens of Oshawa and therefore accountable to 
these citizens, received stipends of $7,500 for 
the Chairman and $6,000 for the other four 
commissioners. The new Board of Directors 
meets secretly behind doors which are closed 
to the public and the media. So much for 
democracy. 

All of us are now being inundated by sales- 
persons who knock on our doors and try to 
convince us to sign up with their companies 
to have our electricity supplied by them. They 
suggest if we don’t sign up immediately we 
could be left “out in the cold.” How are we, 
the taxpayers of Ontario, who bought and 
paid for the electrical distribution system in 
this Province to know what is the right thing 
to do? Having electric power distributed to 
our homes isn’t a luxury we can do without; 
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it’s an absolute essential item. Why should we 
be faced with this uncertainty and turmoil and 
what use is a government that won’t protect 
the citizens it represents where essential serv- 
ices are concerned? 

Privatization and deregulation of the elec- 
tric power system is a disaster in California 
and in Alberta and has cost those citizens 
thousands of dollars to the delight of a few 
investors and speculators. It is, in my opinion 
— and I repeat — a sell-out to the big money 
interests by this, the most reactionary right 
wing government in the history of the 
Province of Ontario, this Mike Harris conser- 
vative government. 

Al O’Donnell 

CAW GM Retiree 

Former chairman, 

Oshawa Public Utilities Commission 
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LETTERS TO THE EDITOR 


Joe 
Sarnovsky 


Oshaworker Editor 


The opinions expressed in this 
paper are not necessarily the 


Opinions and views of the 
Editor or the Editorial Board or 
Local 222 CAW. 

Every month the Oshaworker 
receives many interesting 
letters which we'd like to print 
— but can't. Please sign your 
letters to the Editor and 
include your printed name, 
address and phone number. 
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Protecting Our Rights At The Summit Of The Ainaticas: 


Quebec City, April 2001 


The agreement was signed, and the government did whatever they 
needed to, with no regard for its citizens’ well-being. The govern- 
ment, which is run by corporations, will always put profits before 
anything else. We see the erosion of our rights on a daily basis, 
with no end in sight. We see that under NAFTA, we've lost thou- 
sands of good paying jobs; corporations suing governments for 
protecting the interests of its citizens; the selling off of all our 
resources. The FTAA will see that our hospitals, schools, and all 
other services that we and our forefathers fought for be given over 
for profits. 

I have had a lot of people ask me why I would bother losing 


Sincere 
Appreciation 


My name is Charlie Agnew and I was 
out on an extended illness for 13 
months. I would just like to express 
my sincere appreciation to the fol- 
lowing people who helped me while 
I was off work, Cal Pettit, Truck 
Plant Chairperson, Terry Spence, 
Financial Secretary, Doug Crough, 
Service Rep, Randy VanMeer, Com- 
mitteeperson, and John Johnston. 
Some people don’t appreciate the 
Union but I really do. 

Thank You. 

Charlie Agnew 


two days pay, spend 32 hours on a bus, just to be shot at by trig- 
ger-happy police and bombarded constantly with CO gas (which is 
a mixture of tear gas, pepper spray and nerve gas). 

The answer is simple, it’s only a losing battle if you sit around 
complaining about the state of affairs and refusing to do anything 
at all about it. Everyone need not go to the same length as some of 
us, but all who want to protect our rights, jobs and freedom can 
get active in other ways, or just get educated! 

Yours in solidarity 

Donald Hatton 

Spring 2001 4 Week PEL graduate 


For the first time in 
Local 222’s history, a 
president has been 
married while in office. 
Mike Shields and his 
bride Donna took their 
vows on April 28, 2001, 
with the congratulations 
and felicitations of 
family, friends, and 

the membership. 
ee 
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Top left, Bill Mutimer, one of our Pension reps, works out some pension numbers for the class. Top right, William Clark (centre), 
assistant managing lawyer of the CAW Legal Services Plan, discusses wills and power of attorney. Bottom left, Alternate Service Rep. 
Brian Bittorf explains in detail the various benefits that we currently enjoy. Bottom right, Lyle Hargrove, CAW National Health & 
Safety Fund Director, works the class through a questionnaire designed to help reduce stress. Centre, Gord “Chief” Lindsay with 
Gwynne Cafik (left) and Linda Fostin from the Auto Workers Community Credit Union. Photos by Joe Sarnovsky. 


It’s Never Too Early To Plan 


t’s never too early to start planning for your retirement. I still have 
quite a few years to work before I can hang up my electrical 
testers. Nonetheless, my wife and I recently had the pleasure of 
attending Local 222’s Pre-Retirement course co-ordinated by Gord 
“Chief” Lindsay. 

The course took place over two weeks, two consecutive Monday and 
Wednesday nights from 7:00 p.m. to 10:00 p.m.. The number of qual- 
ified guest speakers was impressive. 

The first night started off with Gord welcoming us all with a few good 
stories and a few good jokes. He was able to give a retiree’s perspective 
on many of the issues that arose during the class. Our first guest speak- 
ers were Gwynne Cafik and Linda Fostin, two investment advisors from 
the Auto Workers Community Credit Union. 
They stressed how important it is to have your 
finances in order before retirement. They also 
gave advice on how to invest any retirement 
allowances that workers may receive. 

Later in the evening William Clark, assistant 
managing lawyer for the CAW Legal Services 
Plan, talked about the importance of wills, 
power of attorney and other legal matters. 

The next evening session featured Angie 
Drago from the Canada Pension Plan. She spoke 
in detail about the Income Security Programs 
that are offered by the Government. 

One of our own Pension Reps, Bill Mutimer 
(he alternates classes with Charlie Peel), went 
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Angie Drago, from the Canada Pension Plan, 
discusses beneficiary rights with the class. 


through various retire- 
ment scenarios to help us 
understand our current 
negotiated pension plan 
and how it applies to our 
own situation. 

Our third class fea- 
tured Gord Lindsay talking about the changing relationships and roles 
that we face upon retirement. He spoke about different ways we could 
occupy our leisure time. A portion of the night was spent on decision- 
making and problem-solving. 

In the final class, Brian Bittorf, Alternate Service Rep, talked to us 
about the various benefits we have and how 
they stay with us once we retire. 

Our final speaker was Lyle Hargrove, CAW 
National Health & Safety Fund Director. Lyle 
spoke to us about the CAW-Canada Medication 
Awareness Program, and the CAW-Canada 
Wellness program. He also stepped us through 
the BWELL® Stress Resiliency Program 
Workbook designed to help us identify areas in 
our life where stress exists, and ways to relieve it. 

This was a very informative, interesting and 
well structured program that I hope a lot of 
you will attend, whether close to your retire- 
ment, or like myself, a number of contracts 
away. Thanks Gord for a wonderful course. 


Joe 
Sarnovsky 


Oshaworker Editor 


Working Towards 
A Collective Agreement 


reetings: In the period of more than 
one year, since I took over the Chair 
of the Oshawa Transit Unit, I have 
resisted the temptation to use the 
Oshaworker to criticize the man- 
agement of Oshawa Transit Commission. I 
find that due to the slow pace of contract 
negotiations, I have no option, in updating the 
members of the unit, on the stage at which 
negotiations are, but to lay the blame on the 
General Manager. 

The Union bargaining committee submitted 
a list of reasonable proposals, and were fully 
aware that we would not be able to 
negotiate all of them for our members. 
Management, as some of you may 
know, hit us with a list of 149 propos- 
als, some of which were only language 
clarifications and housecleaning arti- 
cles. However, there were many take- 
aways, including some things which 
were negotiated more than 30 years 
ago. I do not intend in this article to 
list all of their proposals, but I will state for the 
record, that at the very first meeting which we 
had with Management, and many times since 
then, I categorically informed them that nei- 
ther the Oshawa Transit Unit nor the CAW were 
going down the road of concessions. 

I am writing this article on May 4, 2001 
and as of this date we have had 14 meetings, 
including the last two with Ministry of Labour 
conciliators, which lasted until after mid- 
night. We had not even talked about money 


until 11:00 p.m. on the last meeting; to say 
that the Union is frustrated with this process 
is an understatement. I have been involved in 
negotiations for more than 20 years, and the 
most meetings that I can ever remember was 
12, and we were bargaining for Hydro and 
Transit workers then. At the last set of negoti- 
ations, we concluded in five meetings, two 
days before the end of the Agreement. 

I commit to the Oshawa Transit members, 
that the Committee will continue to work 
towards a Collective Agreement, and will only 
submit an offer, which we will be proud to 


Hopefully management 


will realize that 
we mean business, 
and start being 


realistic in their offer. 


recommend for ratification. Hopefully man- 
agement will realize that we mean business, 
and start being realistic in their offer. The 100 
per cent strike vote which you gave to the 
Committee is something which we do not 
wish to invoke, however we will not accept a 
substandard Collective Agreement. A happy 
well-paid workforce is in everyone’s best 
interest, especially the people of Oshawa 
whom we proudly serve. 

I would like, on behalf of all Oshawa 


OSHAWA TRANSIT UNIT 
CHAIRPERSON’S REPORT 


Transit Unit members, to wish our Local 
President Mike Shields and his new wife, our 
very best wishes, for a long and happy life 
together. It is indeed pleasant to hear of some 
good news in these sometimes trying 
times. 

As this is the last Oshaworker 
before the summer break, I would 
like to wish all members and their 
families, of all units a happy and safe 
summer. Enjoy your vacations as I 
hope you did the Local 222 picnic. 
Our picnic is an integral part of our 
Local Union. It costs a lot of money to 
stage, and takes the Recreation Committee 
and other volunteers a lot of time and effort to 
ensure that both adults and children have a 
really good time. 

Summer is my favourite season of the year. 
Hopefully if the weather is good, I will get a 
lot of outdoor exercise and maybe lose some 
of the pounds that I acquired over the winter 
months. If some of you share the same goal, 
good luck and don’t injure yourself. Until 
September “Stay Safe.” % 


Transit Reps Make Progress 


his article will be my last until the September report. I hope 
everyone will have a safe and enjoyable summer. 

Our new shift sign-up will take place on May 20 and the 
new shifts will be implemented on June 4th. I would like to 
commend Lorne Hemphill and Bob Ayres on the excellent 


Quebec City in 
August, I know 
there will be many 
challenges ahead 
for our union and 


TRENTWAY 
WAGAR-WHITBY TRANSIT 
UNIT CHAIRPERSON’S REPORT 


job they did on working with management on the sign-up that col- 
lectively together resulted in two more full-time positions being 
created and spread time being greatly reduced. Credit also needs to 
be acknowledged to management for recognizing the problems with 
the existing shifts and working with the union to make things better, 
again Lorne and Bob, a job well done! 

We had our second Local 222 unit chairpersons’ meeting on 
May 10 and I’m happy to report representation of the units was 
good. There are many issues that need to be addressed and resolved 
in many of the units. The next meeting is scheduled for Thursday, 
June 7. I will be sending out a call to the units as a reminder and I 
hope the attendance will be as strong as the last meeting. 

I will be a delegate at the CAW Constitutional Convention in 


there will be many 

resolutions and 

amendments 

being put forth to 

the CAW Resolu- 

tion Committee to be packaged and presented to the delegates to be 
voted on. I know the Local 222 will be sending resolutions to be put 
forth to the delegates in Quebec. 

In closing if there is any questions or concerns from anyone, do 
not hesitate to contact me. Also, I’m the Balance of the Local Board 
Member on the Executive Board of Local 222. If there is anything you 
need brought to my attention please do not hesitate to contact me. 

Until next time “keep fighting back!” 
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No Comparison 
Between PPG Plants 


n April 30 the bargaining committee 

travelled to Montreal for a master 

meeting with PPG corporate. The 

issues to be discussed were all ben- 

efits (S&A, WSIB, SUB, pensions, 
etc.) The set agenda had 10 items, one of 
which came from Hawkesbury. By the time of 
the meeting three more items had been added 
(all from Oshawa) and the single item from 
Hawkesbury had been resolved. You don’t 
have to be a genius to see the very different 
management methods between the two plants. 
In one facility the issues that arise can and are 
dealt with, in the other they just compound 
and are not dealt with. These semantics are 
nothing new to the Oshawa employees, the 
local management hasn’t seen a change in 
power in 20 years, nor have we seen a change 
in the methods of management. (if we have it’s 
been from bad to worse.) 

Some issues that did see a resolve were: 

1. Maternity loss of service for senior 
women in the plant has finally been 
addressed. The company will be adjusting 
service lost to women in the 70s. We have 
been working on this issue for near three 
years and it is nice to have the commitment 
from them that it will be looked after. 

2. WSIB on a S&A waiver: We have had 
individuals who have hurt themselves while on 
the job. They have been given work within their 
restrictions for a time. When further light-duty 
is required by a doctor, the company then says 
there is no work available and forces people 
out on S&A with a signed waiver. This S&A 
claim should be payable on day one because it 
originated with an accident, but our members 
have been hit with a seven day waiting period 
before benefits are payable. Corporate seemed 
to be completely in the dark as to this practice 
and now that they are aware of it they have 
notified Maritime Life that these types of claims 
are to be payable on day one. (I also believe 
corporate now has a clearer view of how it is 
that our S&A costs are as high as they are.) 

3. Pension problems: A retired member 
was being denied full pension payments since 
January when his ex-wife passed away. He had 
worked 44-plus years for the company and 
her portion of his pension was being denied. 
The issue was brought to the local manage- 
ment attention in January and it was tied up in 
red tape with no movement to rectify the 
problem. Ultimately he is now being paid 
lump sum retroactive to January, and in June 
will be payable for his full pension monies. 

4. $&A: Both plants have ongoing problems 
with Maritime and the way they administer our 
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benefits. We have asked for quarterly meetings 
with the Regional reps from the insurance car- 
rier to go over the issues and problems that 
may have cropped up. I am not assuring you 
that there will be no more problems, but I am 
hopeful that these set meetings will give us the 
opportunity to rectify the problems. 

You will find at the end of this article a 
copy of the national rep’s staff report. I would 
like it known that the problems we have 
locally do not go unnoticed, even by a new- 
comer. You will see definite differences 
between the reports on each plant. 

At our last unit meeting a vote was taken to 
re-instate the deduction from payroll for the 
retirees’ fund. It was passed that $0.50/week 
would start to be deducted again to shore up a 
much-dwindled fund. This fund allows for $200 
to be given to each retiree, and has been in 
place for years and years. The members who for 
years have supported this endeavour are now 
approaching retirement and because of the 
dues re-instatement will benefit from it as well. 

On the issue of retirement(s), we have had 
three more members enter the ranks this past 
month. Congratulations go out to Dominic 
Rocchio, Jim Robertson and Peter Johnson. 
We all wish you a long, healthy and happy 
retirement. 

With this being the last publication until 
September, I leave you with best wishes for a 
safe and sunny summer vacation period. As 
usual if there are any problems please contact 
us at ext #296 , or our home numbers are 
posted in the plant. 

Until next issue. 


Zone One Report - 
Fred Taylor 

At the time I’m writing this, I’ve just recent- 
ly returned from the collective bargaining 
course that is offered at Port Elgin. The course 
was instructive and covered such areas as lan- 
guage; costing, benefits and other contract- 
related issues. The group that was there taking 
the course was diverse and from many differ- 
ent plants and sectors of the union. 

The automotive sector isn’t the only group 
that makes up our union. There were members 
who worked on trains, off loaded cargoes, who 
worked in warehouses and others that actually 
made parts for cars. The wage rates of these 
members ranged from $14 to $28 an hour. The 
group had members who were elected union 
reps and it had members straight off their plant 
floors who have never seen a set of negotia- 
tions. This incredibly diverse group had one 
thing in common. They wanted to get an under- 
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PPG-DUPLATE PLANT 


CHAIRPERSON’S REPORT 
BY 


Deb 
Weatherby 


standing of the bargaining process. We worked 
on the course from 8:30 a.m. each morning 
until 4:30 p.m. each afternoon with two days 
having further work after supper in the evening. 
The course was demanding and required a 
decision on everyone's part to participate and 
make the course work. It did work and we all 
enjoyed the experience. 

I'll be able to use the information during 
the next set of negotiations and hopefully it 
will help to better the returns we get in our 
next contract. The most enduring legacy of the 
exercise will be the conviction that all of us 
working together achieved the goals we set 
out to. If anything can be applied to the reali- 
ty of the workplace it will be the fact that 
working together works. Working alone does- 
n’t get you anywhere near the same results. 


From The CAW Council 

National Staff Reports: 

© PPG Duplate — Local 1661 Hawkes- 
bury — President — Joey Berniquer; 

Chairperson — Marcel Durocher. 

Currently there are five outstanding griev- 
ances in the system. There was a recent arbi- 
tration award on a termination for substance 
abuse. The arbitrator issued a last chance let- 
ter and returned the grievor without compen- 
sation. Since the award the grievor has violat- 
ed the last chance letter due to his disability 
and has been terminated again. We are await- 
ing dates to reconvene. The committee is on 
top of the day to day issues at this location. 
@ PPG Duplate — Local 222 Oshawa — 

President — Mike Shields; Chairperson 

— Deb Weatherby. 

I have recently met with the committee and 
company on same outstanding grievances. The 
relationship at this location is totally different 
than our plant in Hawkesbury. The committee 
has to deal with an ignorant and arrogant 
labour relations department. Disciplines are on 
the rise for an outdated attendance policy 
where everything is folded into unauthorized 
absences such as WSIB and S&A. Currently we 
have moved several grievances to arbitration. 
Another issue is the company’s reluctance to 
accommodate injured workers. The committee 
is on top of the day to day issues but are unable 
to resolve issues due to labour relation’s inabil- 
ity to work out issues. Both locations will be 
meeting in May in Montreal at the Intra-corp 
Council to try and sort out these issues with the 
top management of the company. 
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Updating Multiple Trades Issues 


SKILLED TRADES 
AREA CHAIRPERSON’S REPORT 


s I have previously reported, I have 
had a real struggle with the electrical 
Document 12s for this period. With a 
real shortage of this trade, now and 
in the future, the Company are taking 
the position that a $50,000 buyout incentive 
does not make sense when they need people. 

I have argued that ensuring a regular 
apprenticeship in this classification would tie 
in to attrition in years to come. If the Company 
were to lift the hiring freeze we could take 
advantage of the industry-standard electricians 
who are available due to the recent downturn 
in the auto industry. For example, Budd 
Automotive have recently hired approximately 
24 skilled trades workers out of 170 recently 
laid off by DaimlerChrysler in Brampton. 

In regards to the outstanding Document 
12 left (electrical) I am trying to negotiate a 
cap of four to five per year until they are used 
up, including this year. Although under the 
current circumstances this will be difficult, I 
hope to make a positive announcement by the 
time of print. 


Welders 

In regards to Document #13, this fall will 
be your last opportunity to apply, and we 
expect to max out our skilled trades allotment 
since we were able to get a good number of 
welders out on Document #13s last year and 
apprentice 12 more welders. Management 
have made it clear that no buyouts for 
welders will be agreed to. This is due to the 
lack of replacements. I will continue to work 
on this, but it does not look good. 


Skilled Trades Training Fund 

By now this fund has been well advertised 
by members of our skilled trades committee. 
The formal applications will be in my posses- 
sion, and the fund organizers are putting 
together a detailed brochure outlining the 
program. 

I encourage all of you to participate. We 
intend to send all skilled trades workers over 
time. Right now spots are limited and only a 
few sessions per year are scheduled. Our goal 
is to try to balance the workers across the 
plant, varying the classifications and depart- 
ments. 

If you are interested, I have started a list of 
future participants. Please make your inten- 
tions known by leaving me a voice mail at 
4360, or go through your Committeepeople 
or District and they will forward your request! 
Your patience is appreciated, and we hope to 
add more spots as the program gains speed. 


Truck Plant Issues 

It seems over the last few months that the 
Truck Plant management is taking the mem- 
bership on with the Body Shop overtime ask- 
ing procedure. This is where the Company 
are asking by zone, and not necessarily by 
overtime hours. This is a very contentious and 
dangerous position for the Body Shop man- 
agement to take! This move will meet with the 
full force of the membership if not resolved! 


Vacations 
By now you are aware of the late notifica- 
tion by the Company to the Union of their 


Scanlan 


m i 
we 


intent to force vacation during shutdown. 
After the initial discussions it was clear that 
approximately 50 per cent of our Truck Plant 
skilled trades had not requested any vacation 
in 2001. 

These are the target trades for the 
Company. I am confident we will be able to 
work through this and reduce the impact. 

What I can’t ignore is the Truck Plant front 
line management’s clear intent to force in 
shutdown in order to deny vacations later in 
the year. 

Once again, time will tell, and hopefully 
common sense will prevail. 


Sad Passing 

Since my last article we have seen the 
passing of Brother Dan “Puffer” Harris. For 
those of us who were fortunate enough to 
know Danny, we know what we have lost, a 
great human being. Our condolences go out 
to Puffer’s family and friends. 

As this is the last Oshaworker before 
September, I do hope everyone has a good 
summer. If you need to reach me, my voice 
mail is 4360.% 


WE'RE GETTING YouR MAIL! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we don't have your apartment number. 
Please call the Union Hall at 723-1187 or 1-800-465-5458, or 
mail in the notice below and ensure you get next month's issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Serial No. 


Name 


Street No. 


Apt. No. 


City 


Postal Code 


© Active Member 


O) Retired Member 
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©) Surviving Spouse 
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Summer Is Still 
Business As Usual 


his is the last Oshaworker until 

September, so I would like to wish all 

the tradespeople and apprentices a 

happy and safe vacation period. For 

those of you who will be working, 
work safely, so when you do take your vaca- 
tion, you can enjoy it! 


Skilled Trades 
Training Program 

The interest for taking this training pro- 
gram has been overwhelming. Skilled Trades 
Chairperson John Scanlan is currently work- 
ing on trying to increase our numbers that we 
are allowed to send. If you don’t get sched- 
uled this year, it is an ongoing program and 
you may get slotted in next year’s schedule. 


Business As Usual 

Even with the summer months upon us, with 
this job it’s business as usual. There are many 
meetings we are scheduled to attend, that take 
us out of the plant and off the floor. On June 4 
and 5 I will be representing both John Scanlan 
and Gene Weber at the Auto Council meeting to 
be held at the Sheraton Centre in Toronto. Both 
John and Gene are scheduled for their SPA 
vacation, and were unable to reschedule due to 
this week being the last in the SPA period. The 
Auto Council is the meeting of the Ford, 
Chrysler and General Motors Bargaining 
Committees. We were recently with the Skilled 
Trades reps from Ford and Chrysler in Port 
Elgin from May 7 to 11, 2001, so John, myself 
and Gene were able to have extensive discus- 
sions on current skilled trades issues. 

On May 31, 2001, fourth steps were heard 
for District 10. We currently have nine griev- 
ances at this level. 


Master Skilled Trades 
Meeting 


John Scanlan has set a meeting up with 
General Motors to discuss Master Skilled 
Trades issues on June 12 and 13, 2001. New 
Technology will be one of the issues being 
discussed, as we begin to make 
our New Technology language 
work. 

Gene Weber will be invited to 
this meeting, even though we don’t 
officially have him elected to the 
Master Bargaining Committee. It’s 
in our skilled trades membership’s 
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best interest that we keep Gene a part of all the 
Master Skilled Trades discussions until we can 
get him elected. 


Overtime Agreement 
District #10 


One of the key issues coming out of 1999 
bargaining is we would like to see some over- 
time agreements in place in District #10, so 
all the tradespeople know what the rules are, 
and so we are more in line with what the 
Truck Plant, South Stamping and Tri-Link 
have been doing for over 10 years. 

I have been meeting with Thorsten 
Koseck, and Committeepeople Gary Head and 
Bill Dickson for an agreement in the Paint 
Shop. Once we have a workable agreement 
there, we will try to put overtime agreements 
in the Car and Chassis, so all people are on a 
level playing field. 

In Department 49C and 49E we have an 
overtime agreement drafted, and are waiting 
for the proper time to put it in place. 

Currently, the numbers for overtime on 
Construction continue to be low, so the 
Company is staying on the Master list. 
Management is obligated to equitably distrib- 
ute overtime by department, so even with an 
overtime agreement, during periods where 
the Car or Truck are lights out, the overtime 
agreement will put us back to the Master list. 

Other issues that have recently aired them- 
selves, like being offered afternoons, then 
higher hours people being offered days will 
also be corrected. We have to get rules in 
place, so one, management don’t play games 
and two, our people quit canceling OT on 
Fridays, which hurts our department's reputa- 
tion with our engineering customers, and our 
own people further down the list find out 
about available overtime late in the day. 


Demarcation Issues 

We have resolved five or six demarcation 
issues in the Car Plant, but we still have some 
outstanding issues like the weld gun cylinders 


Management 
is obligated to 
equitably distribute 


overtime by department 
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BY 

Pat 
Blackwood 


Skilled Trades 
District #10 Committeeperson 


and bowl feeders. We need to get into these 
issues and allow Gene Weber to get up to 
speed! We will try to bring closure to these 
and other demarcation issues as we know 
there have been a lot of heated discussions 
between trades on the shop floor. 


IMM Program Update 

Although there have been a couple of iso- 
lated overtime problems since the IMM lists 
were merged, there really have been very few 
complaints. If you still require some training, 
please call your committeeperson. 


Department 49C IMM 
(Machine Shop) 


In Department 49C, we were successful in 
negotiating a memorandum that provides for 
a smoother transition for the IMMs in the 
Machine Shop to Department 49C IMM over- 
time list. Training in the Machine Shop will 
also be available for IMMs on Construction if 
there are people interested. 

Jack McEachern will be involved in setting 
up a schedule to ensure all Machine Shop 
IMMs get their required training on 
Construction between now and the end of the 
Collective Agreement. 


In Closing 

As stated earlier, the workload in District 
#10 does not slow down in the summer 
months. I will continue to handle calls, work 
on overtime agreements, process your griev- 
ances, investigate and resolve demarcation 
disputes, attend the Union activities that take 
me out of the plant, attend the Constitutional 
Convention in August, and try to get some 
vacation in also. 

Remember the procedure for handling 
complaints is first, give your supervisor a 
chance to correct the problem; 
then call your committeeperson; if 
you still need the District, my office 
number is 644-3780. I do have 
voice mail, and if you leave your 
home number I will call you, if I 
can’t call you in the plant. 

Have a nice summer! 


SK NLLE D NTIRVAIDIETS 
Updating Trades 


Vacation News 


great deal of time has been spent over the last month on 

the issue of vacations in the Truck Plant end of the busi- 

ness. Calls started coming in around the third week of 

April, regarding employees not receiving the weeks of 

vacation they were requesting. Further investigations and 
meetings with management resulted in discussion about a propos- 
al for a supplementation agreement in the Truck Plant Body Shop 
specifically for the electricians. This proposal was looked at by the 
Union with the express purpose of trying to accommodate the 
number of vacation requests submitted. 

The proposal was to allow asking for an experienced trades- 
person in a specific zone out of line with the Overtime Hours of the 
department. 

This proposal proved to be unacceptable to the Truck Plant 
Body Shop electricians because of the out-of-line asking proce- 
dure, and the fact that the Departmental Overtime agreement does 
not recognize the Body Shop Department as being broken down to 
zones for overtime purpos- 
es. When this was pointed 
out to management by the 
Union, management decided 
to go with their own inter- 
pretation of the Depart- 
mental Overtime Agreement 
anyway, which involved ask- 
ing a person out-of-line. 
(Grievances have been 
filed.) Remember that all 
this was just to see if we 
could get more members off 
on vacation during the peak 
summer period. 

Further investigation revealed that the Truck Body Shop had a 
shortage of manpower due to long-term leaves and previous head 
count reductions via the hours per vehicle (HPV) initiatives in the 
previous two years which resulted in a loss of four people over that 
time. Then they proudly proclaimed that they would be reducing 
another head this year, again due to the HPV initiatives. 

My argument then tried to put light on where the problem real- 
ly lies and that is, that they have a shortage of manpower in that 
specific area, which in turn highlighted the problem with employ- 
ees not being able to get the weeks they wanted for vacation pur- 
poses due to the shortage of manpower, and the fact they have no 
replacement workers available for peak vacation times. 
Management, however, fails to recognize the problem of manpow- 
er. 

Which leads me to management’s latest new/old idea. It is inter- 
esting to note that the Truck Plant is considering bringing in a man- 
agement consultant firm called Fact Based Management (FBM). 

This company has already been in the Truck Plant and done an 
initial survey which has indicated and identified a large number of 
“Opportunities” which, if addressed by management, could result 


Look, they can’t even do it 
on a good day without 
Fact Based Management, 
so there is no indication 
that they ’II be able to 
do any better with FBM 
Other than they’II have 
paid out a large sum 
of money. 


DISTRICT #12 REPORT 


Eugen E. 
Weber 


r Skilled Trades 
tat! District #12 Committeeperson 


in percentage efficiency gains in the business of producing trucks. 
(This is the consultant firm’s sales pitch.) 

The three top “opportunities” identified in the survey were: 

1. Communication 

2. Labour 

3. Organization 

As far as I'm concerned, this survey did indeed highlight the 
problems faced in the plant by the membership on a day-to-day 
basis. The point here being that even though the survey highlight- 
ed the problems and identified them as “opportunities.” 

Management does nothing to: 

1. Promote good commu- 
nication 

2. Promote good labour 
practices 

3. Get creative and draw 
on the experience of people 
with regard to organization 
skills. 

If we apply these three 
“opportunities” to the issues 
of the manpower shortage 
and vacations as applies to 
the Truck Plant we can see 
that: 

1. The company missed 
the boat on communication because it’s now four weeks past the 
April 15th vacation agreement deadline, and some people still 
don’t know whether they'll get their vacation weeks. 

2. In respect to the labour issues regarding the Overtime 
Supplementation Agreement attached to the Departmental 
Overtime Agreement, the company is going ahead and doing what 
it wants to in the name of “having to run the business”. 

3. In respect to organization, management just plain don’t want 
to listen to what its problems really are. 

In closing, the point I’m making here is that the FBM concept 
calls on a full commitment from management to recognize prob- 
lems identified as opportunities and to commit fully to the imple- 
mentation of whatever it takes to implement those opportunities. 
Look, they can’t even do it on a good day without FBM, so there is 
no indication that they'll be able to do any better with FBM other 
than they'll have paid out a large sum of money. 

Remember, Supervisor first, Committeeperson second, District 
third. 

My voice mail is 905-644-2262, pager in-plant is *97-2262, 
from outside call 1-800-361-6793, PIN 2262. 
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KILLED TRADES 


Understanding The Safety Concern 


Resolution Process 


fter conversations with Skilled 

Trades personnel in the Truck 

Plant, we would like to clear up 

some misconceptions about the 

Truck Plant’s Safety Concern 
Resolution Process. 

At any given time an employee may have a 
safety concern involving their job. In accor- 
dance with the Occupational Health and 
Safety Act (OHSA), Section 28(c) (d), a work- 
er shall: 

Report to his/her employer or supervisor 
the absence of or defect in any equipment or 
protective device of which he/she is aware 
and may endanger himself/herself or another 
worker; and, 

Report to his/her employer or supervisor 
any contravention of this Act or the regula- 
tions or the existence of any hazards of which 
he/she knows. 


BY 
Larry 
|Carroll 


CAW Skilled Trades 
Health & Safety Representative 


A Supervisor in accordance with Section 
27 of the Act shall: 

Ensure that a worker is working in a safe 
manner, wearing the appropriate protective 
equipment and has been advised of the exis- 
tence of any potential or actual dangers to 
their safety that the supervisor is aware of. 
Take all reasonable precautions to ensure the 
safety of the worker. 

In order to facilitate the resolution pro- 
cess the following steps have been identified: 


The worker brings the concern to the attention of his/her supervisor 


The supervisor investigates and identifies corrective actions 
of address the safety concern 
The resolve is communicated to the worker 
in a timely manner 


If the concern cannot be resolved, the supervisor may place a call 
to the safety representative and an As Concern document 
will be submitted on the system with a copy going to the worker 


The Area Manager and/or Shift Superintendent will notify 


the appropriate people and assign responsibility for the “As Concern. 


” 


The Area Manager and/or Shift Superintendent will also take 
a lead role in ensuring that the concern is addressed 
in a timely manner and the resolve and/or any updates 
communicated to the safety representatives, 
the supervisor(s) involved, all pertinent shift superintendents 
and the worker(s) involved 


Concern Resolved 
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Al 
McPhee 


Alternate CAW Skilled Trades 
Health & Safety Representative 


Health and Safety concerns brought to the 
attention of management will be promptly 
investigated, with appropriate involvement of 
the Union and management safety representa- 
tives. When corrective action is required, it 
will be taken promptly. 

It is essential that all parties be proactive 
to ensure the early identification and report- 
ing of perceived hazards in the workplace. 

If at 30 days the “As Concern” has not 
been resolved, it will be forwarded to the 
Truck Plant Master Health and Safety Meeting 
(held once a month) to find a resolve to the 
Safety Concern. 

We hope that this clears up any questions 
you may have had regarding the Safety 
Concern Resolution Process in the Truck and 
Battery Plants. 


Are You Compliant? 

If you operate any Mobile Equipment such 
as: 

— Burden Carriers 

— Three-Wheel Buggies 

— Deckers 

— Crash Trucks 

You must possess an up-to-date Operators 
Licence. If you are not in possession of this 
licence call your supervisor to arrange for 
testing before you operate any mobile equip- 
ment. Without this licence you are liable in 
the event of an accident! Don’t Take The 
Risk! 


Construction Workforce 
Once again, our construction workforce 
has taken on major projects such as the 
Chassis Engine Line and Stamping Plant Bay 
#4 Press Rework at the Oshawa Complex. 
Both projects are ahead of schedule, but 
most important from a safety perspective; 
workers on these projects asked questions 
and identified safety concerns before begin- 
ning their job assignments. It goes to show 
see UNDERSTANDING - page 15 


THE 
OSHAWORKER 


Things Heating Up 
In The Truck Plant 


ust when we figured we had most of the vacation problems 

resolved in the Truck Plant, the Company informed the mainte- 

nance leadership that they needed to have more people take the 

shutdown off. I have been an elected rep for the past eight years 

and I have never seen the Truck Plant tell tradespeople that they 
must take vacation time during the summer shutdown. 

A big part of the problem is not how we were informed but when! 
On Thursday, May 17 during our bi-weekly meeting we were told that 
they needed to get 60 more tradespeople out of the plant in the first 
week and 55 in the second week. We were caught off guard by this 
because all maintenance trades were notified by April 17 on the status 
of their vacation request. 

The company informed us that anyone forced to take the designat- 
ed two week shutdown could still keep the week or weeks that had 
been previously approved. 

So a month after approving vacations they are telling us that we 
don’t have enough work for everybody. 
The workload didn’t change that much 


NED II RVAIDIETS: 


ZONE 40 REPORT 


BY 
Terry 
McDonald 


Skilled Trades Committeeperson, 
Zone 40 


Pilot Looks Good 


The skilled trades leadership attended a week-long session up in 
Port Elgin during the May 7th week in order to review the pilot pro- 
gram for the skilled trades training program that was negotiated for the 
Big Three at the last set of negotiations. 

It was well received by the leadership and it was felt with some fine 
tuning the program was ready to be received by the Skilled Trades work- 
ers. There was a lot of interesting information regarding how far the 
skilled work force has come and where we are heading to as a Union. 

Another good part of this course is that the membership will spend 
a week at the CAW training centre, which is next to none when com- 
pared to any national union world-wide. 
This program is set to run about seven 


in a month so why all of a sudden the 
need to force people out? The Truck 
Plant vacation agreement has been 
around for a few years now and it is re- 


I have never seen 
the Truck Plant tell 
tradespeople that 
they must take 


to eight weeks a year and will run until 
all the Big Three tradespeople have had 
a chance to take part in it. 


Summer 


signed by the company and the Union 
every year. Sometimes changes are 
made to it to reflect changes in the 
business. 

At the time of writing this article, 
meetings have been set to try to reduce the numbers for both of the 
weeks. Labour did tell us they were open to suggestions on how to 
work through this. We have requested John Scanlan’s help to reduce 
the impact and I am confident improvements will be made. 


vacation time during 
the summer shutdown. 


As the Oshaworker is not published 
during the summer months this will be 
my last article until September so I 
would like to wish you and your families 
a safe and healthy summer. 

Remember if you need me *97- 2636 or phone 644 -2636. Until 
next time, see you on the shop floor. 


Understanding The Safety Concern 
Resolution Process - continued from page 14 


that when we plan and are prepared, our 
workforce can compete at any level. 


Chassis Plant 
Conveyor Project 

An outside Engineering firm was called 
in to certify that all the work meets all En- 
gineering Criteria. The work was done by 
an outside contractor and guess what? The 
result was rework after rework and poor 
workmanship. This project is not on sched- 
ule. It looks like the CAW Trades have set 
the benchmark for standards that outside 
contractors have to meet. Thanks to all 
Tradesmen for their input and profession- 
alism on these projects! 


Summer Holiday 

Safety Tips! 

As the summer holiday season 
approaches, you need to take a step back to 
ensure you and your family have a Safe and 
Enjoyable holiday! Here are a few tips to 
help you get your holidays off to a great 
start: 

1. Have your vehicles mechanically 
repaired for those long summer drives. 
You don’t want to start your holiday at 
the side of the road waiting for a tow 
truck. 

2. Wear sunscreen at all times and remem- 
ber to reapply as needed. There is no 
excuse for getting sunburned! 
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3. Tune up and do preventative mainte- 
nance on your BBQ 

4. Food Preparation — Take care in han- 
dling your food this summer. Ensure all 
meat is well cooked and all preparation 
stations are cleaned adequately. 
Spoilage and cross-contamination is a 
major cause of illness during the sum- 
mer months 

5. Never leave your pet or child in a vehi- 
cle in the hot sun; dehydration and heat 
stroke will cause major damage to your 
loved one. 
We wish you all a Safe and Enjoyable 

Summer, till next time 
Play it Safe! s 
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Best Wishes To Retirees 


DISTRICT #13 REPORT 


ince this will be the last issue of the 
Oshaworker until September, on 
behalf of our District #13 members 
and myself we would like to extend 
best wishes to those retiring during 
the months of June and July. From Depart- 
ment 4C, Wayne Shane, Peter Juras & Stew 
Peters. In Department 8, Jack Dunn, Depart- 
ment 26 Leon Brygman, and Bob Nichols 
from Department 44F. 

We spend our entire lives preparing for 
the golden moments when we can be in total 
control of our lives. Sometimes it’s difficult at 
first to accept change as we progress into a 
brand new lifestyle. 

I remember when my Dad (Harold) 
retired from the Car Plant, Reject Area in 
1993. 

Dad told me it's funny how we become 
programmed through recurring events. Dad 
went on to say that for the first four days after 
retirement he would still wake up at 5:00 
a.m. each morning as a force of habit. He 
would look at the alarm clock for a few sec- 
onds before realizing that he didn’t have to 
prepare for work. 

On the fifth day Dad said he again woke up 
at 5:00 a.m. and it was at this moment that he 
recognized that he no longer needed the 


alarm clock, as neither time nor committed 
responsibility controlled his life. 

Dad finally recognized he was totally free 
and now had complete control over his life to 
do what he wanted when he wanted to do it. 
He could now make all his own decisions (as 
long as Mom agrees). 

Some advice to those retiring, tick tock 
throw away your clocks. I truly hope you all 
enjoy great health and a long and prosperous 
retirement. 

On May 14, 2001, Zone 52 Committee- 
person Kevin Bissell turned 40 years old. It 
feels really good to finally be able to say 
“Happy Birthday Old Man.” 

A new ergonomic process has been estab- 
lished which will force the immediate 
Supervisors to respond in writing on con- 
cerns. This Ergonomic check list will put 
more onus on supervisors to investigate job 
problems and discuss job changes with engi- 
neering. This new process was initiated by 
Ergonomic Representatives Dean Simard, 
Wayne Combs and our Truck Plant Joint 
Health and Safety Committee. 

Paint Shop Management announced that 
they would be eliminating two primer wipe 
jobs from each shift on May 28, 2001. At the 
time of writing we are working through the 


District 6 Update 


would like to thank Don Thompson and Doug Crough for all the 
long hours they put in to make sure everybody with optional 
group life insurance was contacted so they could exercise the 
option available to them. If there are others who helped collect 
the cheques and phone people, sorry I missed you. This prob- 


amalgamation plans with or 
without the Union for the 
two rejects. The Union has 
always said the final say will 
be up to the people in 


BY 
Jim 
Beaudry 


District #13 Committeeperson 


seniority flow of our members throughout the 
Department. 

On Friday, June 8, 2001, District 6 Com- 
mitteeperson, Doug Sanders and myself will 
be attending a conference on the Changes to 
the Ontario Employment Standards Act. This 
Conference is presented by Lancaster House 
and will be held in Toronto. Categories for 
discussion will include working time and 
rates of pay, leaves, termination and sever- 
ance, and compliance and enforcement. We 
will have a full report in the September edi- 
tion of the Oshaworker. 

In closing, I would like to wish everyone a 
safe and relaxing summer vacation with your 
families. If you’re planning to go out of the 
province or country, the World Access tele- 
phone number and group number is also on 
the back of your Green Shield card. 

Until next time... In Solidarity. % 


DISTRICT #6 REPORT 
BY 


Doug 
Sanders 


District #6 
Committeeperson 


lem has been corrected and should not happen again. 

I would like to thank Sharron Kehler for asking me to replace 
her as Union Counsellor when she was away for some surgery. I 
wish her a speedy recovery. 

The Company has told the Union they will only allow two people 
per shift, per plant, to go on lift truck for the summer. All the peo- 
ple selected will be production workers, who are senior employees, 
and do need a break from the line. We are always asking for more 
people for stock. Talks will continue with Bob Shell for more peo- 
ple. 

The new engine line was run as a trial run on May 7 and 8, 2001, 
people from both shifts were included between school and assem- 
bly. The Union is still working on the seats, benches, smoking areas, 
water fountains, wash-up areas, washrooms, fridges, microwaves 
and other seating space. The Company originally wanted no seating 
at job sites. Thanks to Eric Stevens, Karl Slym, Tony Costa, Tom Hoar 
and the Car Plant Shop Committee, seating at most job sites will be 
allowed, but now the extra seating areas that were going in will be 
taken away. 

The sew line will be fully utilized after the vacation period (July 
2 to July 15, 2001). The Company is still moving forward on their 
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Departments 65 and 69B who will be affected by the amalgamation 
or reductions as a result of what will occur. 

There are many rumours of what is going on and what will hap- 
pen. Everybody should wait. The Union will call meetings when 
information is available. 

The cleaning of the plants and the reduction of people who have 
not been replaced, and people taken off the third shift by the 
Robinson group, or people allowed time off and being replaced, 
just a garbage pick up here and a washroom cleaned there, must be 
stopped. There is only one manager who complains. He pays for 
eight cleaners and he wants eight cleaners in his area for eight 
hours. If every department did this, the half clean-ups and garbage- 
only pickups would soon come to an end. If the Robinson group 
cannot provide the service, we must go back to GM-only cleaning 
staff for all departments. 

I would like to wish everybody a safe and healthy vacation peri- 
od. The next issue is September. Until then I’m only a phone call 
away, office 905-644-4694, pager “97-4694. 

PS. People paying to the YMCA program who wish to stop pay- 
ing must contact payroll. It is not an automatic stop after so many 
years. 


Cleanliness Is An Issue 


he Car Plant Committee has met sever- 

al times with management on the 

depletion of the everyday cleanliness 

of the plant. For example water foun- 

tains, microwaves, lunch tables, etc. 
are not being cleaned on a regular basis as 
negotiated in 1999 bargaining. 

Union reps took the supervisor of Labour 
Relations on a tour in the area to show him 
first-hand some of the mess that mounts on 
the above-mentioned. With Department 44 
Service manpower being downsized this will 
be a continuous strain to keep up with all dis- 
trict working condition letters. Nonetheless 
we will strive to get management to properly 
populate these service departments and try to 
get the Car Plant back in a cleaner, healthier 
state. 


GM Market Share 


It’s no secret that General Motors is still 
slipping in overall market share. Some of the 
blame is due to poor design, increase in com- 
petition and poor past customer relations, 
although GM has tried to improve their cus- 
tomer relations recently through their dealer 
network. 

However according to automotive ana- 
lysts, GM keeps making bad marketing deci- 
sions. The decision years ago on eliminating 
their fullsize (B Body) rearwheel drive cars 
took roughly 150-200 thousand units per 
year away from GM. This was literally given to 
Ford which is the major supplier of fleet 
police cars and taxis, not to mention some of 
the buying public who prefer rearwheel drive 


cars. Also the largest seller of small car busi- 
ness is going to other auto manufactures, i.e. 
Toyota, Ford and the Koreans etc. This again 
is where GM halted production of cheap eco- 
nomical products like the Firefly and Sprint. 
These were produced in Canada at the Cami 
plant. 

Just on these two business decisions GM 
decreased their market share by three to four 
points, again according to the auto experts. 

The GM Detroit brass keep whining about 
market share problems via quality and pro- 
ductivity. Maybe they should re-think of some 
of the major boo-boos about the shortage of 
products they are putting out tot the buying 
public. 


Overkill 

I couldn’t help but shake my head when 
walking through the door line area of plant 
#2 on April 19. There were no fewer than 
nine members of management watching a 
door paper roller machine. I know it’s a new 
process but to have that many members of 
management looking at a machine is simple 
overkill. 

It’s hard to keep a positive feeling when 
the hourly workplace keeps getting reduced 
and you see that many salary people standing 
around watching a small machine. 

Are we sure this company isn’t top heavy? 


Tribute 

I would like to take time to honour a 
woman in our local union who contributes an 
enormous amount of time to our community. 


CAW= TCA 


LOCAL 222 


@ 
www.cawlocal222.com 
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DISTRICT #4 REPORT 
BY 


Ron 
Carlyle 


District #4 Committeeperson 


Kathie Fowlie has put endless volunteer time 
for various functions our local Union sup- 
ports. She does the majority of her activities 
without any lost time monies paid from the 
Hall. Her overwhelming desire to promote 
social issues makes our local Union look very 
positive in the public eye. For people who 
don’t know Kathie, all you would have to do is 
look up in the dictionary for the word 
unselfish and you would see a picture of 
Kathie Fowlie. 


Congratulations 

Best wishes to the President of our local 
Union who recently got married. Good luck to 
both Mike and Donna Shields, also to two 
long outstanding members in our district who 
recently tied the knot, Ruth and Wayne 
Hodgson. Congratulations to Randy O’Reilly 
and Mark Sheahan for their recent acclama- 
tions for Zone 62 committeeperson and alter- 
nate. 


Unionism 

Remember our governments of the day 
have made it more difficult to form unions 
and easier for anti-union employers to get rid 
of them. Unions (like ours) are needed every 
bit as much today as they were when workers 
first formed them 50-60 years ago. 

When we as Union members become 
complacent or Unions as a whole become 
complacent it makes ourselves become vul- 
nerable. This makes employers and govern- 
ments go on the attack. The pressures and 
consolidation of both business and govern- 
ments makes it unfriendly to the working per- 
son. It’s time for all of us to remember why 
we formed Unions in the first place and to get 
involved in grassroots activism to make sure 
we stay strong. To have a few elected reps do 
all the legwork without a strong membership 
(you) backing us means nothing. For any 
Union to make progress in this new competi- 
tive world, we “all” need to stand up for our 
rights and give the elected leadership your 
support. 

In closing since this is the last Osha- 
worker article until September, I would like 
to wish you a very safe and relaxing summer 
vacation. 

Until later... have a good day. 
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Wishing Our Lives Away? 


ometimes I wonder if we spend 
most of our time wishing our lives 
away. On Monday we wish it was 
Friday. When you have 28 years in, 
we wish we had 30. In the month of 
June we wish it was July. This might not be the 
case for all of us but I believe the majority of 
us at some point in time are guilty of it. I 
believe we should be happy we’re healthy, 
and time will take care of itself. Other than 
that I can hardly wait until summer holidays 
which commence on June 29 which is a 
Friday (stat holiday commemorating Canada 
Day) and ending on Sunday, July 15, unless 
you booked off extra weeks. 

I thought it would be a good idea for me 
to use this article to spell out the holidays you 


For An Eligible Employee 
With Seniority Of 

1 but less than 2 years 

2 but less than 3 years 

3 but less than 5 years 

5 but less than 10 years 


10 but less than 15 years 
15 but less than 20 years 
20 or more years 


receive depending on your seniority. It is 
important to realize that your PAA days (52) 
are included in your vacation pay and any that 
you have used over the past year will be 
deducted from your holiday pay. You should 
also read Document 68 of the Master 
Agreement to find out how the night shift pre- 
mium is calculated in your holiday pay. 
Listed in the box below is the breakdown 
of the vacation pay and your PAA days you're 
entitled to, and for your own personal calcu- 
lation, you should add the vacation hours to 
the PAA hours and subtract the hours you 
have used to determine what you will receive. 
June 30 is the date that is used to qualify 
you to move up to the next increase of vaca- 
tion pay entitlement, which means if you were 


Hours Of Vacation 
Pay Allowance 


PAA Credit 


DISTRICT #11 REPORT 


BY 
Keith 
Osborne 


District #11 Committeeperson 


hired in July you would have to wait almost a 
complete year before you would advance. If 
you have not used all of your PAA hours you 
have the right to use these hours as time off 
until the end of the calendar year pursuant to 
Paragraph 115(c) of the Master Agreement. 
You should also be aware that your holiday 
pay is reduced if you failed to work 1,000 
hours since the last holiday period pursuant 
to Paragraph 114(c)2 of the Master Agree- 
ment. Documents 63 and 95 in the Master 
Agreement address how hours are credited as 
hours worked if you were on compensation 
or pregnancy leave. 

In closing I would like to take this oppor- 
tunity to wish you and your families a safe and 
enjoyable summer vacation. This is the last 
issue of the Oshaworker until September so 
until next time... 


Remember The Gains Made 
By Your Union 


t is great to see that the nice weather has 

finally arrived and before we know it the 

vacation shutdown will be upon us. As in 

every summer it will be good to see sen- 

ior production members being released 
from their production jobs to fill in as SVRs in 
the service departments within the Truck 
Plant. This gives these members a chance to 
get off the line and also an opportunity to 
work in new areas with new people and try 
other departments in case they desire to 
transfer in the future. We must always 
remember that this wasn’t something that the 
Company just willingly gave us, this was won 
through negotiations by members of our pre- 
vious shop committees. 

The company has agreed to increase the 
spare UR pool by two employees per shift in 
Department 50. These jobs will be filled from 
within the department and shift, with the end 
result being transfers being called out from 
throughout the Oshawa complex. The em- 
ployees transferring to this department will 
need early 1976 seniority. I would like to wel- 
come them to District #1 and if they have any 
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questions put in call in for their new commit- 
teeperson as not only will they be able to 
answer their questions and address their con- 
cerns but also give them a chance to meet one 
another. 

It has been brought to my attention the 
ongoing problems with getting time off, espe- 
cially Fridays. It seems in most case that your 
supervisor has to ask his boss or a shift man- 
power coordinator before being able to 
authorize the time off. I am sure there are 
supervisors out on the floor that would just 
sooner say “no” and blame it on someone 
else than take the time to go the extra mile for 
you. After all, God forbid they might have to 
be charged for a double shifter. 

When it comes to asking for time off I 
always encourage members to ask as far in 
advance as possible and if you happen to be 
turned down, just don’t take no for an 
answer, make them show you why they cannot 
authorize the shift off, or call your commit- 
teeperson and they will make them justify 
their time off pool. The committeeperson will 
go the extra mile for you and will approach 
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DISTRICT #1 REPORT 
BY 

Greg 
Moffatt 


District #1 Committeeperson 


whoever need be to get you the shift off . 1am 
not saying that they will achieve these results 
in every case but one thing is for sure they 
will flush the lazy supervisor out of the wood- 
work in a hurry . One thing is for certain, they 
can’t help if they're not called. 

I would also like to welcome all the mem- 
bers who have been recalled to the Truck 
Plant from layoff, and if there is anything they 
need please put a call in for their commit- 
teeperson or myself. 

As this is the last issue of the Osha- 
worker before the vacation shut down I 
would like to wish everyone a safe and well 
deserved vacation. 

As always I can be reached in plant in my 
office at 644-2480 or pager *97 2480 or if 
you are outside the plant at 1-800-361-6793 
pager I.D 2480. 

Until next time, in solidarity. 


Retirees’ Korner 


he Long Term Care Forum was held March 6th in Oshawa 

and was well attended. Panelists were Frances Lankin, NDP 

Healthcare critic, Sandra Pupatello, Liberal Health Critic, 

and under the guidance of Natalie Mehra (Ontario Health 

Coalition) and the Durham Health Coalition. Brother Gerry 
Topham acted as the chairperson. Great submissions, good ques- 
tions, and some not-so-good stories in relation to health care. We 
urge our members to support the coalition and come out to their 
meetings. 

Day of Mourning: Workers killed on the job were commemo- 
rated on April 28th. Our members participated in the parade and 
laying of the wreaths after the ceremonies at the City Hall monu- 
ment. It was noted that attendance was not so great, and the partic- 
ipants were called upon to each bring out 10 more people next year. 
Not enough concern is shown for the above. 

Quebec City: I mentioned that supposedly there were 14 CAW 
buses going, it turns out there was 30 busses. Prior to the rally, the 
Summit of the People involved people from Columbia, Cuba, Brazil, 
Equador. Disappointment was not viewing the fence. With a break- 


CAW LOCAL 222 
RETIREES’ KORNER 


BY 
John 
Redko 


Retirees’ Chapter 
President 


though on Thursday night, the 
security were in a foul mood. 
Some of our brothers and sisters 
were tear gassed and sprayed by 
the good old water cannon. I’m 
given to understand that there 
were 50,000-60,000 participants. It was tiring, but a good feeling. 

Billiard Tournament: Down to defeat again by the dreaded 
Brother John Glover. He’s lucky that there isn’t another tournament. 
It was close. 

So many questions as to our activities, please read the 
Oshaworker and come to our membership meetings. 

Food box is forlorn-looking. If you are headed for the Retirees 
Room, please try to remember a can or some packaged items. 

I will be in St. Thomas to participate in the program for our 
upcoming annual Retirees Convention in Port Elgin on the Labour 
Day Weekend. 

Remember our Retirees’ Picnic on Tuesday, June 19, 2001 at 
Lakeview Park. 


Chi-Meegwetch 


ummer will soon be upon us, sum- 
mer vacation trips to the cottage, 
fishing, just sitting under that jolly 
old sun. Kids are happy, school’s 
out. Speaking about school’s out, 
the Pre-Retirement sessions will be over on 
May 30, so we will commence fall sessions in 
September. 

Before I get into this month’s column, I 
would like to thank everyone who helped 
make this program a great success: Thanks to 
President Mike Shields; the Brother with the 
coins, Financial Secretary Terry Spence; GM 
Chairperson Tom Hoar; the Executive Board; 
Sister Barb Smith and the ladies of the CAW 
Family Auxiliary #27; Jimmy Campbell, Paul 
Duffield and Jamie Rudka for setting up and 
unsetting the room for our classes; the Reps 
from the Oshawa Community Credit Union, 
Gwynne Cafik, Linda Foston, Terry Jansa and 


Robert Paulik. Also thanks to Angie Drago, 
Canada Pension, CAW Legal Team John 
Sproule, Bob Banik, Bill Clark and Jim 
Gorycki, our own Pension Reps Brothers 
Charlie Peel and Bill Mutimer, CAW Awareness 
Coordinator Lyle Hargrove, our in-house ben- 
efit rep Brother Brian Bittorf and last but not 
least our own lovely and talented Marlene 
Syme. Without her I would be very lost, she is 
without a doubt my right arm. Thanks to 
Brother John Scanlan for the glowing report 
he wrote about the course in one of his 
Oshaworker articles. Well it's quite a crew 
but I hope I didn’t miss anyone. Remember 
without these people and dedicated reps and 
all the brothers and their spouses who 
attended the course it wouldn’t be as great as 
it is. 

Remember when you and your flock are 
enjoying the two or three weeks off, use cau- 


PRE-RETIREMENT REPORT 


BY 
Gord “Chief” 
Lindsay 


tion swimming, sea-dooing and whatever. 

Also if you got bored or broke, that’s the 
time to think about the Pre-Retirement ses- 
sions. Note retirement is longer than two or 
three weeks. Plan now to settle into a lifetime 
of relaxation and a lifestyle as you and your 
spouse know how. 

So before I close remember what these 
guys said when they rode off into the sunset (I 
forget which one said it — I hated them 
because they were cowboys.) Gene Autry or 
Roy Rogers anyway, one of them said “Be 
Cool and Happy Holidays” or was it “Happy 
Trails?” Whatever, have a good summer, see 
you in the fall. 


i's iBresRetirement Planning Course Application = = = = ‘i 
! Name Spouse’s Name 7 
Serial No. Dept. No. Shift No. Plant Column No. 
! Home Address ! 
: House /Apt. No. Street City 
| Home Telephone No. 
Postal Code 
Supervisor’s Name Phone No. 
| Years of Service Age Will Your Spouse Attend: CL) Yes UNo | 
Have You Planned A Retirement Date: () Yes CL) No If Yes, Please give approximate date : 
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Auxiliary Honours Past Presidents 


CAW FAMILY AUXILIARY #27 
REPORT 


n Saturday April 21, 2001 CAW 
Family Auxiliary celebrated in great 
style their 64th Birthday Banquet. 
This is the Year of the Volunteer 
and how appropriate to celebrate 
and recognize our volunteers. 

Special recognition was given to our past 
presidents who graced our head table. 

Sister Betty Clark joined our auxiliary in 
1968 and served as president from 1988- 
1991, and she held many 
other executive offices dur- 
ing her years. During her 
presidency, Betty and her 
executive spearheaded a 
campaign to get funding for 
our kidney dialysis unit. 

Sister Betty Love joined 
the auxiliary in 1940: 61 
years of service, past presi- 
dent from 1974-1975. 


Sister Ilene Watts joined Jackie Finn presenting Sister Phyllis 
in 1967, held many executive Clarke (left) with Special Recognition 


positions and she was past Award. 


dedicated member, she joined in 1963. She 
has served on the executive in many capaci- 
ties, past president from 1968-72, 1976-82, 
vice-president 1988-90, 1996-2001, record- 
ing-secretary 1965-68. Phyllis has volunteered 
with the United Way Campaign, blood donor 
clinics, currently is on the entertainment com- 
mittee and Sunshine Fund conveyor. She has 
been actively involved in politics having 
worked on Provincial and Federal NDP cam- 
paigns to get our candidate 
elected. She has been an 
elected regular delegate for 
our auxiliary to Durham 
Region Labour Council and 
has also been honoured 
with a lifetime membership 
with Labour Council. 

I was thrilled to be able to 
present Phyllis with this 
award and she was over- 
whelmed. Other sisters who 
have received this award 
have been late sister Anna- 


president from 1972-1975. mm belle Cobb, late sister Ruth 


She holds a lifetime membership with Durham 
Region Labour Council and currently she is on 
the election committee at our auxiliary. In 1997 
she was presented with a Meritorious Service 
Award at the Canadian Corps. 

Sister Viola Pilkey, past president from 
1963-1968, joined our auxiliary in 1955, 
currently on the election committee. Recently 
she was presented with the Auto Workers 
Community Credit Union’s Outstanding Mem- 
bers Award. In last month’s auxiliary report 
you no doubt read Vi’s detailed credentials 
that I submitted. 

Sister Phyllis Clarke, past president, also 
graced our head table, more on her later in 
my column. 

These past president sisters have been 
mentors to me, their assistance has been 
ongoing since I have been honoured to know 
them. They have volunteered so much of their 
own time over the many years that they served 
our auxiliary, if we were to total up all the 
years of service the number would be 241 
years. They have all certain- 
ly been the backbone that 
has made our CAW Auxiliary 
27 the leader and champion 
in our community. 

Sister Phyllis Clarke was 
presented with the Auxi- 
liary’s Special Recognition 
Award and a large garden 
dish plant arrangement. 
Phyllis has worked diligent- 
ly for her auxiliary, she has 
been an outstanding and 


20 @ THE OSHAWORKER 


Sister Phyllis Clarke presenting 25 year 
rings to Sisters Dorothy McEachern and 
Willie Zubavich. 
aes) 


Hopson, sister Alice Boneham and Viola Pilkey. 

Sister Jane Davis, membership secretary 
presented the 10-year pins to sisters Jean Hoar 
and Laura McDonald. Sister Betty Clark, past 
president, presented 
15-year pins to sisters 
Lynn Gowans, Judy Huff, 
Kathleen Melnichuk, 
Josie Pascoe, Cindy 
Searle, Helen Rotter- 
man and Mary Proctor. 
Presentations of the 25- 
year ring were made by 


sister Phyllis Clarke to Sister Lynn Rak de- 
sisters Dorothy Mc- _ livering financial re- 


Eachern and Willie port of donations 
Zubavich. Congratu- made by Auxiliary 27. 
lations to all of you. dae oe Ty 

Sister Lynn Rak, treasurer, gave a detail of 
our donations for the year (see page 21). 

Brothers Mike Shields, Terry Spence and 
John Redko were unable to celebrate with us 
due to prior commitments. Brother Don 
Revoy, trustee of the Re- 
tirees’ Chapter Local 222, 
was in attendance along 
with his wife sister Marie 
Revoy. Thanks to the re- 
tirees’ chapter for the gift of 
having the area behind the 
stove and dishwasher tiled, 
looks great and cleanup 
will be much easier. 

We had numerous door 
prizes and thanks to Myron 
Manufacturing, Local 222 
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i | BY 
Jackie 
Finn 


CAW Family Auxiliary #27 
President 


Sister Betty Clark (3rd from left) presenting 15 
year pins to Sisters Lynn Gowans, Judy Huff, Kath- 
leen Melnichuk, Helen Rotterman and Josie Pascoe. 
Se SS SS 8 _ = | 
and Garry’s Janitorial for their donations. 
Thanks to sister Barb Smith and brother Ted 
who greeted everyone at the door and made 
sure you got your gift. Sister Lynn Rak and 
brother Russ who again volunteered to take 
care of the bar supplies; Brother Bill Clark 
for bartending in the 
VIP Room, and 
brothers Jim Camp- 
bell and Paul 
Duffield for all their 
help. We enjoyed a 
delicious — dinner 
catered by Irena and 
staff of Ruta Rest- 
aurant and an eve- 
ning of dancing fol- 
lowed by great music 
supplied by Then 
and Now, Sharon and 
Brian McGregor. 


Sister Jane Davies pre- 
senting Sister Jean Hoar 
with 10 year pin. 


Summary Of Meetings 
Of May 1st And 15th 


We held our nominations and elections 
respectively on these dates. 

President — Jackie Finn, Acclaimed 

Vice-President — Phyllis Clarke, Acclaimed 

Recording Secretary — Lynn Gowans, 
Acclaimed 

Treasurer — Lynn Rak, Acclaimed 

Membership Secretary — Jane Davis, 
Acclaimed 

Sgt-at-Arms — Joyce Wilde, Elected 

Guide — Marian Ross, Elected 

Trustees: 

— 3 year term — Marilyn Souter, Acclaimed 

see AUXILIARY - page 21 
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— 2 year term — Helen Rotterman 

— 1 year term — Mary Fitchett 
Kitchen Convenor — Barb Smith 
50/50 — Marie Revoy 

Other committees will be filled later. 


Donations 
@ Tom Simmons Bursary 200 
@ Rose of Durham $150 
© Simcoe Hall Settlement House 

re: Sun Fun Day Camp $200 
@ Sunrise Youth Group $300 


On Thursday June 28th, Sunrise will host 
their annual barbeque at the parking lot at 
Auto Workers Community Credit Union. Drop 
by and purchase your lunch that day, pro- 
ceeds go to a very worthy cause. 

Tuckshop volunteers were sisters Laura 
McDonald, Dorothy McEachern, Phyllis 


Munroe and Marian Ross. 

Election Committee — Viola Pilkey, Edie 
McCloskey, Ilene Watts and Sharon Broadbent 
— all acclaimed. 

50/50 winners have been sisters Jane 
Davies, Ilene Watts, Betty Clark. 

Sister Fannie Estabrooks — box of choco- 
lates. 


Upcoming Events 

Tuesday June 5, 6:30 potluck dinner fol- 
lowed by regular meeting and installation of 
the 2001-02 executive. 

Tuesday, June 5, elections will be held for 
20 delegates to attend our annual conference 
in Port Elgin. 

The week of Monday June 4, through 
Friday June 8th, auxiliary members volun- 
teered their time to assist our Local with the 


Head Table at Axuiliary 27 64th Birthday Banquet: 
Jrom left to right: Betty Clark, Bill Clark, Phyllis 
Clarke, Garry Davie, Jackie Finn, Betty Love, Viola 
Pilkey, Ilene Watts. 

—————— SSS ae 
distribution of the tickets and wristbands. 

I will take this opportunity to wish each and 
everyone a safe and happy summer. We recess 
during the months of July and August. Tuesday 
September 4 and 18 will be our meetings, 8:00 
p.m.. Hope to see you there! 


CAW Family Auxiliary #27 -— List Of Donations For The Year 


Local 222 — Donation 
Ice maker for bar 
Christmas Donations: 
Simcoe Hall Settlement House 


Food Bank 300.00 

Food Vouchers 300.00 

Oshawa Giant Xmas Party for Seniors 

Fairview Lodge — Gifts 

Hillsdale Manor , Gifts 

Sharon’s Kids — Donation 200.00 
Lunch 150.00 


CMHA Durham (New Horizons) 
Denise House 
St. Vincent’s Kitchen 
Destiny Manor 
Cornerstone Community Association 
Bethesda House 
Hospital For Sick Children 
The Ark 
Whitby Mental Health Centre 
Christmas Wish Tree Bulbs 
Bursary Awards 
Central Collegiate 
G.L. Roberts Collegiate 
Paul Dwyer Catholic Secondary School 
Monsignor John Pereyma Catholic High School 
Dr. EJ. Donevan Collegiate 
Eastdale Collegiate 
O'Neill Collegiate 
R.S. McLaughlin Collegiate 
Durham College 
NDP Federal Election Funds 
Bruce Rogers — Oshawa 
Victor Perroni — Whitby/Ajax 
Kenneth Ranney — Durham 
Earthquake Relief for India through CAW National Office 
Bethesda House — special appeal 
Falconbridge Nickel Strike Fund 
LASCO Steel Strike Fund 
CMHA/New Horizons — Summer Trips 
YWCA 
Sunrise Youth Group 
United Way through Labour Council 


Huntington’s Society — Amaryllis Bulbs 132.00 

— Donation 100.00 
Grandview Children’s Foundation — pictures for auction 
Oshawa Handicap Club 


Durham Community Care 


7,000.00 Police Torch Run for Special Olympics 200.00 
3,191.25 10,191.25 Cancer Society — Durham Region 200.00 
Easter Seal Society 200.00 
Simcoe Hall Settlement House — Summer Trips 200.00 
Alzheimer Society Durham 200.00 
600.00 Chaplaincy Association - OGH 200.00 
500.00 CAW Eastern Women’s Network — 
400.00 Women’s Day Breakfast 185.00 
400.00 In Lieu of Flowers — Oshawa Cancer Centre 60.00 
Heart & Stroke Foundation 60.00 
350.00 First Baptist Church 30.00 
300.00 Cancer Society 30.00 180.00 
300.00 Save-a-Family Plan in India 180.00 
300.00 Rose of Durham 150.00 
300.00 50/50 Draw Proceeds 150.00 
300.00 Kidney Foundation 150.00 
300.00 Oshawa Storm Ringette — ice time 131.00 
300.00 Celebration City — support for homeless 100.00 
300.00 Canadian Liver Foundation 100.00 
Community Support Drop-in Group 100.00 
300.00 4,950.00 Big Brothers Bowlathon 100.00 
250.00 TOTAL DONATIONS 26,379.25 
250.00 
250.00 
250.00 
a WE SHALL REMEMBER 
ene Name Status Date 
250.00 Harry L. Allen Retired April 30, 2001 
250.00 __ 2,250.00 Muriel M. Cowie Retired May 3, 2001 
Joyce E. Daley Retired May 20, 2001 
500.00 John R. Funston Retired May 19, 2001 
500.00 1,500.00 Edward Kryszak Retired May 16, 2001 
1,000.00 ~ Edward “Ted” Leahy Retired February 24,2001 
500.00 Frank Malawy Retired May 15, 2001 
500.00 Earl D. Marco Retired April 28, 2001 
in Peter D. Melrose May 1, 2001 
400.00 Donald G. Myers Retired April 20, 2001 
300.00 Robert S. Nottingham Retired = January 27, 2001 
300.00 Robert C. Scott Retired May 20, 2001 
nn Archibald L. Sutherland Retired May 5, 2001 
—330.00 Ross C. Twining Retired April 20, 2001 
200.00 Tony P Vorstenbosch _— Retired April 27, 2001 
200.00 
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A Turkey Hunting They Did Go 


should know better, but I said “yes” to go 
look for wild turkeys. I was travelling 
with two experienced turkey hunters, 

Tom and Bill. All reports said Campbell- 

ford district was the best. All was dark, 
except a glimmer light in the east as Tom’s 
GMC half ton made those hills on the south 
side of Rice Lake feel like a smooth, well-kept 
highway to #45 with that panoramic highway, 
then north to the Trent system. The water was 
low. Campbellford almost looked the same. I 
had not been there in 60 years. We spoke to 
a few likeable fishermen just looking at the 
river. They were not turkey hunters, but told 
us of a candy factory in town. We tried it, sam- 
ples and all, too much chocolate, and we 
spent some of the afternoon in the bushes. 

I wanted to go to Heley Falls, a hydro sta- 
tion my father worked on when he first 
arrived in Canada as a full-fledged apprentice 
bricklayer, 80 years ago. The building was 
still standing true and straight. 

We drove through the country stopping at 
likeable sites, with hardwoods. (I learned 
years ago if the house looks better than the 
barn, the woman is the boss, if the barn looks 
like new, he is the boss.) They all had seen 
turkeys crossing the roads some time. We 
stopped at a house where a school bus was, 
and the lady told us near Stirling, on her morn- 
ing run she often saw wild turkeys. We drove 
for miles on back roads, no turkeys, but were 
told north of Baltimore they had seen turkeys 
in the winter when skidooing. As the sun began 
to fall, we had an hour to home, so along Hwy 
401, and sped for Oshawa. 

That evening as I tossed and turned in my 
bed I could see turkeys slipping over those 
backroads and into another soya bean field. 

Muskies, that is my game. If you read your 
new fishing regulation you will note in red the 
size is a little bigger in some fishing areas. You 
must have a fishing licence if you are 18 years 
and older, and under 65 years, male or female. 

We are blessed with some of the best 
muskie fishing in Canada in our own back- 
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yard, any lake in the Trent water system. 
Muskies are vulnerable to other fish when 
they are very small. The eggs are laid in the 
marsh area of a lake when the carp are very 
active, and when they are in the breeding 
stage they suck up the muskie eggs and 
destroy them. 

The small muskies stay in a school and 
grow very fast, living off plankton and other 
small bits of vegetation as they grow, other 
fish and frogs are their main food supply; as 
they grow larger, muskrats, ducklings and any 
small animal that strays into the water. 

To me I find them easy to catch with a low 
moving almost a surface bait, with little or no 
colour, three sets of treble hooks, sharp. A 
good sturdy pole with less whip. A line of 12 
to 20 lb test. A good reel with a larger crank, 
and fast pick-up. All muskie fishermen have 
their own favourite bait, from dew worms to 
frogs and live minnows. 

I like the middle of the day when it is the 
hottest. I like to cast, but trolling can bring 
good results. Lake Scugog is my favourite lake 
for muskies, but I have landed muskies in any 
of the lakes in the Trent. I found lakes with a 
while marble bottom can be very productive. 
Muskies seem to have a territory, and live 
there. 

Many years ago when Canal Lake was 
opened up to cottages, many large muskies 
were taken. The same for Lake Dalrymple 
many years ago. The waters of the Bay of 
Quinte were excellent, then commercial fish- 
ing, you never hear of a muskie taken there 
now. 

Rapala makes some wonderful muskie 
baits, Husky jerk with a silver rough finish, 
shadraps, a bait in a dull silver, finished in yel- 
low, risto rap stubby, and a dull yellow finish. 
Heddon always made the split strawberry roan, 
and other large split red baits. There are many 
good baits, large and small, and I think what is 
good in one place is not the bait for others. 

Use your own bait and land that muskie if 
you have a big net. I find muskies hit with a 
sideswipe, so you should have a pair of good 
sturdy piers that are offset to remove those 
hooks when you want to release a small 
muskie. 

Years ago before there were any pickerel 
in Lake Scugog, muskies were king. Harry 
Deshane was a guide on the lake, he used an 
inboard motor, one stroke, that almost missed 
every time it fired, to navigate the shallow 
water, and a guide was placed before the prop 
to keep off the weeds. Harry used a double 
buffalo bait with large treble hook hid by 
feathers. A stout chalk line on a short rod and 
large reel. The bait was only about three to 
four feet behind the boat in the wake. Toll all 
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UNION ROD & GUN CLUB 
REPORT 


day on a pint of gas, mostly in the bright time 
of the day, and especially after a thunder- 
storm. 

Harry used to say the storm woke the 
muskies up after a dormant spell. Muskies 
love to feel heavy, then rest, they tell me, but 
keep casting and trolling you will land that 
tackle-busting muskie. 

Your URGC has been your conservation 
club and has spoken up for you on many con- 
servation issues. The only monies we raise 
every year is your $2 membership that pays 


property taxes on land that was purchased 60 
years ago, northeast of Newcastle. Heated 
indoor target range, repairs, new projects, 
the outdoor trap range with its well-kept 
grounds, and repairs to traps. Most of the 
property is left to nature to return to the orig- 
inal, and as you walk in the silence of the 
woods it can be deafening. There are wild- 
flowers, will grasses, small bushes, large 
hardwood ridge grasses, a scenic curved 
drive from the side road, and its cut grass. If 
you have not visited part lot 23, Con #3 Clarke 
Township, it’s 1-1/4 miles north of Hwy 2 and 
1-1/2 miles east of Hwy 115. 

Member tickets at $2 will be sold at the 
Local 222 Hall as you drool over that motor, 
boat and trailer. 

We have not found a willing trap chair- 
person. This is your chance to help and learn 
the fine art of wing shooting. 

Sunday, June 17 is the URGC trap shoot for 
trophies, 50 birds, rain or shine. All trap 
shooters welcome. The Lewis system is used 
in scoring. Get a little practice on a Sunday 
morning, I hope to see you. 


Earnings Restrictions 


nyone who has 30 years service or more and is still receiving 
a Special Allowance has an earnings limitation of $38,300 
which is the YMPE for 2001. Any income over that can be 
taken back dollar-for-dollar on your Special Allowance only. 

Anyone with 30 years who retired prior to October 1, 1999 
has a Special Allowance to age 60 and from October 1, 1999 onward it 
is age 65. If you do not have 30 years service and retire, you can make 
whatever income you want. Special Allowance only affects income 
gained by paying Canada Pension premiums, so other income (i.e. 
rent, investment interest and contract work) are not figured into earn- 
ings restrictions. 


CAW 222 Union Hall 

As a Trustee of our Local, I must comment on how impressed I am 
with the work Mike Shields and Terry Spence have done within our 
Local. The finances and administration of our Local have improved 
greatly. Fewer membership means less income so things had to change. 
As an Executive we had to make some hard and unpopular decisions 
which benefited our whole 222 membership to make us financially 
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PENSION REPRESENTATIVE’S 
REPORT 


viable again without losing 
the main focus of our Union 
(covering things like educa- 
tion, political education, 
recreation, family support, 
women’s issues, environ- 
ment, human rights). The service representatives at the Hall, Mike 
McPhee, Doug Crough, Garry Murphy and Alternate Brian Bittorf do an 
outstanding job of taking care of our members’ needs, not only within 
General Motors but also the other 14 units that belong to Local 222. 

This being the last Oshaworker before summer vacation, here’s 
hoping you and your family have a great, relaxing summer holiday. 

If you need me put in a call for your Pension Rep through your super- 
visor; I can be reached in-plant at 905-644-3642 or pager “97-1277, 
from outside the plant my pager is 1-800-361-6793, enter PIN 1277 then 
enter the phone number you can be reached at. Please note that even 
though the Internet is an easy way to communicate, we don’t trust the con- 
fidentiality of the e-mail system. We will only reply to questions by phone, 
so if you do e-mail us, make sure you include a telephone number. 


ALTERNATE 


PENSION REPRESENTATIVE’S 
REPORT 


n order to qualify in the last year (2002) 
for the Document 13s you must be eligi- 
ble to retire as of January 1, 2002. This 
means you must have 30 years or be age 
55! Anyone who will be hitting 30 years 
some time in 2002 will not qualify. If you turn 
55 after January 1, 2002 you will not qualify. 
This is the process we used in Year 1 and Year 
2. For Year 3 we were working on having the 
qualifying date pushed to September 2002, 
however this was not accomplished. In nego- 
tiations we may be able to get more retire- 
ment incentives. It should be noted, however 
that these Document 12 and 13s are tied to 


GENERAL MOTORS 
RETIREES 


Our Best Wishes go out to the latest group of GM 
retirees. Good luck to each and every one of you. 


job losses! If GM has no plans on cutting jobs 
over our next three-year agreement then they 
will probably not offer more packages. 

In negotiations many things get asked for 
and not all are delivered. When forms go out 
to ask “what would you like to see negotiated 
for the 2002 contract?” I would suggest you 
request some form of a pension buy-out, the 
more requests we get the higher priority it 
will get. Hopefully we can retain some sort of 
retirement incentives, as well over 1,000 will 
be eligible to retire over the life of the 2002- 
2005 contract. If we could have retirement 
incentives regardless of job losses, who 


Pension 


BY 
Charlie 
Peel 


BY 
Bill 
Mutimer 


knows GM might have to start hiring. What a 
concept! 


Rumours 
There is a guy running around our plants 
with the name Ru Morhasit and he’s spread- 
see DOCUMENT 13s - page 24 


Bill 
Mutimer 


Alternate 


We wish you all the best in your future endeavours. Representative isl Pension Representative 
Years of Retirement Years of Retirement 

Name Dept Service Date Name Dept Service Date 

Janet R. Branson 69A 16.0 June 2001 George R. Mackay 66 30.7 June 2001 
Richard H. Campbell 61 17.5 May 2001 Kenneth R. Mcllwaine 44F 26.7 June 2001 
Betty L. Dion 94 24.1 June 2001 Edward L. Ray 444 43.7 June 2001 
Glen E. Goslin 65 30.4 June 2001 David D. Rice 94 23.9 June 2001 
Harold D. Harris 49U 36.7 April 2001 Norman B. Rice 6A 20.7 June 2001 
William R. Hately 94 25.6 June 2001 Wayne W. Shane 4C 41.4 June 2001 
Alan Heads 36 18.5 June 2001 Norman W. Shaw 36 18.4 June 2001 
Walter E. Jackson 49P 18.5 June 2001 Fairly Trotman 61 24.9 June 2001 
Walter Kampen 18 22.6 June 2001 Clyde E. Wilkins 43 39.3 June 2001 
Kerry J. Lazenby 6A 22.8 June 2001 We also wish to congratulate Jim Robertson who retired from 
Frank L. Legrow 85 15.5 Mar. 2001 Duplate on May 1, 2001 with 25 years, 5 months service. 
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The End Of Appeals? 
Cost Of Living Adjustments? 


njured Workers Day celebrates the dawn of a new era 

for injured workers. In 1983 thousands of injured 

workers went to Queen’s Park to speak out for cost of 

living adjustments to workers’ compensation benefits 

and a fair appeals system. In response, the Ontario 
government legislated automatic cost of living adjust- 
ments to compensation and an independent specialized 
Appeals Tribunal. 


This year, injured workers are on the march again for the same rea- 


sons. 


Cost Of Living 

WSIB President David Williams is the highest paid civil servant in 
Ontario at more than $750,000 a year. Employers’ premiums were 
reduced by seven per cent last year, for a total of 29 per cent reduction 
since the election of the Harris government. 

This year, the WSIB adjusted workers compensation benefits by 0.4 
per cent when the Consumer Price Index went up 2.8 per cent. In 10 
years, injured workers will lose 24 per cent — about one quarter of 
their permanent disability compensation! Ontario has the worst cost of 
living adjustment for injured workers in Canada. 


P| Recording Secretary, Executive Board 
=] and Service Representative 


SERVICE REPRESENTATIVES’ REPORT 
BY 


Garry 
Murphy 


Brian 
Bittorf 


Alternate 
Service Representative 


The End Of Appeals 

The Minister of Labour proposes to roll the Workplace Safety and 
Insurance Appeals Tribunal, the Human Rights Board of Inquiry, the 
Labour Relations Board and three other specialized tribunals into one 
big “Megabunal” covering everything and anything. With user fees and 
the power to order you to pay your employer's legal costs at the appeal, 
this will be the end of appeals. It must be resisted. 


Injured Workers’ Day 2001 

On June 1, 2001 injured workers met at Queen’s Park and marched 
two blocks south to the Appeals Tribunal and the Ministry of Labour 
with speeches and street theatre on the way. Press your MPPs to explain 
how these changes can possibly be in the best interest of workers. 


OO 
Update From The Union Hall 


General Motors 

Summer Recalls 

egistered letters have been sent to all 
production members on lay-off. If you 
have yet to receive a letter to report to 
work on a specified date come for- 
ward immediately for assistance. 
Those members returning from lay-off to work 
as summer replacements will have their SUB 
credits adjusted. It usually takes three weeks 
before you notice the adjustment on your pay 
stub. If this does not happen to you, give me or 
one of the reps a call so we can assist you. 


April 30 To May 12 Lay-off 
At first we were in the understanding that 
everyone would be mailed Employment 
Insurance cards in the mail. As it turned out 
the majority of you were. Some were mailed EI 
applications and the rest were notified to file. 
There were only a very few of our members 
who were missed and they have been coming 
forward to file. If you have not received cards 
and were laid off for one or both of the weeks 
mentioned above, you must come forward or 
you could lose your EI or SUB entitlement. 
Everyone, by the time you read this article, 
should have received and returned your 
report cards or used Teledec for the two- 
week lay-off from April 30 to May 12. If you 
have yet to receive your EI cheque (or your 
statement if serving a new waiting period) 
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come forward now. Remember to keep good 
records of all your EI and SUB information. 
Every time you call or mail in your report 
card you receive notification from EI that they 
have received it. If you don’t get one in the 
form of a cheque or a statement come for- 
ward immediately for assistance. 


$1,000 Bonus Appeal 

It’s still under review at the Umpire level. 
Hope to have some information soon on this 
important issue. When I hear any news you'll be 
notified. Once again thanks for your patience. 


Document 13s - 


ing a lot of misinformation as most 
rumours are! Have 28.1 years, take a two 
year layoff then retire with 30 years. It may 
be talked about or even suggested from 
time to time but as of writing I know of no 
such program. If we were to start offering 
these incentives to anyone who qualifies, 
we would be notified by the company and 
we would have information at that time, 
until then it’s a dead issue. This “28.1 
grow into retirement” is another sugges- 
tion you can put in for negotiations. 

I would suggest that anyone who 
requests paperwork to change or update 
information (pension beneficiary, life 
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SERVICE REPRESENTATIVE’S 
REPORT 


Service Representative and 
Executive Board Member 


In closing, I would like to wish everyone 
and their families a very safe and joyful sum- 
mer. Until next time... 


continued from page 23 


insurance beneficiary or health care) that 
you check in a few months’ time to find 
out if indeed these changes have been 
made. A large number of people had 
things changed as their 2000 Benefit 
Summary had errors. When they received 
their 2001 Benefit Summary they found 
nothing was changed. Instead of waiting 
until March 2002 to see if they fixed up 
your 2001 errors, call your benefit rep or 
pension rep a few months after you return 
your changes and we can check to be sure 
the changes were made. 

Until next time... 

Bill Mutimer% 


Optional Group Life Insurance 


Update 


e have been experiencing many lay-offs recently. As a 
result of the March layoff, many of our members did 
not get a deduction for their optional insurance premi- 
ums because the GM Canada Benefit centre (Hewitt) 
could not find a pay source. The system at the time was 
not set up to handle a double deduction the following month, in April, so 
as a result there was no optional insurance premium deduction for April. 
This effectively created two months’ arrears for your optional insurance. 
Hewitt, therefore, sent out 1,200 notices to our members, indicating they 
were in arrears for two months’ optional insurance, March and April 
2001. All payments were due by May 1, 2001. We received a list from 
Hewitt of 180 people whose cheque to cover the optional insurance pre- 
miums had not been received by May 1, 2001. We met with the Company 
prior to the May 1, 2001 deadline, and asked if the deadline could be 
extended. With 1,200 notices, many things could happen, such as getting 
lost in the mail, receiving notices after the deadline, cheques could get 
lost, etc. The Company agreed to extend the deadline to May 11, 2001. 
We called the entire list of 180 people to let them know their cheque for 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


BY 
=<=?|Don Doug 
~~ |Thompson Crough 
: I Servi 
Hepkesentative 2b Represenfaties 


the optional insurance premium had not been received by Hewitt by May 
1, 2001, and that they still could pay the premium because the deadline 
was extended to May 11, 2001. 

As a result of our meeting with the company and Hewitt in February 
2001, the system is now set up to look for a pay source for a two-month 
period, rather than a one-month period. This in turn would create a 
double insurance premium in a particular month, only if a premium 
was not deducted in the previous month. As a result of this double 
deduction, our members then would not receive a billing notice in the 
mail, which was surely an inconvenience to our members. 

It is important to note that if a pay source could not be found after 
two months, then a billing notice would be sent out indicating that you 
are in arrears for your insurance premiums for three months. 


i Oe 


Premium Deduction Program 


INSURANCE REPRESENTATIVE’S 
REPORT 


In Place 


t's not often I would write about our 

sweepers and cleaner attendants but some 

recent action from management in 

Division 5 and some of our brothers 

makes you really wonder sometimes. Terry 
Wilson, the third shift committeeperson who I 
have the pleasure to work with in benefits 
because he is also the SUB alternate, wrote last 
week about union brothers receiving point 9 
for doing extra work. Well people, when there 
are open jobs in your dept and they’re not 
being filled, why would you double up just to 
get nine hours pay for working eight? 

The problem here is that the worker is now 
showing management that maybe these open 
jobs should not be filled or maybe they will just 
divide up the work to the other sweepers and 
maybe create more cuts in the department. It is 
no secret the Robinson group can cut corners 
and reduce numbers but why would any work- 
er in their right mind co-operate with them? 
When this happens and you get the work added 
on, the first person to be called will be Terry 
and then all the questions start like ‘Why did 
you do it?’ And ‘why am I concerned?’ Well if 
you do get cut and there is no job you can do 
you will probably end up on another benefit 
and that’s when we get involved. My advice: do 
only your job. Don’t give them anything that will 
help them cut jobs. We have the lean members 
of management cutting jobs every day whether 


it’s called CIP or LIVET team. Sweepers and 
cleaners provide services important to work- 
ers. They keep the area clean of hazardous 
materials and your area clean and healthy, so 
please don’t sweep your job away... 


Optional Insurance 

As a result of the Go Fast workshop held in 
February, effective June 1, 2001, the process 
for payroll deductions for employee-paid pre- 
miums (i.e. Optional Group Life Insurance 
premium) will change. The most significant 
change will be that attempts to deduct for 
premium amounts owing will expand to two 
months before a billing notice is issued (see 
Scenario One below). After two months of 
unsuccessfully deducting from a pay source, 
a billing notice will be issued to the employee 
for all amounts owing plus the next month’s 
coverages (see Scenario Two below). 


Scenario One 

May deduction for June coverage(s) — 
$50 premium amount owing 

May — No deduction taken 

June deduction for June and July cover- 
ages: Now $100 owing 

June — $100 deduction taken 


Scenario Two 
May deduction for June coverage(s) — 
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BY 
Dave 
Thompson 


$50 premium amount owing 

May — No deduction taken 

June deduction for June and July cover- 
ages: Now $100 owing 

June — No deduction taken 

July — Billing notice issued for June, July 
and August coverages (total $150) 

What is important is that an employee will 
now notice a deduction for two months of 
premiums if: 

1. For the first month, a deduction was not 
taken for coverages... and 

2. For the second month a pay source is 
available and a deduction is taken. 

If deductions are not taken for two con- 
secutive months, a billing notice will be 
issued for three months of premiums owing 
and coverages will be suspended until pay- 
ment is received. If payment is not received 
by the due date indicated on the notice, cov- 
erages would then be cancelled. 

In closing, have a safe and happy summer. 
My holidays will be in July.. Remember trust 
the Union not them... 
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Thanks 
To All 


ince the 2001 calendar year we have 
faced many lay-offs here in Oshawa, 
with Plant #1 being down for one 
week; Plant #2 down for six weeks; and many skilled trades 
employees being laid off for numerous weeks. 

During these lay-offs there have been many problems that have 
come our way with SUB and EI claims. We would like to take some time 
to thank the many people involved in helping us correct the many prob- 
lems that occurred. 

We would like to thank our elected committeepeople in the plant 
who have done an excellent job in passing on claim information to us 
on numerous claims. We would like to thank Linda and Rich at the SUB 
office, who are always ready, willing and able to help us resolve any 


How To Use 
Nursing Benefit 


he 1999 negoti- ALTERNATE INSURANCE 
POMOC REPRESENTATIVE’S REPORT 
the nursing ben- 


efit to include 

the services of a 
registered nurse (RN) 
and a registered practi- 
cal nurse (RPN)/regis- 
tered nursing assistant 
(RNA). The benefit was increased to four hours per day for any 
combination of RN or RPN/RNA services to an annual maximum 
of $7,500. In addition, once a person has reached the annual 
maximum, they are eligible to receive two hours of RN services 
per day as in the old contract. 

In essence a person is entitled to four hours per day of RN, 
RNA, RPN services until they reach the annual maximum of 
$7,500. After that they can continue with two hours per day RN 
only with no maximum (just as it used to be). 

Green Shield recommends that the patient or a family mem- 
ber contact them prior to when the nursing services are 
required. The nursing agent will contact the patient to arrange 
for an assessment to determine the needs of the patient, to deter- 
mine if they medically qualify for the services and to coordinate 
with any government funding agencies. Once it has been deter- 
mined that the patient qualifies for the services, the patient can 
continue with the agency as their nursing care provider or they 
can choose any other agency. 

By calling Green Shield directly, they can arrange for the 
assessment, the nursing services and any other needs the patient 
may have without the patient or family having to get forms com- 
pleted by the physician. This process expedites the services as 
well as gives the family the time they need to spend with the 
patient without having to worry about forms, coverage, coordi- 
nating with the government, etc. 

I hope everyone has an enjoyable and safe summer. Until next 
issue I remain in solidarity... 
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Representative 


SUB REPRESENTATIVES’ REPORT 


Dale Terry 


Millson Wilson 
SUB Alternate SUB 
Representative Representative 


SUB problems that have occurred, in a very timely manner. Last but 
certainly not least we need to thank Bill at the Oshawa EI office. Bill is 
very knowledgeable and has been extremely helpful in correcting the 
many EI problems that have occurred. 

With the assistance of everyone mentioned above, we have been 
able to resolve the many SUB and EI problems in a very timely manner. 
Once again thank-you! 


SUB Rate 
Rate = (base rate + COLA) x 40 = ??? x 65 per cent 
Listed below is an example. 


($25.72 + 0.95) x40) x 0.65 
( 26.67 x40) x0.65 
1,066.80 x 0.65 

= 693.42 


Dave's office number is 905-644-1541, inside plant pager *97- 
8525, out of plant 1-800-361-6793, pin 8525. 

Dale’s office number is 905-644-7839, inside plant pager *97- 
8099, out of plant 1-800-361-6793, pin 8099. 

Terry's pager is *97-8555, out of plant pin 8555. 

Your SUB representatives would like to wish you and your families 
a safe, happy and health summer holiday vacation. 


CAW Child a 
Services 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators 
* Parental Involvement * Extended Hours 
* High Quality Program * Nutritious Meals 
Available To CAW Families of 


General Motors and Peregrine, Local 222 
(including grandchildren of active members) 


438-1771 


1440 Ritson Road South, 


The Peregrine Watch 


his is my first article since taking over as District on April 
2, 2001. The transition was further complicated by ongo- 
ing negotiations related to the plant sale. I want to thank 
the committee and membership for their patience and 
support. 


Peregrine Negotiations 

As you are aware production voted 97.6 per cent and skilled 
trades 89.9 per cent in favour of the new agreement. It was a major 
boost for the entire bargaining committee to receive such solid sup- 
port. Having said that, future meetings with the entire committee 
hopefully will produce a favourable resolve to these issues. 


case I don’t see you per- 
sonally, I hope you and 
your family, enjoy a safe, 
happy vacation, you’ve 
earned it. 

I would also like to 
wish Butch Simms, Randy 
Cole and Norm Frank, 
who all retired May 1, 
2001, a long and well deserved retirement. 

Should you experience any problems, my in plant pager is (905) 
439-3871, my office phone is (905) 433-3321. 


PEREGRINE PRODUCTION 
DISTRICT REPORT 


MacLeod 


Peregrine Production 
District Committeeperson 


With this being the last Oshaworker until September and in 


Until next time, take care. 


Building A Better Community 


he summer has started, the long four- 

day weekend in May is about magic 

time, fishing, camping, gardening, 

boating, long drives to the cottage and 

of course those outdoor projects that 
must be completed. 

I make this my topic this month as at this 
time we can reflect and enjoy the benefits and 
the standard of living we have been accus- 
tomed to, as autoworkers. 

Today these benefits, wages, and working 
conditions we enjoy are a direct result of the 
many angles we as unionized workers fought 
for. There are folks, some within our union 
who feel the union’s only function is collecting 
weekly dues and looking after folks who for 
one reason or another do not want to come to 
work. I suggest on top of wages and benefits 
you look at time off with pay, SPA, Christmas 
bonus, tuition refund, SUB repayment of the EI 
clawback and the vast amount of services that 
are provided at the hall, for two hours and 20 


minutes wages per month. The union reps do 
their best at representing all of our members. 

The right-wing anti-union types would say 
you should only pay dues voluntarily. How- 
ever at the same time, the right-wing govern- 
ment now takes in excess of 30 per cent from 
your paycheque for services they no longer 
provide. It goes to show these people talk 
from two sides of their mouth. 

The auto industry is a driving force within 
the North American economy. One in four 
jobs are directly related to auto. Just imagine 
what a city like Oshawa would look like if 
there were no unionized auto workers living 
in this community. 

One only has to look at Flint, Michigan and 
what a ghost town it has become since the auto 
industry left town. A good comparison can be 
made with the banks, they are #1 profits, 
exceeding and setting new profit margins year 
after year. They look down on unions. They will 
use all their resources to keep the union out. 


ZONE 35 REPORT 
BY 


Dave 
Sitaram 


Zone 35 Committeeperson, 
Tri Link - Battery - South Stamping - Control Arms 
Why? The wealth created by banks is shared by 
the powerful and wealthy. The folks that you 
meet at the teller wicket are for the majority of 
cases, part-time with no benefits. What does any 
bank do for their community? I wonder how 
many of those non-union workers would gladly 
trade places for two hours and 20 minutes. 

The next time you hear the negatives about 
the unionized workers, let those folks know 
we are responsible for the survival of this 
country’s economy. 

To you and your family “be safe and enjoy 
your summer.” 

See you in September. 


Call Your Committeeperson 
When You Need Him 


ith this being the last Oshaworker before holidays, I 
hope everyone has a safe and enjoyable holiday. 

Now with the Chevy gone, your jobs are going to be 
heavier with Buicks only. The Chevys were breaks on 
some jobs, while they created headaches for others. If 


The gesture was okay. It would 
have been just as nice if we had 
been given a gift certificate. 

In my last article I wrote 
about rules for management 


ZONE 46 REPORT 
BY 
Rick 
Wilson 


Zone 46 
Committeeperson 


you feel your job is too heavy with only Buick put in a call for your 
committeeperson. 

The IE for material has a hard time getting job descriptions back 
to the committeeperson and to the standards reps. When they are 
asked for job descriptions they will only give a job summary. 

Pizza Pizza has a free lunch and pop for all Car Plant employees. 


and rules for hourly and one person disciplined, I am pleased to say 
this issue was resolved. 

In closing I hope you have a safe and relaxing summer. I can be 
reached in plant at 644-4696, pager *97-1744, out of plant 1-800- 
361-6793 pin 1744. 

In solidarity. 
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2001 CAW Local 222 
Picnic) 


Prize Winners 
2001 Sierra Truck 


Vaughan Tuck, Bowmanville 


Big Screen TV 

Paul Chopik, Oshawa 

Trip to Las Vegas 

Guy Brown, Peterborough 
Barbecue 

Robert Shearer, Whitby 
Bicycles 

Mark Lethbridge, Janetville 
Fred Smith, Sunderland 
Paul Kearnan, Courtice 
Haklan Steeves, Oshawa 
Nick Kornic, Oshawa 

Keith Fletcher, Scarborough 
Brian Cleveland, Oshawa 
Bob Snook, Lindsay 
Jurgen Hennig, Oshawa 
Chuck Li, Oshawa 

Tony Bovduns, Oshawa 
Doug Ewing, Oshawa 


Auto Workers Community 
Credit Union Prizes 
Bicycle 

J. Mark Hoskin, Oshawa 

27” Colour TV 


Donna Weidmark, Oshawa 
Union Rod & Gun Club Prize 


Boat, Motor & Trailer 
William Loney, Pontypoo! 
Attendance Prizes 
Barbecues 

Education Committee 
Donna Verch, Oshawa 


Environment Committee 
Gary Nurse, Cobourg 


Family Support Committee 
Phil Masson, Oshawa 


Human Rights Committee 
Doug Daize, Oshawa 


Political Education Committee 
Michael Haines, Colborne 


Recreation Committee 
John Palleschi, Oshawa 


Women’s Committee 
Glenn Brownell, Oshawa 


Youth Committee 
Bill Bone, Oshawa 


Maurice Richard Signed Print 


Krista Miller, Bowmanille 
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Above, Financial 
Secretary Terry Spence 
with Jeff Healey. Left, 

! | Local 222 President 
Mike Shields. Below, 

“| Wide Mouth Mason. 

Photos by Joe Sarnovsky 
ae _ | 
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Zone 42 Update 


n Tuesday, May 15, 2001 an article 

in the Auto Info sure got my atten- 

tion. It was a statement given by GM 

president Rick Wagoner. He speaks 

about losing market share, people 
saying that Ford is more productive, that Ford 
is better managed and has better UAW rela- 
tions. He claims that they are going to do 
something about it. 

I only mention this, hoping that GM 
Canada would like to see a better working 
relationship with our CAW members. 

This is certainly not happening in the 
cleaning department in Hardware and 
Bodyshop Car Plant. It is very sad when 
employees have had enough and are transfer- 
ring. We have had one leave now and gone to 
material handling. Another employee asked if 
any transfers were moving. When I told him 
not many in other cleaning departments, he 
said he would likely put some transfers into 
production. 

He went on to say that he is not sure how 
much longer he can put up with all the stress 
in here. He then said that he has 28 years sen- 
iority, and that this was his livelihood that the 
Robinson management is screwing around 
with. 


I represent many other cleaning depart- 
ments and have never had the problems that 
we are having in car body and hardware. 
Enough said. 

Some time ago I read an article in one of 
the newspapers, the headline was “Working 
the nightshift.” Experts have done many stud- 
ies on working what they call the graveyard 
shift. Their studies have found that stomach 
upset is particularly common. Workers com- 
plain of heartburn, indigestion, and tend to 
suffer more ulcers. 

They face a significantly higher risk for 
heart disease. As well as physical problems, 
people working at night tend to experience 
certain psychological symptoms. People for- 
get what’s going on, explains a sleep 
researcher. Simply described, some people 
often temporarily cannot remember what they 
have done, said, or heard. 

Research has shown that desire to sleep is 
strongly related to body temperature. Body 
temperature rises and drops on a roughly 24- 
hour rhythm, and desire to sleep is strongest 
as the body temperature drops. Body temper- 
ature drops between 1:00 a.m. and 6:00 a.m., 
and is at its lowest point around 4:00 a.m.. 
The period between 4:00 a.m. and 6:00 a.m. 


Different Names, 
Same Bad Effects From Drugs 


n this month’s column and follow-up 

columns as time and space permit I will 

be describing all the current drugs being 

abused legally and illegally in our society 

today. I am sure I will miss some but this 
is a compilation of over 30 years experience 
on my part so please bear with me. 


Barbiturates 

Drugs In This Class: Seconal, Amytal, 
Tuinal, Nembutal. Barbiturate-like drugs: 
Doriden, Quaalude, and Placidyl. 

Why Used: Depress Central Nervous 
System (CNS) activity, reduces tension, anxiety, 
and inhibitions. Used for sedation and sleep. 

Street Names: Barbs, Reds, Yellows, 
Blues, Downers. 

High... Physical Signs: Droopy eye lids, 
slow reactions. 

Behavioural Signs: Act drunk, talkative 
or aggressive. 

Overdose... Physical Signs: Weak pulse 
(rapid or slow), hypotension, slowed reflex- 
es, slurred speech, lowered temperature, 
poor muscle coordination, staggering. 

Behavioural Signs: Drowsiness, drunk- 
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en behavior, confusion, irritability, and inat- 
tentiveness. 

Withdrawal (Starts four to six hours after 
last dose, can last for up to two weeks): 

Physical Signs: Eyes glazed, Skin dry, 
rapid breathing, rapid pulse, high blood pres- 
sure, cramps, nausea, tremors, and some- 
times convulsions. Grand mal seizures possi- 
ble up to two to seven days after last dose. 

Behavioural Signs: Weak, anxious, rest- 
less, irritable, aversion to light and noise, 
insomnia, hallucination’s possible, delirium 
possible up to four to six days after last dose. 
Depression common. 


Final Comments: 

Physical and psychological dependence 
common. Very high cross-tolerance with other 
CNS depressants, particularly alcohol. Usually 
in the pill form and swallowed, but is some- 
times injected or inhaled. Is commonly used 
by alcoholics to stay off withdrawal till a drink 
becomes available, i.e., after work barbiturates 
come in four durations of action: Long acting, 
intermediate acting, short acting and ultra 
short acting. Usually only the short and inter- 
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BY 
Terry 
Wilson 


Zone 42 Committeeperson, 
Third Shift 
is usually the worst. 

As the body temperature rises after 6:00 
a.m., what researchers have described as the 
“six o’ clock sillies” may take place. Night- 
shift workers often feel they’ve caught their 
second wind. The second wind is the body 
temperature rising, a natural rhythm, telling 
you it’s time to wake up. Unfortunately, this 
happens just as most of us are heading home 
to try to sleep for the day. 

If anyone is interested in reading this arti- 
cle in full, I would be more than happy to give 
you a copy. 

In closing, 10 per cent night shift premi- 
um is not a true 10 per cent. I only say this 
because on the afternoon shift they receive 
five per cent. If this were a rotating shift, days 
and afternoon it would average out at 2.5 per 
cent each week. The 10 per cent NSP that is 
paid to third shifters works out to be 7.5 per 
cent more than the rotating shift. Just some- 
thing to think about when you put in your 
demands for the 2002 negotiations. % 


ALTERNATE SUBSTANCE ABUSE 
REPRESENTATIVE’S REPORT 


BY 
Fred 
Graham 


mediate acting drugs like Seconal, and Amytol 
have appeal to street users. A note on 
Quaalude (aka Parest, Somnafac, soapers): 
Although production discontinued in 1983, 
Quaalude remains a popular drug. It is manu- 
factured illegally and used frequently to offset 
a cocaine high. Associated with very rapid 
deterioration of vital signs in overdose. 

That’s it for this time. Take care of your- 
self. If you don’t, who will? Any questions 
drop in and see your substance abuse rep. He 
may not have the answer, but he will take the 
time to find one for you. 

As this will be the final column before the 
summer shutdown I would like to wish every- 
one a safe and enjoyable holiday from me and 
mine to you and yours. 


Communication Goes Farther 
Than Dictatorship 


ince our newly-acquired superintend- 
ent Ann Marie Paine is on maternity 
leave (hopefully permanently) a little 
dialogue has been coming back to the 
shop floor, and we mean a little. Hope- 
fully a little can go a long way. Our previous 
superintendent believes that it is her way or the 
highway, as mentioned in previous articles “dic- 
tatorship does not rule.” Communication goes a lot farther than dicta- 
torship. Some people do let power go to their heads... gee I wonder 
whom? For the life of us we can never understand why you would treat 
people like dogs, like they are nothing to you, when these same people 
build a top quality product. 

Hopefully during her time off she will see the light and have a dif- 
ferent attitude towards the employees on the shop floor. When she 
returns from her maternity leave, maybe she can get to know the peo- 
ple instead of sitting in her office. 


Changes To Management 

Karl Slym, assistant plant manager is leaving. We wish him well! Dan 
Hermer, body shop area manager, will replace Karl. Hopefully commu- 
nication will stay open to the top management. 

Department 94, Rick Savoie and George Nowak are the new super- 
intendents. Jim (low) Beam will replace Neil Brown as business man- 
ager and Brian Barkwell, Plant #1 will replace Jim Beam as senior 
advisor. 


Plant Cleanliness 
During the layoff we had Labour Relations over in hardware to tour 
the area because of housekeeping issues (fountains, washrooms, 


ZONE 62 REPORT 


O’Reilly Sheahan 
Zone 62 Committeeperson ] Zone 62 Alternate 
Committeeperson 


tables, etc.) We would like to thank brother Ron Carlyle, our District, 
for arranging this tour. After the tour Labour Relations issued a letter 
to Robinson Group (who look after the cleaning group,) that the con- 
tractual district letters are not being adhered to. 

We as union representatives have been told by Labour Relations that 
this will be done on a daily basis. Robinson management has always 
used the excuse that there is a lack of manpower. Maybe if Robinson 
Group quit cutting jobs there would be the manpower to effectively 
clean the plant. Why doesn’t Robinson Group pull out some paragraph 
62 transfers, we’re sure they would find some if they looked? Any con- 
cerns call your committeeperson. 


Layoffs 

As of writing this article there are no more layoffs that we are aware 
of. There were two weeks scheduled for October 2001 that we knew 
about, but we are now being told it could be moved to December? 


LOA 

As of now we hope you have had your leave of absence returned to 
you and authorized, if not please put in a call. In closing we wish you 
and your family a safe and happy holiday! 

PS. Remember united we stand, divided we fall! 


———— 
Workers Are Not Children 


ecently we have been in a major 
strugele with Paint Shop Senior 
Supervisor Sam Galea. Sam seems to 
have a problem understanding that 
this is a high seniority department 
with experienced and committed workers. 
These workers are not children and will not 
tolerate his demeaning and cavalier manage- 


ZONE 60 REPORT 


_,|Prentice Carswell 
; Zone 60 Committeeperson Zone 60 Alternate 
Committeeperson 


ment style. 

On May 15, Ergonomics Representative 
Dean Simard and District Committeeperson 
Jim Beaudry came to the Finesse Area to 
assist us in addressing a Stress Factor prob- 
lem. This problem has been occurring, as the 
regular operators are required to pull the air 
gun holder rack down the line with them to 
accommodate their job. This rack is under 
constant tension to recoil to the neutral posi- 
tion thus putting stress on the workers to 
keep the rack in position while trying to pro- 
ceed with their job assignment. 

After dialogue with the regular operators 


and investigation of the work area, National 

Ergonomic Representative Dean Simard made 

three recommendations to help alleviate this 

situation: 

@ Adding an extra length of coiled hose to 
reduce force substantially. 

@ Maintenance on the rails to produce a 
straight and smooth presentation for con- 
nected wheels to glide along for optimum 
mobility. 

@ The ability to lock the Hanger at stages 
along the work area would reduce the 
force required to hold the buffer. 

These recommendations have been pre- 
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sented to management and will now require 
action. 

The Summer Vacation will be here before 
we know it and since this is the last issue of 
the Oshaworker before summer holidays, 
Bill and I would like to wish you and your 
family a safe and enjoyable vacation. In June 
and July there is a number of our members 
retiring: Leon Brygman, Wayne Shayne, Bob 
Nichols & Stew Peters. We wish you all the 
very best in your new endeavours and we 
hope you all enjoy good health and longevi- 


Until next time... 


THE OSHAWORKER e 31 


Unhealthy Behaviour 
By Management 


et me be very clear what this article is 

about. I am not writing about Human 

Rights law. I am writing about behav- 

iour by some members of manage- 

ment that is making our members ill. 
The difference being that maybe this behav- 
iour it not a violation of the Human Rights 
Code but it is surely unwanted and unhealthy 
for our members. I am talking about the work 
environment in the Car Assembly Plant and I 
fully understand some people will not agree 
with this article. But on behalf of the people I 
represent I believe that it must be discussed 
and proper steps taken to correct the prob- 
lem. 

I have had several concerned workers 
speak to me about how they are being treated 
in the Plant by their Supervisors. What I am 
talking about is workplace harassment, intim- 
idation, and plain lack of respect for their 
workers on the shop floor. First, let me tell 
you that I am not surprised by these com- 
plaints, I also must work with these Super- 
visors on a daily basis. We now have several 
younger Supervisors that seem to think that 
they were put on this earth to build cars at 
any cost. They don’t care how much stress 
they place on the workforce or individual 
workers. I know some lower members of 
management are just trying to fast track their 
way up the ladder of success, but they better 
find another way to do it because if this con- 
tinues they are going to have major problems 
with the CAW. I have had several discussions 
with senior members of management and our 
Union about what is happening on the shop 
floor. 

You may be asking yourself what does this 
have to do with Health & Safety. The answer is 
simple. The extra stress placed on our mem- 
bers in the workplace is causing our mem- 


bers serious physical and physiological prob- 
lems. Quite simply it’s more that most people 
can stand. We all have problems outside of 
the plant that cause us concern and most peo- 
ple can handle them. But when workers fear 
how they are going to be mistreated at work, 
cannot wait until the day is over, hate their 
employer, cannot wait for retirement, then 
something is wrong and it has to be ad- 
dressed. 

General Motors has the right to build the 
best car they can at the cheapest cost. But 
they don’t have the right to hurt you in any 
way in order to produce that car. 

I will be the first to state that there have 
been many improvements in the Car Plant in 
the last few years, but we still have a long way 
to go to have an stress-free workplace. 

I suggest that any worker who has a com- 
plaint about how they are being mistreated in 
the plant to call their committeeperson and 
talk to them. Have your committeeperson talk 
to management either in your presence or 
without you. If the mistreatment doesn’t end 
there, ask to see upper members of manage- 
ment until your concerns are addressed. 
Please remember it is a two-way street. If you 
are jerking your Supervisor around, they are 
going to jerk you around also. Even your 
Supervisor has the right to a stress-free envi- 
ronment. 

I don’t expect to fully resolve this issue on 
the shop floor. I believe we as a Union are 
going to have to take this issue to negotiations 
in 2002. We will be demanding that our mem- 
bers be treated with respect on the shop floor 
and that the environment inside the car 
assembly plant becomes stress free. Until this 
happens you will not see workers on the plant 
floor understanding what General Motors is 
talking about when they state that the health 
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BY 

Paul Goggan 
Certified H&S Rep, Car Body, Hardware & 
South Stamping, Production & Skilled Trades 
and CAW Local 222 Executive Board Member 
(Trustee) 


and safety of their employees is the overriding 
priority. 


Mike & Donna Shields 

On April 28, our Local 222 President Mike 
Shields was married. The wedding was held 
in Oshawa and the reception was in Whitby. A 
memorable time was had by all who attended. 
On behalf of the membership of CAW Local 
222 I would like to take this opportunity to 
wish Mike and Donna many years of happi- 
ness together and best wishes. 


25th Anniversary 

On Friday, May 4, 2001 the CAW Dental 
Clinic celebrated its 25th Anniversary. On 
behalf of the Executive Board I attended a 
dinner and dance that was held. Past CAW 
Local 222 President Abe Taylor was honoured 
for his role and commitment over 25 years 
ago in making the Dental Centre a reality. 


Telephone 
My telephone number at home is 905-435- 
0900. My office number is 905-644-3608 and 
my pager number is *97-3608 or 1-800-361- 
6703 pager 3608. 

My e-mail address is: 

paul.goggan@gm.com 

My fax numbers are 905-435-0900 or 
905-644-4776. My radio number is 3608. 
Please remember that if you have a safety 
problem, I cannot help you unless you tell me 
about your concerns. Until next issue, have a 
safe month. 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 

Harvey can be contacted at 
644-1411 

or pager *97-8685. 


Diane can be contacted 


at 644-4175 
Ross 


iu we 
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or pager *97-8399. 
Outside GM use 

1-800-361-6793 to access the pager network. 

Due to multi-shift operations 


Cunningham 
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Car Plant, South Stamping 


And Tri-Link 
Chris can be contacted at 


644-1114 


or pager *97-1114. 
Tina can be contacted 


at 644-4330. 


Outside GM use 
1-800-361-6793 
to access the pager network. 


BY 
Larry 
Heffernan 


| H&S Representative, 
1} Shift #1 


uring the summer vacation months 
many of you will be taking your fam- 
ily to one of the many amusement 
parks in Ontario. Here are some tips 
that you can follow to insure that 
you are comfortable putting yourself or your 
family on the rides. 

TSSA (Technical Standards & Safety 
Authority) inspects all of the equipment used 
in the rides to ensure that the owner or oper- 
ator is following Ontario’s amusement device 
safety laws. 

Prior to operation in Ontario, all amuse- 
ment rides require: 

1. A valid TSSA Operators license. 

2. Avvalid TSSA Permit. 

3. An inspection by TSSA. 

So before you get on that roller coaster, 
get in that go-cart, or slide down that water 
slide, follow these Ride Smart tips so that 
your ride is fun and safe. 


Before The Ride 

Observe age, height and weight restric- 
tions to determine whether or not the ride is 
appropriate for you and/or your child. 

Read all of the rules for each ride so you 
can then instruct your child on how to behave 
appropriately. 


During The Ride 

Be sure to tie up long hair and remove any 
loose articles (sunglasses, hats, jewellery) that 
have the potential to fall off during the ride. 

Remain seated, buckled in and be sure to 
keep your hands and feet inside the ride at all 
times. 

Use all safety equipment which the ride 
offers, and remember to always listen to the 
operator’s instructions. 


After The Ride 

When the ride is over, remain seated until 
you come to a complete stop. If you feel tired, 
stop riding or take a break—the rides are not as 
much fun if you are exhausted. If you find any 
problems with any ride, be sure to report them 
to the operator immediately. TSSA and the 
Amusement Devices industry work together to 
provide the safest atmosphere for riders of all 
ages. Ontario’s safety laws for amusement rides 
are among the toughest in North America. 


TRUCK/BATTERY AND PARTS WEST END 
HEALTH & SAFETY REPRESENTATIVES’ REPORT 


Bob 
Thompson 


| H&S Representative, 
=} Shift #3 


Summer ae Tips 


| H&S Representative, 
Shift #2 


These laws also require that riders obey 
all warnings and directions regarding any 
ride and behave in a manner that will not 
cause injury to themselves or others. You can 
be charged under Ontario’s Amusement 
Devices Act if you fail to follow the rules for 
riding safely. 

The operators and you as a rider have a 
responsibility to follow the rules and Ride- 
Smart to ensure that you and your family’s day 
at the midway will be fun and safe. If you want 
to check out more information go to their 
Web Site at www.public-safetyfirst.com 


Propane Barbecue Safety Tips 
Summer is prime time for Ontario 
campers, cottagers and backyard barbecue 
enthusiasts for outdoor cooking using 
propane-burning barbecues. It’s also prime 
time for practicing safety when using these 
appliances. The Technical Standards and 
Safety Authority (TSSA) is advising the public 
that the careless use of propane barbecues 
can be a serious hazard. TSSA, the not-for- 
profit safety organization responsible for reg- 
ulating fuels safety in Ontario, says that every 
year, propane barbecue fires and explosions 
occur as a result of a lack of maintenance and 
improper lighting techniques. The majority of 
these accidents involved a leak of some kind 
and could have been prevented with a simple 
check using a soap and water solution. 


To Test For Leaks: 

1. Connect the fuel supply to the barbecue. 

2. Mix a solution of liquid soap or dish 
washing liquid with water. Use about one cap- 
ful of the soap or dishwashing liquid with 
approximately one gallon (4.5 litres) of 
water. With a small brush, paint the solution 
over all the connections and the hose. 

3. Open the barbecue lid, leave the barbe- 
cue valve closed and turn on the propane cylin- 
der valve. If bubbles form, you have a leak. 

4. Close the cylinder valve and tighten all 
the connections before testing again. 

5. If the leak persists, call a TSSA-certified 
fuel appliance repairer. Never use a barbecue 
until all suspected leaks are fixed. Keep a plas- 
tic bottle or jar of the soap and water solution 
near the barbecue so you will remember to 
check for leaks on a regular basis. This simple 
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Rick 
Borg 


Alternate H&S Rep, 
All 3 Shifts 


test is well worth it when you consider that a 
minor leak in a propane barbecue fuel hose 
can cause a burst of flames if ignited. Some 
leaks are simply the result of loose connec- 
tions. Tighten the cylinder connection till it is 
snug but not too tight. Replace any worn or 
missing “O” rings (a small, rubber-like wash- 
er that fits into a groove in front of the thread- 
ed connection between the regulator and the 
cylinder valve). Burners on barbecues that 
have not been used recently should also be 
checked for blockages and cleaned. When 
burners are blocked, gas can back up and 
cause a fire at the control panel. Burners that 
are in bad condition (i.e. corroded) should be 
replaced. Spiders and other insects like to nest 
in the openings to burners and can clog the 
system. 

If you are uncomfortable with performing 
these safety repairs yourself, please contact a 
certified fuel-appliance repairer. Check the 
Yellow Pages in your area. A licensed fuel 
appliance repairer will provide identification 
of their credentials upon request. You can also 
call TSSA’s Fuels Safety Division at (416) 325- 
2000 for confirmation of their certification. 

Improper lighting techniques are another 
concern. Never light a propane barbecue with 
the lid closed. The build-up of propane gas 
and air could blow the lid off and cause per- 
sonal injury. Your barbecue must also be posi- 
tioned well away from windows and flammable 
surfaces. A propane barbecue is an appliance 
designed for outdoor use and must never be 
used inside a camping tent, cottage, garage or 
any other indoor location. Indoor use will 
result in the build-up of dangerous amounts of 
carbon monoxide gas. Prolonged exposure to 
this colourless, odourless gas results in flu- 
like symptoms such as headaches, dizziness, 
weakness, nausea, vomiting, loss of muscle 
control, and in extreme cases, brain damage, 
physical disability or death. If you take your 
barbecue in for storage, remove the cylinder 
and store it outside. It is against the law to 
store a propane cylinder which contains or has 
contained propane indoors. 

Visit the Web site, TSSA Online at 
www.tssa.org for more information on the safe 
use of propane and other fuels that power 
many of the appliances we use throughout the 
year. Have a safe barbecue season! 
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The Hospital Funding Debate 


POLITICAL EDUCATION COMMITTEE 
REPORT 


s it time to reconsider who pays for 

Primary Health and how health care is 

delivered? Durham’s Hospitals, Lakeridge 

Hospital and the Ajax-Pickering Health 

Centre were looking to Durham Regional 
Council to increase property taxes to pay for 
their expansion. It is hard to imagine our 
provincial government in Ontario turning 
their back on Durham residents when it 
comes to providing financial support for our 
hospital based health care. Our retirees’ cer- 
tainly showed their support for the stand of 
Durham Regional Council. 

I’m not convinced that the only way to 
approach this issue is directly on the proper- 
ty tax base. Last fall, Durham Council direct- 
ed our Regional Chairman to write the 
Minister of Finance and asked to change 
provincial legislation with regard to develop- 
ment charges. That means new growth pays 
for increased demands made by that growth. 
The Ontario government has recognized that 
funding method because they instituted the 
first legislation as they cut capital grants to 
School boards in the late 1980s. Surely, the 
first stop for the Hospital fundraising cam- 
paign should have been our MPPs with this 
information. 

There is one big difference between the 
Regional Council and the MPPs; one group is 
more willing to listen. I certainly don’t sup- 
port an increase in property taxes for this 
cause, especially when there is no hospital in 
my township. The majority of local residents 
in Brock Township use hospitals outside the 
region for their hospital based health care. 
Does that mean I don’t support giving anything 
to the Durham Hospitals? No, because I am 


willing to listen to the entire issue and perhaps 
our MPPs may have a change of heart. 

It would be hard to ignore trying to help 
get the long promised Cancer Centre get off 
the ground. This is the type of service that 
would be a great asset to all Durham resi- 
dents. Flexibility and Leadership can go hand- 
in-hand. Too bad the hospital couldn’t focus 
on one project. 

In closing, I have been informed that our 
payroll deduction to the hospital campaign is 
now ended. Many of us still contribute to the 


BY 
Larry 
O’Connor 


| Political Education Committee 
=~] Member 
YMCA and Durham College. That won’t 
change unless you request payroll to stop 
those deductions. 


CANADA 


LAL 223 15 


Another picture from Quebec City showing Local 222’s strong presence at the FTAA 


protest. 


Children’s Rights Conference 


he Family Support Committee’s fore- 
most objective is to protect children 
and their best interests while helping 
parents going through the transition of 
separation and divorce. With this in 
mind, I attended a conference in Washington 
D.C. This event was hosted by The Children’s 
Rights Council, the largest children’s rights 
advocacy organization in the world, with 
chapters in 33 states and on every continent 
on the globe. In attendance were some of the 
best-known researchers, authors and profes- 
sionals on issues ranging from child support 
guidelines to parental alienation to interna- 
tional custody battles and more. 
I attended five workshops, three plenaries 
and the workshops I couldn’t get to I sought 
out the presenters to get as much information 
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"’Ron Davey Pat McWade *” 


Chairperson Treasurer 


as possible. At the book fair I talked to a 
number of authors and professionals and 
gained valuable contacts from near and far. I 
increased our resource library with a number 
of books on a wide range of issues. 

During the closing ceremonies I was 
asked by the President of the Children’s 
Rights Council, David L. Levy, if I would talk 
to the assembly about the issues in Canada. I 
spoke about the adversarial court system in 
Ontario as I knew it, and was well received. 

I would like to touch on the subject of our 
article in the May 2001 issue of the 
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Gregg Valentine 


Recording Secretary 


Oshaworker about the Federal Government 
consultations on Custody, Access and Child 
Support in Canada. If you have any interest in 
the rights of children I strongly urge you to 
immediately contact your MP and ask for your 
copy of the consultation questions and feedback 
booklet and send it in before June 15, 2001. 

In closing I would like to thank all those 
who helped with the committee and wish 
everyone a safe and enjoyable summer holiday. 

“Enjoy the little things, for one day you 
may look back and realize they were the big 
things.’ % 


Why An Environment Committee? 


he Local 222 Environment Committee was formed to help inform 
the membership about environmental issues concerning our 
workplaces and communities. 
We all have a responsibility to minimize the risks to the envi- 
ronment from our work and in our everyday lives while protecting 
our jobs and livelihoods. This will enhance the lives of our children, our 
families and that of future generations. 
Recently Doug Hart and Eric Wiggans attended the Spring Eco 
Gathering of the Ontario Environment Network representing Local 222. 
The focus of the conference was the effect of provincial downloading 


on municipal governments. Several forums were also held to help citizens Local 222’s Environ- 
engage their municipal governments and mobilize for action on specific ment Committee mem- 
concerns such as pesticides, transportation, smog and other air quality _ bers at the Ontario 
issues, and water. Environment Network 
The accompanying photo shows what it is suggested that a person _— fj workshops saw a Sierra 
spraying pesticides should wear. Many diseases, both childhood and adult Club volunteer pose in 
onset, have been linked to pesticide use. , the gear deemed neces- 
At present the Environment Committee is interested in hearing from sary for safe pesticide 
the membership to see which environmental issues they would like infor- application. For pesti- 
mation on, or would like to see addressed. cide alternatives, visit 
Please contact: the CAW Durham 
© Doug Hart (chairperson) — e-mail hartdw@home.com, Regional Environment 
@ Dave Renaud (co-chair) — e-mail keepitgreen@hogansalley.com, or Council’s web site from 
@ Eric Wiggans (recording secretary) — email rbuddell@home.com. the globe link at 


Messages can also be left at the hall to the attention of the Environ- www.cawlocal222.com. 
ment Committee. 
In Solidarity: Have A Safe, Healthy, Enjoyable Summer. 


Environmentally-Active Time Of Year 


he summer is fast approaching and DURHAM REGIONAL ENVIRONMENT COUNCIL REPORT 
many of you are working on getting Re | ay ' 


your lawns and flowerbeds ready for . 
the season. This is the time to serious- Dave Cecil 


ly look at alternatives to pesticides and 


going organic. There are a number of local Re naud Mackesey 


suppliers in the area that you can approach to ==. Durham Regional Environment Council Durham Regional Environment Council 
provide you with quality products. _ ee President Vice President 
The CAW DREC is very active this month 
with preparations for our pesticide informa- CAW Durham Regional Environment Council 
tion campaign as well as the Prostate Cancer 
Awareness Forum planned for September 
2001. We have a number of interesting guest CAW8: 


Se ei 4 


speakers booked for the fall general meetings ta 


CTT 
for our Council. Everyone is welcome to ing: 
attend as these meeting are open to the CAW Sunday rae oh : eh oe aol p.m 


members and all environmentally interested ; ie 
at dualna diereerinnars CAW Local 222 Union Hall, 1425 Phillip Murray Ave. 


Durham’s regional government is expand- Guest Speaker — T.B.A. 


ing its recycling program and we hope to have |] For more information, check the Local 222 website at www.cawlocal222.com 
a guest speaker from the Region to explain the and link with the globe, or e-mail keepitgreen@hogansalley.com, 
new system and discuss some of the issues the or call Dave Renaud at (905) 404-1279. 


public would like to raise in regards to waste Endorsed by Locals 222, 1090, 524, 1996, 80, 1987, 1136, 584, 112 and 370. 


reduction. The CAW Durham Region Environ- : ; 
ment Council would like any of the CAW mem- Open to all CAW members interested in environmental issues. 


bers or their family members interested in 

speaking to our group to please contact us to make arrangements. to use your dishwashing water added to a spray bottle to water your 
This is the last issue before the summer vacation and we want to —_ lawn. This is a great way to keep bugs away while having your lawn 

wish you and your family a safe and enjoyable vacation. Remember come in nice and dark green. Till next issue, keep it green. 
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Almond Sales Help Many 


he Women’s Committee is still really busy selling almonds to 

reach our goal, to send underprivileged, physically and 

mentally challenged children to camp. Please help and pur- 

chase a $2 box of chocolate almonds. The women will also 

be selling the almonds at the CAW Union Hall at the same 
time as the selling of the tickets for the CAW Picnic. 

On June 2, the Eastern Women’s Network and CAW members 
sponsored and hosted the barbecue for the Concert in the Park at 
Rotary Park in Bowmanville. 

The Women’s Committee had a petition at the CAW picnic which 
we were asking our membership to sign with regards to the claw- 
back of the National Child Tax Benefit supplement and ensure this 
federal money reaches all low-income families in Ontario. 

One in five children in Ontario live in poverty. The government 
deducts the supplement child benefit dollar from those on social 
assistance. That money is meant to give our poorest and most vul- 
nerable children a better chance in life. All children should be enti- 
tled to a fair chance at life and begin to climb out of poverty. 

In March of this year Bethesda House women’s shelter in 


Bowmanville had to be closed 
for safety and well-being of the 
women and children. This was 
done so that renovations and 
repairs could be done to the 
building. 

As chair of the Women’s com- 
mittee and a board member of 
Bethesda House, I approached 
Mike Shields and Terry Spence 
about concerns regarding the situation of the shelter and financial 
assistance. They responded immediately with a donation of $15,800 
from the Social Justice Fund. The Union does care, and does share, 
and I am most certainly proud to be a member of the CAW. To Mike 
Shields and Terry Spence, a special thanks for your help and support 
through this situation! 

This is the last Oshaworker before summer. I'd like to take this 
opportunity to wish the entire membership a safe and enjoyable 
holiday with their family and friends. 


WOMEN’S COMMITTEE 


Fall McMaster List Out Soon 


e just completed the last of our 
CAW/McMaster courses for the 
spring session: Labour and 
Film, and Globalization and 
Democracy. Globalization 
and Democracy was a captivating informa- 
tion session. The students put in a request for 
the professor to instruct an extra unsched- 
uled class. 

The schedule for this fall’s sessions will be 
out soon. Courses set up for the Oshawa area 
will include Labour History, Global- 
ization and Democracy, and Labour 
Challenges. These courses will be offered to 
all CAW members with the negotiated Tuition 
Refund Program. Labour and the Internet 
will also be offered if there is a demand for 
the course. 

Congratulations to all of the students who 
attended our Local Union seminar on April 26, 
2001. A big thank you goes out to the instruc- 
tors of our courses: Human Rights, Rick 
Cleveland, National Discussion Leader; 
Steward Training, Paul Goggan, GM Health & 
Safety rep and National Discussion Leader; 
CPR, Peter Robertson; WSIB, Rita Reid, 
National Discussion Leader Canadian Airlines; 
Family Law, co-ordinated by Ron Davey, Gregg 
Valentine and CAW laywer Ken McPherson. A 
special thanks goes out to Steve Watson from 
our National Union who helped us by instruct- 
ing Political Science on March 19. 

During our last standing committee meet- 
ing we decided a boat drivers’ licencing 
course would be beneficial. We have mem- 
bers from the committee working on this to 
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get it set up in the near future. Along with this 
course we hope to have more traditional one- 
day courses set up for groups or the units, i.e. 
health and safety, human rights. 

The CPR certificates are available at the 
front desk at the Union Hall. 

To contact myself or one of our commit- 
tee, leave a message at the Union Hall, or call 
me at 905-644-0498 between 11:00 p.m. and 
6:30 a.m., or call 905-259-1177. 

@ WSIB: 

Dwight Angiers, Yvon Bon, John Fasolino, 
Kathy Grant, William Hickey, Brian Miner, 
Joseph Miniaci, Doug Sleep, Jason Vail, Jim 
Brooks, Darrell Patch. 

@ Environmental Awareness: 

Jeff Allman, Jeff Armstrong, Joyce 
Bonneau, Tanguay Charron, Kathie Fowlie, 
Lucillia Gustave, Bill Kudla, John Scalia, Eric 
Wiggans, Ron VanDewalker, Martha Boate, 
Tim Fisher, Cathy Foster, Leo Foley 
@ Family Law: 

Rob Bebee, Jeff Butler, Aubrey Ellis, Tony 
Peleshok, Harry Schoon, Robert Endicott, 
Mandy Young 
@ Political Science: 

Brian Amey, Aimee Bothwell, Cheryl Boyle, 
Stewart Dayes, Doug Dodd, Greg Driscoll, 
Steve Hughes, Todd Kawzenuk, Tony Seaborn, 
Patrick St.Kitts 
@ Steward Training: 

Jackie Atkinson, Lesley Boynton, Ron 
Blackburn, Bruce Dick, Michael, Bob Elder, 
Tim Giddings, Steve Hails, David Hubbell, 
Don Jollymore, Kevin Kent, Patrick McClure, 
Kris McDonald, Tom Mitchell, Kevin Rahme, 
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Education Committee Chairperson 


Brian Tromley, Kevin Conway, Ron Suajlenko, 
Brian Todd 
@ CPR: 

Clayton Battams, Phil Carrigan, Bonnie 
Coupland, Jim Dunlop, Nancy Gascon, Ian 
Hamer, Knud Josefsen, Irama Mastrangelo, Pete 
Nowlan, Dan Piper, Barry Turcott, Don Mac- 
Donell, Jessie Hilz, Keith McGuigan, Angie Fallis 
@ Human Rights: 

Glenn Coffin, Rick Cormier, Scott Gaylor, 
Jacques Guay, Hagop Kouyoumdjian, Brigitte 
Nadeau, Glen Williams, Kim Martin, Sherry 
Grill, Ocarrol Lewis 

Thanks from the Education Committee: 

Lynn Hogarth, Chairperson 

(from Truck Plant); 

Rick Reid, Vice Chairperson (Car Plant); 

Rick Cleveland, Vice Chairperson 

(Car Hardware), 

Craig Baumgartner, Secretary 

(Truck Motorline); 

Merv Scott (Car); 

Rick Button (Car); 

Tim Pearce (Car); 

Bob St. Jules (Mackie); 

Brian Richardson (Lear); 

Chuck Crossen (Blue Circle). % 


CRASH 


(Creating Responsible 
And Sober Highways) 


n accident caused by a drunk driver 

is no accident ! It is a crash caused 

by someone who chose to drink 

and drive. The Rainbow Centre 

believes in educating the offenders 

of drinking and driving to help them become 

accountable for their actions. This is achieved 

by attending the CRASH Program which they 

established in 1994. For 6-1/2 years, it has 

achieved a 90 per cent success rate against 

recidivism. In the year 1999, the program 
celebrated a 99 per cent success rate. 

This is a fee-for-service program designed as 

a prevention tool for individuals charged or 

convicted of an impaired driving offense. It is an 

intensive, experiential and therapeutic program. 
Participants Will: 

© Experience from a victim’s perspective the 
realistic effects of injury or loss as a result 
of a crash caused by an impaired driver. 

@ Learn how substance abuse, misuse, and 
abuse impact on the family, community 
and society. 

© Learn to develop personal action plans 
specifically designed to discontinue driv- 
ing while under the influence of mind- 
altering substances. 

@ Become educated on how alcohol and/or 
drug use impair driving ability — each 
and every time. 

@ Identify if they themselves have an addic- 
tion and if so, how to address the issue 
and ask for help. 

@ Have the opportunity to invite a family mem- 
ber/friend/co-worker to one session so that 
they may understand the process of CRASH 
and share in the responsibility of preventing 
a repeat of driving while impaired. 


Requirements 

As Participants: 

@ Attend an intake and assessment session - 
prior to their CRASH start-up date. 

@ Attend the six week program once a week. 
A missed session will result in an extra fee 
for make-up class. 

@ Abstain from all mood-altering substances 
one week prior to and including the entire 
six weeks of program. 

© Complete all homework assignments and 
attend seven AA meetings. 

® Maintain follow-up contact with The 
Rainbow Centre for one year from date of 
course completion, to assist maintaining 
the CRASH Program statistics. 

Upon completion of the CRASH Program, 
individual counselling is available to partici- 
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pants and/or their fam- : 

ilies (optional). A Letter of Attendance will be 
provided upon completion of the program. A 
full court report will be provided, upon 
request, at an additional fee. 

The Rainbow Centre is a non-profit organ- 
ization that relies on their own fundraising 
efforts and fee-for-service. The fee for the 
CRASH Program is $750. In the case of 
extreme financial strain, The Rainbow Centre 
will create a suitable arrangement with you 
upon intake and assessment. Clients receive 
12 hours per week which includes homework 
assignments, Alcoholics Anonymous meetings, 
group work, and one on one counselling. 

There are no waiting lists for this program. 

It has been suggested by the judicial system, 
that should someone get caught drinking and 
driving, they should enroll immediately in the 
CRASH program. In many provinces, this type of 
extensive program, providing concrete rehabili- 
tation with continued sobriety, has allowed for 
sentences calling for zero jail time. Ontario how- 
ever, has not yet followed suit. However, one 
individual attended the CRASH program and with 
successful completion and contracts to receive 
after-care counselling for no less than one year 
along with a clean and sober probation period of 


Sharron 
Kehler 


Union Counsellor 


Steve 
Bobas 


Union Counsellor 


equal duration, he received a sentence with no 
jail time! The judge deemed that since this gen- 
tleman had done everything possible to address 
his problem. Jail time would not be required or 
beneficial to ensure no reoccurrence. This pro- 
gram however, is not an alternate to sentencing 
but it can be a mitigating factor. 

Also, others including young offenders, 
who under the influence of alcohol or other 
substances (while not necessarily drinking 
and driving), and having successfully attend- 
ed and completed this program, have also 
seen great benefits including in the case of 
young offenders, a clean-up of their record. 
Again, this is not an alternative to sentencing 
but it could be a mitigating factor. 

Should you feel that you could benefit 
from this CRASH Program, or if you know 
someone who could, please don’t hesitate to 
call the founder and Executive Director, 
Debbie Gillis at 905-939-0870. 

Should you have any questions or other 
concerns about this program or any other 
matters, call Sharron Kehler at 905-644-4282 
or Steve Bobas at 905-644-4283. Have a great 
summer and keep it a safe and sober road- 
way. Till next time, Take Care! 


You and Prostrate Cancer - 
PSA Screening Test: A Healthy Strategy 


gland located just below the bladder and 
in front of the rectum— is a major pub- 
lic health threat. One in every six men will get 
prostate cancer during his lifetime. Let’s get 
educated about this potentially deadly disease. 


C= of the prostate — a male sex 


Prostate Screenings 

The good news about prostate cancer is that 
it can be cured. The key is to detect and treat it 
early, before it has a chance to spread to other 
parts of the body. This initial examination is 
important because it includes a baseline PSA 
level that your doctor will use to evaluate your 
prostate health as you age. All that is needed for 
PSA screening is a simple blood test and results 
are usually available within 24 hours. 

PSA stands for prostate-specific antigen, 
which is made by the prostate gland. PSA is in 
the bloodstream, even with a normal 
prostate. However, as prostate cancer begins 
and grows, the amount of PSA in the blood 
usually increases. So, a high level of PSA in 
the blood, or a noticeable increase in PSA 
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from one measurement to the next, can mean 
that cancer is present in the prostate. 

If the PSA level is in the high range, addi- 
tional tests may be performed, including a pos- 
sible biopsy, which involves the removal and 
examination of a small piece of prostate tissue. 

We hope this opens your awareness about 
the need to have annual screenings for 
prostate cancer. Now that you have been 
familiarized with some of the medical termi- 
nology and procedures related to prostate 
care, it’s time to seek the expert advice and 
judgment that only a doctor can provide. Your 
family and friends will be glad you did! 

For more information about prostate can- 
cer, visit the following web sites: 
www.PROSTATEinfo.com or www.pcaw.com. 

Source: Prostate Cancer Education Council. 

(Special thanks to the Editorial Board 
Members Mike Shields, Terry Spence and 
Garry Murphy who allowed for this additional 
submission on prostate screening for the 
June issue in light of the importance of this 
information for our members.) 
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It’s Your Decision 


0 use drugs and ruin your life, or to 

refuse drugs and plan for a successful 

future, is a decision you make. It’s not 

something that just happens to you. It 

is your choice. It is only the fool who 

gambles at trying to have both. Would you 

play Russian roulette — would you load one 

bullet in a gun, hold it to your head, and pull 

the trigger, gambling that the bullet wouldn’t 
fire? You'd be a fool if you did. 

But playing with drugs is like that. Your 

chances with Russian roulette are actually 


Strikes 
Are Good Things... 


he Local 222 women’s bowling 
team finished 1st at the CAW 
National 10 Pin Bowling Tour- 


nament, held in St. Catharines April 
28/29, 2001. Defeating 21 other 
qualifying teams, congratulations 
go to Sue Brown, Lorraine Bradica, 
Debbie McCartney, Lori Crouse and 
Patti Preston! 


better — they are one in six. Your 
chances of getting by playing with drugs 
without messing up your life are much 
less. They are very slim, indeed. 

So make a wise, rational, calculated 
decision that no matter what pressures or sit- 
uations come your way, you are going to pro- 
tect your future. Make the firm, unchangeable 
decision in advance. Then, no matter what 
comes your way, why not say “yes...” to life... 
to happiness... to fun... to freedom... to suc- 
cess. 


Advice From A Drug Addict 

“The very first time I did (drugs), it liter- 
ally brought me to my knees... 

“But it’s just that one time. I spent three 
months (doing drugs) always doing more and 
more, trying to get that same first rush 
again... 

“T quit after (doing it) one weekend from 
10:00 a.m. Saturday until 1:00 p.m. the next 
day non-stop. 

“Tt hit me all of a sudden what a scumbag 
I'd become. Sleeping all day and (doing 
drugs) all night. It’s the same feeling you get 
buying on credit. You experience this reward 


REPRESENTATIVES’ REPORT 
Larry Kirtley, 
Ron “Gibby” Gibson, 
‘” Rick Mitchell 


without deserving it. I had no control in my 
life and business. I was a scumbag.” 


In Closing 
As this is the last article before summer, 
we'd like to wish everyone a safe and sober 


holiday. 


Members 
Hit Their Marks 


ongratulations to Local 222 
winners at the CAW National 


Dart Tournament: 


© First place: Bryan Leman 
(Locals 222 & 1090) 
© Second place: Dave Hutcheson 
© Hi Double Out and Hi Score: 
John Morrison. 


GM Employee and Family Price Quote Line: 


1 a 80 O = G IVI D EALS (1-800-463-3257) 


2001 4 Door Cavalier Sedan 


V Air Condition 
VY 5-Speed Getrag 


$205... 


(48-month SmarTLease 0.A.C.) 


V A.B.S. Brakes 


v 5 Year Power Train Warranty 
V Theft Deterrent System 

Vv AM/FM Stereo 

V Folding Rear Seats 

Vv 14” Wheels 


Freight $730, admin. fee $165, taxes, PPSA $44, 
refundable Security Deposit and License fee 
extra. 80,000 Km SmartLease, 12¢ per additional 
Km. Option to buy available. 0.A.C. 


416-491-2000 


www.donhowson.com 
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CAW Golf Has Room For 50 More 


ell it’s June already, and I hope 
anyone wanting to get into the 
match play got their games in to 
qualify. 

The results of the Opening 
Tournament are as follows: 


© Low Gross Howard McDonald 83 
@ Low Net Randy Sullivan 72 
Runnetr-ups 


@LowGross —_ Marcel Martin 
@ Low Net Wayne Brine . 
Mark on your calendars these dates: 


© Scotty Reid July 23 9:30 a.m. 

@ Members & Mates August 12 3:00 p.m. 

© Closing Day September 17 9:30 a.m. 

© Banquet October 21 5:00 p.m. 
Union Hall 


Also, we have room for 50 more members 


tAW SONDOAY FIORAING HOTHEY 


WAITS FOU 


If you want to play in the 2001-2002 season, starting in October, SIGN UP NOW. 
You will get 15 games and playoffs at a minimal cost! 
Fill in the application below and hand it in at the drop-off box at the Union Hall. 
We need sufficient numbers by June 30, 2001 or we will not play! 


So Sign Up Today! 


Name 


Age 


Phone 
Where do you work? 


Shift 


Position played 


Coming Soon? 


The Buyers Guide 
[For CAW Members Only? 


WwW Uitonte dks ¢oun 
Over (00 Durkam Businesses Say 


2 Fok 1 Mealz 


CAW GOLF LEAGUE REPORT 


Chris 
Attersley 


if anyone happened to miss sign-up day. 
Please feel free to contact any one of the 
Executive: 
© President 
Herb Doherty 
© Secretary Treasurer 
Dave Hutcheson 
© Handicap Chairman 
George Moffat 
©@ Publicity 
Chris Attersley 
© Rules Chairman 
Wayne Brine 
© Convenor 
Tim Casey 905-438-0757 
This will be the last article until 
September, so I hope everyone has a safe and 
enjoyable summer. 
Until then, “fore!” 


905-342-3499 
905-725-0433 
905-723-9994 
905-725-8807 
905-434-3633 


I I 
| SPECIAL VALUES, DISCOUNTS | 
& COUPONS 


JUNE 2001 


THE OSHAWORKER e 39 


Impressive Scores Recorded 


Great Turnout For Opening Day 


ay Ist turned out to be a gorgeous 
day for our Opening Day Tour- 
nament and we had a great turnout 
of 86 members. There were some 
impressive scores also: Harry 
McConnell — 68; Jack Brown — 69; and Alex 
Simon — 71. The par on the course is 66. 

However, because this is a handicap 
league, they were not the main prize winners. 
For this tournament we had to use the 
Calloway system of handicapping because our 
new members have not had enough games in 
to establish their handicaps for this course. 

Therefore the top four winners of this 
tournament were: 

1) Paul Herrington 

2) Tom Krout 

3) Gary Harding 

4) Ray Blanchard 

However the winners of the rest of our 
tournaments will be decided according to 
handicap. The next major tournament is our 
“Annual Local 222 Trophy Tournament” 


in each tournament receive graduated cash 
prizes from $30 to $10. All the rest of the par- 
ticipants receive $5 each. 

The winner of $15 for closest to the flag 
on #16 was Ted Yeo. Cash prize for closest to 
the flag on #16 each week is $15. 

We now have a total of 96 retired CAW 
members in our league, which is the maxi- 
mum that we can accommodate. Any new 
retirees wanting to join the league will be put 
on a waiting list and will be slotted in as exist- 
ing members leave. 

If you have any questions, feel free to call 
any member of your league executive. 

@ Russ Rak 


President (905) 576-6255 
©@ Gary Harding 

Treasurer (905) 668-9676 
@ Alex Simon 

Handicapper (905) 579-4937 


@ Harry McConnell 
Tournament Convener 
@ Fred Schneider 


(905) 576-0350 


CAW RETIREES GOLF LEAGUE 
REPORT 


Also, check our bulletin board in the 
clubhouse every week for your tee-off times 
and we will try to keep you informed 
through notices about any special tourna- 
ments, etc. 

At this point, on behalf of our league 
members, I want to express our appreciation 
to Jerry Nemish, the manager and the 
Whispering Ridge staff for their friendly serv- 
ice and cooperation. 

My next league update will be in the 
September issue of the Oshaworker. In the 
meantime, I hope you and your families 
enjoy the summer. Good health and good 


which is Tuesday, July 10. The top 14 scorers 


40 e THE OSHAWORKER 


Southeastern Ontario Recreation Council 


Regional Slo-pitch 


Tournament 


Sat. & Sun. July 14 & 15, 2001 
Lake Front West Complex 
Oshawa 


Entry Fee: $250.00 — make money order, certified cheque 
or Local Union Cheque payable to: S.E.0.R.C. and mail to: 
Walt Tarasewicz (905) 579-9448, 

761 Laurentian Ave., Oshawa, ON L1J 103 
Divisions: 

Men’s Rec E/D — Open to CAW Members in good standing only 
Master’s + 35 — Open to CAW Members in good standing only 


Co-Ed — Open to CAW Members in good standing and their spouse. 


Proof of CAW membership may be requested in all divisions. 


Prizes and awards subject to 
number of teams entered in each division. 


Tournament souvenirs donated by the CAW National Office. 


Union Cards or Spouse’s Union Card and Picture |.D. 
will be required at time of registration. 


Locals: 80, 100 lodge 110, 124, 222, 303, 370, 524, 540, 1090, 
1136, 1980, 1987, 1996 and 2225 only. 


Entry Deadline: Monday, July 9, 2001 


This is qualifying tournament for National Slo-Pitch 
to be held August 18/19, 2001 in Brampton. 
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League Captain 


(905) 728-5315 golfing. 


C.iiFF MILLS 


Right here for you! 
Right in the heart of 


Local 222, CAW 


Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 
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THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


FOR SALE 


17 cu ft chest freezer 10 yrs old, excellent 
condition, no longer required, asking $295. 
Call: 705-454-3225 after 6 p.m. 


Best quality park model trailer, Baycastle 
Manor, sunroom, deck, lot 207, 100x90’ 
overlooking Buckhorn Lake, Grandview 
Park Resort. Call: 905-723-6268 


Chest freezer $60. Call: 905-720-4789 


Craftsman 9” radial arm saw, single speed, 
9.5 amp motor, good working condition, 
needs new blade, asking $415. Call: 905- 
432-0910 evenings 


Wrought iron fireplace doors & screen $20, 
4 Chevette tires on rims $80, assorted parts 
for 1990 Firefly Turbo. Call: 905-723-2562 


1987 Holidair Twin Wheel trailer excellent 
condition sleeps 4, new battery $7000 obo. 
Call: 905-728-8493 


Winnebago, 1983 excellent condition, low 
mileage $14,900; 40 Ib Front Mount, elec- 
tric, foot controlled, 5 speeds $250, 1990 
Toyota Corolla $4000. Call: 705-799-6474 


1988 Camaro Iroc-Z, automatic, V8 5 litre 
rebuilt engine, T-roof, tinted windows, alarm, 
new battery, alternator, starter, pw/locks, 
asking $3500. Call: 905-728-5457 


1973 Impala 4 dr, 82,000 miles, runs well 
$2500. Call: 905-434-6123 


Fiberglass truck cap good condition $150, 
fits full size older style GM truck. Call: 705- 
786-3360 


4 new All Season tires $200 obo. Call: 905- 
433-4182 


1972 & 1974 Nova’s, 6 cyl auto, $1000 
each, 1967 Chevelle 4 dr hardtop, 58,000 
miles, 283, B.C. car, new paint. Call: 905- 
372-8423 

Reese fifth wheel trailer hitch used once, 
top of the line Seal-Tite aluminum truck tool- 
box, used oil tank. Call: 905-623-2624 


48” glass top café table with 4 upholstered 
chairs, great condition $125. Call: 705-696- 
3541 


Couch Santa Fe colours with matching win- 
dow treatments & table coverings, asking 
$950, window 3x4 slides open on bottom 
$200. Call: 905-436-2974 

Fiberglass lid for GMC shortbox, 1 yr old, 
comes with clamps & locking handle, paid 
$1200 asking $700. Call: 905-723-9210 
Toolbox for S10 truck, steel, opens on both 
sides $70. Call: 905-404-1881 

1990 Chev Silverado, red/white, matching 
cap, 160,000 km, loaded, certified, emis- 
sions, excellent condition $7300 obo. Call: 
905-721-1977 or 905-721-2876 


Free to good home 1 1/2 yr old Aussie/Lab, 
spayed, great with kids, contact Joy. Call: 
905-436-9353 


Boat motor trailer, 70 hp Johnson, 17 1/2 ft 
Crestliner, welded aluminum Northland trail- 
er, ski package $3500 firm. Call: 905-683- 
8565 


Lakewood Cottager airtight woodstove 
comes with fan, asking $300. Call: 905-263- 
2482 


Oak stairs, 13 step $300, corner bathtub 
white, new slight damage $75. Call: 905- 
983-5356 


Handicap scooter comes with 3 wheels, 
Ultra-Matic model $650. Call: 905-723-1707 


16 ft fiberglass Paluski canoe used 4 times, 
70 Ib, 2 paddles, life jackets, also steel shed 
6x8, dog/cat cage. Call: 905-432-8787 


1979 Yamaha Cowl $100 obo, Curtis Hawke 
sailboard & extra sail $700 obo, Martin gui- 
tar & case $700 firm. Call: 705-738-3190 


7.5 hp Johnson long shaft, 7.5 & 9.8 hp 
Mercury short shaft also Briggs & Stratton 
generator, less than 200 hours. Call: 705- 
786-2935 


Trailer hitch Class Il, fits 98 Pontiac Grand 
AM SE or older, wiring hook up included, 
excellent condition $75. Call: 705-324-6697 


OSHAWORKER Deadline 


for the September issue is 
Friday, August 17 at 4:00 p.m. 


2000 14 ft Grumman, 15 hp Mercury, 
Northtrail trailer, mint condition, barely 
used, asking $4400. Call: 905-623-3850 


Mobile home 36x12, fenced, Green Acres 
Park, 8x12 addition asking $25,000 
Bobcaygeon area. Call: 705-738-5429 


Waterfront home Otonabee River at 
Bensford Bridge, 3 bedroom, boat house 
with cabin over, new propane furnace 
$125,000. Call: 705-292-7057 


Window air conditioner 5000 BTU $60, trail- 
er for ATV, ideal for hunting, excellent condi- 
tion $425. Call: 905-728-9950 


Double stainless steel sink complete with 
single lever faucet, all in excellent condition 
$135. Call: 905-723-4149 


15 ft cedar strip resin canoe $550, used glass 
blocks 65 pieces $65. Call: 905-728-9315 


Living room set, couch, loveseat & chair, 
never been used, rose colour, asking 
$1400. Call: 905-576-6014 


1989 Ford conversion van. Call: 705-277- 
2327 


Luggage, wool blankets, electric blanket, 4- 
Slice toaster, antique etching, doll collection, 
Japanese kimono, Tibetan boots size 9, sap- 
phire/diamond bracelet. Call: 905-723-0182 


Trampoline, 13 ft, hardly used, price $225. 
Call: 905-987-3082 


Fisher Price plastic gate, fits 26” to 48” wide 
$20, folding carts $20, balloon drapes with 
rod, peach, good condition. Call: 905-723- 
9636 


Lumber 2x4x6x10 new, used 1/2 price, 
Honda #10 motorcycle folding $600, CZ 
motorcycle 125 cc $600, both low mileage, 
6x8 box trailer. Call: 905-579-7245 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Custom-made Orthotics, 
Rehabilitation, Exercise Prescriptions, 
Auto and WSIB Injuries 
1425 Phillip Murray Avenue, 


Oshawa, Ontario 
LI 814 


For appointments call 
905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


1992 Kenmore self-clean oven with solid 
burners, 1990 Kenmore fridge, very good 
condition, both almond color $400. Call: 
905-986-1717 


Golf clubs, men’s RH Wilson Staff, good 
condition, full set plus bag $130. Call: 905- 
697-9929 


Tool & die milling machine, metal lathe & 
accessories, too much to list. Call: 905-571- 
0686 


Ladies RH golf clubs with bag & stand $75, 
men’s RH golf clubs & bag $75. Call: 905- 
723-0592 


350 small block rebuilt, 13,000 km, brand 
new Edlebrock carb also Edlebrock intake 
headers, cam just tuned, asking $1200 obo. 
Call: 905-725-2423 


Washer & dryer $325, stove $155, also 
selection of appliance parts, window air 
conditioner $125, Maytag dryer $100. Call: 
905-728-9203 


6 ft vanity top with 2 sinks & taps $50, front 
door 82/34+ self storing screen door $50 
with locks & keys. Call: 905-576-6480 


30 ft Jayko 5th Wheel, 1987, good for hunt- 
ing camp $1500. Call: 905-983-9703 


Ladies leather motorcycle chaps, size medi- 
um, black ladies lined motorcycle jacket, 
size 12-14, ox blood. Call: 905-576-3421 


Walnut dining room suite, table extends 
from 2’ to seat 12 people, 2 pc china cabinet 
with glass sliding doors, 4 chairs. Call: 905- 
725-3719 


1989 Eldorado Baritz Cadillac, blue & silver, 
sunroof, loaded, vinyl, nice condition, rea- 
sonably priced, Jack Hammer grandfather 
clock circa 1870. Call: 905-471-7211 


Running boards unpainted Canuck for 
Safari or Astro van, brand new with all 
mounting hardware, asking $250 obo. Call: 
905-436-1515 


Homemade aluminum cabin trailer, large 3- 
way fridge, 2 burner stove, sleeps 4, ideal 
for hunting camp, cabin 7’6” x 13’ $800. Call: 
905-723-6989 


Nokia cell phone, 1989 GMC Tracker parts, 
2 doors, sunroof, tire & rim, great shape. 
Call: 905-725-4121 


Wheelbarrow $25, mint dehumidifier $90, 
deck lounger $70 excellent condition, water- 
front lot, 1 acre, old trailer on site $25,000. 
Call: 905-728-5199 
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Oscar's wood copy lathe 3/4 hp with metal 
stand very good condition $390. Call: 905- 
686-6804 


Lawnboy tractor 25 hp, Twin 46 cut Toro 
lawnmower, sofabed, 2 speakers, new 250 
watt gas trimmer, 12 hp motor. Call: 905- 
623-2484 


Duncan Phyfe table with 2 extra leaves, 
drop leaf, 4 side chairs, 1 armchair asking 
$450. Call: 905-263-8419 


Baja wide track radial tires 15x33x12.5 on 
Chevy truck 6 bolt rims $900, 220 volt indus- 
trial compressor $700. Call: 905-576-5933 


240 gal aquarium stand 250 Ib gravel, lights, 
2 power heads, python cleaner & acces- 
sories, 4 large barracudas, will trade obo. 
Call: 905-728-5217 


Cultivator/tiller gas powered, Tecumseh 10”, 
new hardly used $275, 10 spd female bike 
$50, jolly jumper $15, will take offers. Call: 
905-430-1487 

Golf balls $3 dozen, flatbed scanner Microtek 
Slimscan C3 $50, fax & copier Brother 
ntellifax 610 $50. Call: 905-725-4832 


1979 Kawasaki KH 100 road bike, 98,000 km, 
rebuilt motor, best offer. Call: 905-728-3169 


200 cc Honda ATV, excellent condition, never 
abused asking $975. Call: 905-576-5967 


Fedder commercial air conditioner, 10,000 
BTU, 20’w x 17’d, window unit, used 1 1/2 
yrs $900. Call: 905-723-2018 

1995 Cavalier spoiler $75, S10 fender $275, 
left door 1969 Camaro $100, full length run- 
ning boards 1991-94 Jimmy $150. Call: 
905-434-8200 or 905-433-2484 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


Clinic Eyewear 


Lorne Sellick 


Optician 


¢ Glasses fully covered by your plan 
¢ Same day or next day service 
* Prescription Safety Glass - no charge to you 


¢ Eye examinations in the same building 


438-1688 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


TELEPHONE 


BUSINESS (905) 885-8146 


FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


300 liter sprayer for 3 pt hitch, good condi- 
tion $550. Call: 905-655-4196 


Full length wedding dress size 14 with 
beads & train, also headpiece asking $500. 
Call: 905-576-2270 


One 10’x10’x6’ high dog run with doghouse 
$250 & one 3 bike car rack $35. Call: 905- 
983-9529 


H.U. system Direct TV with virgin or pro- 
grammed card $600. Call: 905-433-5002 


Graco Advantage swing $100, cherrywood 
change table $100, double Graco stroller 
$75, bike child carrier seat $10. Call: 905- 
509-0077 


1987 Suburban loaded 250,000 km $2500, 
Trisha Romance “Mother's Arm's” framed 
$600, 1994 Olds Ciera needs quad 4 $800 
obo. Call: 705-786-3205 


Waterskis, Kidder Sport Series 2001 
Combo $160, Tech knee board $60, Sevylor 
ski biscuit tube $45. Call: 905-725-0730 


28 ft Prowler 1978, 12’ Florida room, deck, 
shed, TV tower, sleeps 2 adults, 4 children, 
Beaver Park Omemee, lot on beach. Call: 
905-576-0156 


1970’s Wurlitzer jukebox. Call: 905-436-1750 


Four wire spoke wheel discs for 15” Chev 
rims $75. Call: 905-576-8864 


think about (iT) 


www cdicollage.com 


better career, better lite 


Flexible Hours avadable 


Syitems Cesign & Aunalynis 


Visual Basic, Java, €, C++ and Internat 
Scripting Languages 


E-C terre hoe 


Network Systems Architecture 
Mitrosont Windows 2000 

PC Troubleshooting & Support (A+ 
Liniy & Linux Operating Systems 
Viebsite Development (HTML, ¥EScript) 


MSOffice 


CREAT TAG (in) AREERS SIALE Ldn 


OSHAWA 
wh! img St. Al 
Tim planet Placa 
(305) 434.0585 


<i CDI COLLEGE 


EMPLOYEE COUNSELLING PROGRAM 


Located in the former GenAuto Building at Wentworth Street east of Park Road, Union Counsellors work 


Steve Bobas 
644.-4283 


in confidence to assist you and your family to solve any type of problem. 


This program is also available to spouses and retirees. 


Your Union Counsellors 


Sharron Kehler 
64.4.-4.282 
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Read the Facts, 
And Hear the Difference! 


“Coverage has been expanded to now include in-the-canal, completely 
in-the-canal, digital and programmable aids.”’ (Oshaworker, Dec. 1999) 


For over 20 years, 
we’ve kept current 
with every advance 


¢ Audiologists have a College to ensure in equipment and 
consumer protection. techniques to help you 
hear better. 
* Audiologists are licensed to prescribe Our staff Audiologists 
hearing aids in Ontario. offer Audiology 
High-Tech 
with Expert Care. 


A Self-Check 


for your hearing and your ears. 
May was Speech and Hearing Awareness Ty Dowou experience tuigie 


or noises in your 

? 
Month Across Canada COP? resssseseresseresseressenees e LY Yes UNo 
. Do you hear better with 
P one ear than the 
What you should know about hearing loss. Dies Pre ear Yes ONo 


: . Do you find men’s voices 
Can age aff ect our hearing? arnt . easier to understand 
@ Yes. Hearing loss develops later in life, comes on slowly, is thAN WOMEN’S? ooecececeoa.e OYes ONo 


permanent and often gets gradually worse with age. A hearing test . Have you had any significant 
is recommended when we turn age 50. noise exposure at work, 


recreation or in 
. po J eye . 
Can noise affect our hearing: military service? .......0 QO Yes 


@ Yes. when noise is too loud for too long, our hearing inner hair cells . Do you find it difficult to 
become damaged or destroyed. follow a conversation 


H ¢ Audiologists are University trained and 
hold a Master’s Degree in Audiology. 


1° Audiologists can certify an individual’s 
eligibility for the Disability Tax Credit. 


@ There are warning signs that can alert you to excessive noise levels in a noisy restaur 4 
in your home or workplace. If you have to shout to be heard, the Ore crowded pred ae Hane 
noise level can possibly damage hearing. Sometimes after exposure Alay iC hioaet hh eel that 
to noise, you may get a ringing or a buzzing sound in your ears. es paling le ane os Elves. UNG 
This is known as “tinnitus,” and you can think of it as nature’s 


: : YES answers to any of these questions 
warning that the noise levels are dangerously loud. may mean hehe hae 


© Most of these losses can be helped effectively by individually a hearing problem. 
selected, prescribed and fitted hearing aids. 


See our Audiologists and Hear the Difference. Call today 


Ajax-Pickering Audiology Clinic Ajax Audiology Services Whitby Hearing Centre Sat. and 


831-8311 831-8311 666-7726 evenin 
1885 Glenanna Rd., Suite 104 95 Bayly St. W., Suite 303 1032 Brock St. S., Unit 4 ite 
Pickering, Ontario L1V 6R6 Ajax, Ontario L1S 7K8 Whitby, Ontario LIN 4L8 Bie 
(Located in the Pickering Medical Centre) (Located in the Baywood Plaza) (Close to the 401, Brock St. exit) available 
¢ Resound ¢ Siemens ¢ Starkey * Widex * Phonak ¢ Phonic Ear ¢ Unitron * Digifocus 
Registered - ADP, WSIB, 


Advanced care... tomorrow’s hearing Today  GXSaeeaaiisiim 


OSHAWORKER essen. oncrere er 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


1998 Suzuki King Quad 300 LT, F4wd, used 
twice, 18 km, optional winch rear cargo rack, 
cushion, asking $5500. Call: 905-683-3521 


1993 Jimmy 4x4 loaded. Call: 905-787-8395 


1994 Mallard trailer, 19 ft, washroom, sleeps 
6, fridge, stove, awning, excellent condition, 
asking $8900 obo. Call: 905-623-4436 

1994 Prowler trailer, 19 ft, sleeps 6, fridge, 
stove, furnace, microwave, awning, excel- 
lent condition, asking $9500 obo includes 
accessories. Call: 905-436-6161 


¥ 


i 
, 


| 


413 Dundas Street East, Suite 4 


905-665-5353 


» ZENAI\)ANCE. 
ania 
Affordable 
Permanent 
Solution to 
Baldness 
for Men and 
Women. 


Up to 20% 


DISCOUNT 
for CAW Workers 


Toronto 
1188B Eglinton Avenue West 
(416)-782-1168 


Queen brass bed, Victorian style, ceramic 
balls, cost $1600 sell $700, Oakley A-wire 
sunglasses, excellent shape $80. Call: 905- 
723-0639 


Bowling ball 12 Ib Blue Knight $65, 10 gal 
aquarium stand includes fluorescent light, 
water pump, filter, temp gauge $50. Call: 
905-432-1032 


Kenmore self-cleaning stove almond color 
$325, Kenmore fridge almond color $100. 
Call: 905-576-5641 


Bush cord mixed $150, 286 computer with 
over 50 games & color printer $350, lawn 
mower $150, air conditioner $250 obo. Call: 
905-983-8258 


Custom-made off-white brocade loveseat & 
chesterfield, Scotchguarded, like new 
$1500. Call: 905-433-1770 


Craftsman lawn tracker $700, pool filter pump 
$250, ladies RH golf club & bag $75, men’s 
RH Graphite & bag $150. Call: 905-623-7730 


1982 Suzuki GS 750 E $950 stored since 
1987 & running. Call: 905-668-3415 or 705- 
447-2272 


140 ft of chain link fencing everything 
included, excellent shape like new. Call: 
905-438-1887 


Shell art, pheasants, Oriental pictures $70, 
card table 4 chairs $50, folding bi-fold door 
32x80 $12, air conditioner, gas weed eater. 
Call: 905-725-1668 


Clothes dryer works great $40, 4 drawer 
chest of drawers $15, 2000 Buick LeSabre, 
silver, custom, 33,000 km, asking $24,900. 
Call: 705-876-9382 


Trailer hitch Class 3, fits GM “M” vans but 
adjustable for others, 5000 GTW 500 Ibs 
tongue receiver only $100 obo. Call: 905- 
655-5139 after 5 pm 


Fridge & stove good condition brown color 
$300 for pair, Nike skates size 2 $50, Bauer 
goalie skates size 7 $125. Call: 905-697-1474 


Lakeshore lot Baptiste Lake Bancroft, dock 
cleared, near town, 1.3 acre dry building 
site, shallow bay, hydro, quiet, $69,000 
terms. Call: 613-332-4427 


Elliot Lake, 3 bedroom semi detached 
across from bus stop, new subdivision, ask- 
ing $35,900. Call: 705-461-7771 


1999 Pontiac Sunfire GT, lease-to-own, 
30,000 hwy km, lady driven, dark green, 
CD, air, immaculate, full GM warranty, pri- 
vate. Call: 905-728-2074 


Freezer 16 cu ft, excellent condition $150. 


PROBLEMS? 


Alcohol 
and/or Drugs - 
CAW-GM 
Substance Abuse 
Program 


For Help, 
Information, Etc. 
Confidential 
CAW Reps 


Larry Kirtley 
Chassis/Paint/ 
Battery/Tri-Link 
905-579-3445 
In-Plant: 644-3723 


Pager: 
1-800-361-6793 
PIN 3723 


Medical Centre: 
905-644-6093 


Ron Gibson 
Car Body/Hardware 
905-623-0266 
In Plant: 644-3724 
Pager: 
1-800-361-6793 
PIN 3724 


Medical Centre: 
905-644-6093 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 439-3356 


Medical Centre: 
905-433-3002 


www.hairclinic.ca Call: 905-728-5705 


= }> 


Bell Mobility 


CAW Members 
Employee PURCHASE 


Digital Phone 
Accessory: 
Free Leather Case 
with new activation 
No Activation Fee 
($35 value) 


To Order 


contact: 
Norcom Cellular 


Digital PCS Rate Plan 
Onetime $50.00 Credit 
$22.50 per month. 

200 minutes included. 

Free Unlimited Weekends & 
Weeknights, up to 12 months 


Free Message Centre 
(value $6.00/mo) OR 
Free Call Display 
(value $3.00/mo) 


Free SAF (value $70.00) 


*$0.00 PCS Digital Phone 
After applicable rebate 


After applicable rebate Cell #905-706-6400 


Available to new activations only. Offer valid to CAW Members only. Annual System Access Fee of $6.50 per month. Limited time offer available while supplies last and subject to change 
without prior notice. See your Sales Representative for complete details. Some restrictions apply. Subject to credit approval. Promotion ends July 31st, 2001. 


$0.00+ 


Tri Mode 


Compatible with: 

1.9 & 800 GHz Digital PCS 
800 MHz AMPS (Analog), 
Phone model subject to 
change without notice. 


Brenda Core 
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8’ Seaflea fiberglass over wood, 1992 
Mercury 9.9 hp with deadman single lever 
controls, cable steering, windshield, runs 
great $1450 obo. Call: 905-623-4330 


15’ fiberglass Prince Craft boat with canopy 
& winter cover, 50 p Mercury & trailer, excel- 
lent condition. Call: 905-725-3408 


1989 Beretta GT, automatic, 2.8 L, V6, good 
condition $3100, Extang tonneau cover for 
late model GM 8 ft box $150. Call: 905-435- 
2432 

Viking fridge almond $100, pine dining room 
set with 4 chairs & 2 captain chairs, seats 
10, large hutch, asking $1800. Call: 905- 
263-2709 

Dog cage $35, boys 14” MTB $30, new win- 
dow 24x60” slider type $140. Call: 905-985- 
6148 

1990 Ford 150 pick-up, good condition 
$2000. Call: 905-728-3682 or 905-728-1238 
Rototiller 4 hp $85, wind surfer $300, side- 
step bars for Jeep YJ $100, hidden hitch for 
98 Grand AM $40. Call: 905-571-5991 
1985 RV motor home Empress GM 
Chassis, new tires, Class-A, 58,000 miles, 
all equipped, good condition, asking 
$19,000 will safety. Call: 905-355-1220 

14 aluminum boat/trailer, 35 hp Mercury 
motor $1800, 16’ aluminum boat, asking 
$1200, also antique wood stove in good 
condition. Call: 905-263-4381 

Boat 16 ft Bowrider Aquarium, 40 hp 
Mercury, power tilt trailer, asking $4000 obo. 
Call: 905-725-9186 

10,000 BT air conditioner $75. Call: 905- 
725-3212 


Folding wooden lawn chairs, walnut coloured 
dining table/6 chairs, double stainless sink, 
microwave, 70’s Mercedes Benz grill, Nordic 
Track ski exerciser. Call: 905-728-4481 
Antique table with 2 pull out leaves, 4 chairs 
with spring filled seat $500. Call: 905-725- 
8718 

Turn of the century Heintzmann upright piano 
needs some work, buyer responsible for 
moving, asking $400. Call: 905-728-3806 
Oak dining room suite with table/leaf, 6 
chairs & china cabinet, beautiful condition 
$1350. Call: 905-623-4358 

Waterfront resort, house, pool, 6 cottages, 5 
trailer sites, room for expansion, 7 boats, 7 
motors, bait, gas, asking $299,000. Call: 
705-778-7534 


1990 36 ft Terry trailer, sleeps 9, separate 
bedroom, 3 bunks, air conditioner, 
microwave, deck, shed, bbq, asking 
$14,000 must be seen. Call: 905-725-6347 


1986 Olds Cutlass Supreme Brougham, 4 
door, 5 L, 4 barrel, V8, 24,562 km, good 
condition $1500 or reasonable offer. Call: 
905-786-2465 


Baby items, Peg Perego stroller $250, 
Fisher Price stroller $60, Fisher Price 
playpen $100, Evenflo Supersaucer $60, 
Graco highchair $40. Call: 905-721-9426 


42 acre highway frontage wood lot, easy 
access, hydro, Bell nearby, old county road 
throughout, Apsley Lasswade area, asking 
$36,000. Call: 905-668-6339 


Golf clubs Cobra, graphite 1,3, & 5 woods, 
irons p/w, 2 to 9 inclusive $800 firm. Call: 
905-728-4772 


Ad 


Ta & ee 


Mark Hamilton 


Trustees represent Creditors, NOT YOU. 
A Bankruptcy Trustee’s job is to get the largest dividend possible 
for creditors. They keep over 20% of your money as fees — the 

more you pay — the more they earn. Can you see a conflict of interest?? 

We represent you, the debtor. 


CONSOLIDATIONS; PROPOSALS; DEBT RESTRUCTURING; 


BANKRUPTCY; ALL AT: 1-877-727-6529 
1-877-PAR-OLAW 
Member CFIB, PSC, Affliated with PSO, 
We carry errors, and omissions insurance!!! 


www.par-o-law.com 


PAR-O-LAW 
CANADA INC. 


Kelly Balson 


John Craine 


Kelvinator built-in oven & almond counter 
top stove, asking $200, also double sink 
$20. Call: 905-434-5660 after 4:30 pm 


GE fridge & stove, Beaumark washer & 
dryer, asking $1000 for all 4 or will sell sep- 
arate to best offer, excellent condition. Call: 
905-623-5392 


Two up seat for Polaris snowmobile black 
$400. Call: 905-723-1902 


Glass sliding door 80’x72” $100, dog gate 
for car $20, GE 6000 BTU air conditioner 
$100, 8700 BTU Westinghouse air condi- 
tioner asking $175. Call: 905-728-9834 


Paragon fine bone china, 8 place settings, 
includes cream, sugar, salt & pepper, green 
leaf pattern, new, asking $700 obo. Call: 
905-432-1038 


1997 32 ft Terry trailer, 14’ tip-out, master 
bedroom bunks, microwave, stereo, large 
deck, awning, shed, Crowe Lake, asking 
$21,500. Call: 905-623-6962 


Door 32x81, meggar tester 110 volt motors, 
relays new with base, 200 amp breaker, mir- 
ror 32x80, dishwasher, 17” TV, much more. 
Call: 905-725-8675 


14’ Smoke Craft 25 hp Yamaha outboard & 
trailer, bought new 1998, many extras, used 
40 hrs, asking $5000 must be seen. Call: 
905-576-6171 


Dining room set, spectacular black granite 
table, matching buffet, 6 black lacquered 
chairs, paid $9850 asking $2500. Call: 905- 
666-9463 


8 hp Evinrude motor as new $850, post 
auger $10, small kerosene heater $25, also 
1/2 hp jet pump $75. Call: 905-404-9719 


30’ Jay-Kop 5th wheel trailer good for hunt 
camp as is $1500 or less a/c $500. Call: 
905-983-9703 


Wes Schutt 


Heather Jablonski Tom Coxhead 
Business Manager Sales Manager 


Murray O’Brien 
General Manager 


Scott Stewart 


Craig Strong 


King 2 


=—,. 


LIBERTY st 


ao Cowan Ey Bowmanville, Ontario L1C 3Z2 


PONTIAC BUICK ho 


www.cowanpontiac @ gmcanada.com 


166 King St. E. 


BOWMANVILLE 
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Expecting Chihuahuas “cross” puppies, ready 
to go around July 16 small loveable compan- 
ions, asking $150. Call: 905-983-5839 


Compact 16 sailboat with trailer, 3 sails, 1 
main, 2 storm jib, sleeps 2, asking $2500, 
trailer hitch for Isuzu Stylus $60. Call: 905- 
723-6983 

Chain link fence 42” 200’, vinyl coated, make 
offer, dock hardware enough for 3 docks, like 
new, best offer. Call: 705-654-4375 

Kayak new Maui Hobie Cat adjustable seat, 
built-in drink holder, paddle, self draining 
$1150 obo, trade for dirt bike minimum 
100cc. Call: 905-434-7159 


Swimming pool “Apollo” above ground 
16x26’, sand, filter, pump, asking $500. 
Call: 905-436-2118 

Crib brown wood spindles $40, toddler bed 
white metal $30, Graco exersaucer rocking 
entertainer $50, stroller pink $25, blue $25. 
Call: 905-697-3825 

Electric cement mixer as new $165, Toro 
Sportlawn low cut, self- propelled, reel lawn 
mower, 21” cut, A1 condition. Call: 905-987- 
4916 

CCM men’s 18 speed mountain bike $75, 
his/hers matching mountain bikes $180 for 
pair, antique humpback trunk $150 obo. 
Call: 905-434-8384 

17’ fiberglass run about boat & tilt trailer, no 
motor $800. Call: 905-723-9911 


Po ee 


Not valid with any other offer. 

$25.00 value. One coupon per customer. 
No cash value. Valid for cooking classes. 
Priced at $25.00 only. 


2 FOR 1 


Present this coupon and receive” } 
2 regular priced cooking classes! 


Register for two classes for yourself or bring a friend! 


for the price of 1 


Bowmanville 
2375 Hwy. #2 623-1428 


Oshawa 
481 Gibb St. 743-0057 


bin eee Se a a oo a a oe ee eo oe ed 


Aluminum brown 80x34” Tri-Lite screen 
door $35, 2 used American Standard toilets 
$20 ea, steel double bed frame $10. Call: 
905-723-4526 


1998 Chevrolet Cavalier Sedan, 4 cylinder, 
auto, a/c, stereo, cassette, 40,000 km, ask- 
ing $10,000. Call: 905-723-9743 


1989 Dodge mini van, 4 cylinder, p/b, p/s, 
auto, tilt, a/c, am/fm radio, asking $2000. 
Call: 905-723-6841 


1992 21 ft Smoker Craft, 50 Evinrude motor, 
am/fm radio, cassette tape, built in fuel tank, 
life jackets included, asking $8000, Rice 
Lake. Call: 705-696-1148 


17 1/2 MTD riding lawn mower, 42” cut, 1 yr 
old, Briggs & Stratton motor, asking $1600. 
Call: 905-263-1031 


Wood futon, green cushion, pecan stained, 
used 2 months $300 firm, 1979-81 Firebird, 
Camaro bra, new $20. Call: 905-576-6799 


5-10 parts cap parts, liner, and tool box, try 
an offer. Call: 905-435-0901 


Two kayak or canoe carriers, includes four 
H2GO0 saddles bars and adapters used twice, 
$650, new sell for $300. Call: 905-579-1095 


Air conditioner, 12000 BTU, Sears horizon- 
tal style, good condition, $200. Call: 905- 
723-6174 


Dolomite design, 4-wheel walker comes 
with basket hand brakes and seat excellent 
condition, $100. Call: 905-697-3042 


Lawnmower, good condition, $75, 
Microwave $40, oak finish entertainment 
centre $100, TV stand $40, computer desk 
$40, console stereo works good $50. Call: 
905-430-0014 


House and 100 hundred acres in New 
Brunswick will trade for lot on Trent ways or 
sale $500 month, $45000. Call: 905-655-8079 


NOTICE 


HOSPITALIZED 
oR Sick? 


For visiting purposes 
at Lakeridge Health 
Oshawa only 
please come in person 


or call: 


Phone 723-1187 
(CAW Hall). 

This applies to 
both active and retired 
members of Local 222. 

Local 222 CAW 
Retired Workers Centre. 


Floor tile 12”x12”x1/8, 45 pieces to a case, 3 
cases, also a table saw. Call: 905-728-9041 


Cape Breton 4 level split on 100x300 treed 
lot, overlooking Bras D’or lakes, 2 sheds, 
big garage, 3 km from town $98,500. Call: 
905-723-9904 or 902-794-8598 


Man’s 10 speed bike, good condition $40, 
removable towing mirrors $15, cartop win- 
dow deflector $25. Call: 905-725-9277 


Renown* 


“Committed to being a leading supplier of high quality training 
programs.” 


“Training for the Future” 


Technical Training Services 


e Customized programs e Onsite and offside training 


e Recognized leader in technical training e Programs delivered by qualified, experienced 


© Quality and results oriented instructors 


e Immediate practical application e@ Maintenance scheduling and support programs 


e Classroom and hands on training @ On-line scheduling and review of training courses. 


James Rosati — Training Manager 


Call: Fax: 
(905) 850-8009 (905) 850-1730 


9 Caster Road, Unit #6, Woodbridge, Ontario L4L 5Z1 
www.renowntechnical.com 
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Baby items Graco musical swing, jolly 
bouncer, exersaucer, 2-1 bath seat, car 
seat, crochet items, clothes like new, best 
offer. Call: 905-427-1817 


1988 Camaro lroc-Z, power, auto V8, 5 liter, 
rebuilt, t-roofs, 5 star rims, new 
bat/alt/starter, alarm, tinted windows, asking 
$3500 obo. Call: 905-728-5457 


Gas Lawnboy mower $100, ladies golf clubs 
with bag $75, Acerview color scanner used 
12-15 times $150, new Abmaster $25. Call: 
905-723-1058 


Lakewood Cottager airtight wood stove with 
fan. Call: 905-263-2482 


1990 Honda Goldwing SE, CB, radio, white, 
well maintained, 132,000 km, certified, ask- 
ing $12,500 serious inquiries only. Call: 905- 
432-7786 


Stihl 15” chainsaw $150, Pentax K1000 35 
mm camera $125, Sigma telephoto lens, 
electronic or manual $150, kerosene heater 
$25. Call: 905-623-0755 


Men’s 18 speed bicycle, S15 gears in excel- 
lent condition, comes with Fisher Price 
infant seat $100, new adjustable basketball 
pole & ball $95. Call: 905-432-0033 


Matching sofa & loveseat, blue $200, 
Fairfax vacuum complete with attachments 
$175, car wash brush, 7 ft, new $50. Call: 
905-571-1161 

Foley Belsaw sharpen machine, plus chain- 
saw sharpener, both like new, training tapes 
included $2500, when new asking $1000 
obo. Call: 905-355-3096 

Wedding dress & veil, size 8, white satin & 
lace $250. Call: 705-277-1793 


Washer $175, dryer $175, upright freezer 
$200, all in excellent working order. Call: 
905-432-1936 

15 ft round, 4 ft high above ground pool, 
Atlantic, brand new won at home show, still in 
boxes, asking 1/2 price. Call: 905-438-1740 

Kitchen set with 4 chairs $200, 2 bicycles, 1 
ladies, 1 mans, both like new $75 ea. Call: 
905-723-2479 

Jacket & skirt with matching silk blouse, 
Braemar petite, size 14, made in Canada, 
gray color, very good condition. Call: 905- 
723-9636 

Brown aluminum casement window, brand 
new, rough opening 55 1/2 x 91 1/2, asking 
$450 obo. Call: 905-623-1934 


1985 Oldsmobile Cutlas, good tires, clean 
inside, running condition, asking $500 obo 
as is. Call: 905-728-8818 

Kenmore window air conditioner, good con- 
dition $80, Panasonic microwave in good 
condition $25. Call: 905-404-9576 

1990 17 ft Wilker Galaxy deep wide, 1990 
110 hp Evinrude, trim, tilt, 1990 North Trail 
trailer, 2 yr old, top VHF depth finder $7500 
obo. Call: 905-728-2317 

Craftsman 12 hp, 38” deck rider, 2 yr old 
$1000 firm, Craftsman 11 hp, 10 yr old, 38” 
deck snowblower $500, 16’ canoe $500 
obo. Call: 705-328-3599 

2 PWC stands for storing your PWC in 
garage off your trailer, 4” wheels $40 each 
obo. Call: 705-277-1383 

Milk bottles, clean buster, antique meat 
grinder, pressure cooker. Call: 905-728-2601 


TOURS... TOURS...TOURS! 


June 3 
June 4-7 
June 26-28 
July 18 
August 2 
Sept. 9-15 


HAMILTON INTERNATIONAL TATTOO 
MACINAW ISLAND & FRANKENMUTH 
FINGER LAKES, New York 

KAWARTHA CRUISE + THEATRE TOUR 
RED BARN THEATRE + THE BRIARS 
SMOKY MOUNTAINS, Tennessee 


+ MANY MORE... CALL FOR BROCHURE! 


Cape Cod, Day Cruises, Theatre, St. Jacobs, Niagara, 
Adirondacks, Branson, Cranberry, Daytona Beach... 


Silverline Tours 
(905) 430-2253 in Whitby 


TAKE THE DRIVE 10 PORT HOPE AND SEE 
WHAT EVERYONE |S TALKING ABOUT 


COMPUTER SOLUTIONS TO EMPLOYEE PRICING 
OVER-ALLOWANCE ON EMPLOYEE TRADE-INS 
NO OBLIGATION EMPLOYEE PHONE QUOTES 


TOP DOLLAR PAID FOR EMPLOYEE TRADES 


EMPLOYEE LEASE TERMINATION QUOTES 


CALL NOW FOR ANO OBLIGATION QUOTE 


1-800-361-8154 
me: I ge EE: | 


a | 


152 PETER STREET, PORT HOPE ( 20 MINUTES FROM OSHAWA) 
werw lauriapontiaciigmeanada.com 


18 ft Charger with 200 hp Mercury & trailer, 
painted last year, fast stable boat, both 
1980/91, asking $4200 obo. Call: 905-263- 
8853 


15 ft pool, pump, filter, galvanized walls, no 
rust, includes ladder $600 obo. Call: 905- 
436-2339 


Tonneau cover for 1988-98 Chev or GMC 
short box extended cab, used 1 yr $100, also 
rubber bed mat $50. Call: 905-436-7346 


Fiberglass tonneau cover for 1988-99 Chevy 
full size 8 ft box $500, also checker plate rail 
for same truck $50. Call: 905-433-0439 


Pigeon Lake Bobcaygeon, trailer, sleeps 8, 
2 bedrooms, full bath, shed, sunroom, must 
sell, trailer 35x14, sunroom 16x10. Call: 
905-725-4443 


Bernandin canning set, pot, jars, books, 
retail $170 asking $100, Dewalt heavy duty 
radio charger #DW911 asking $150. Call: 
905-697-1496 


2 garden hoses 30’ & 50’, electric cables 50’ 
& 93’, garden tools, electric furnace motor 1/3 
hp, 8 galvanized pipes. Call: 905-725-7768 


1980 Corvette, only 65,000 km, tilt, p/w, 
excellent condition, certified $10,000 obo, 
matching #’s must go. Call: 905-579-5294 


Retreat or hunting camp, 50 acres, 100’s of 
crown acres, clean, separate bunk room, 
shower, propane fridge, stove, lights, wired 
$57,000. Call: 705-924-3366 


Swimming pool pump & filter assembly $40 
obo as is. Call: 905-728-7727 


Bathroom sink 21°x17” long, bathroom 
mats, new cooking pots & pans with baked 
enamel. Call: 905-725-5306 


Men’s small black leather jacket with frills 
$100, men’s or ladies Italian gold rope 
chain, appraised at $550 asking $250. Call: 
905-426-8007 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


* Scooters * Lift Chairs * Aquatec Bath Lits 
‘Wheelchairs * Walkers * Porch/Stairlifts 
* Wheelchair Lifts + HomeHospital Beds 

* Bathroom Aids * Aids for Daily Living 


Registered Vendor: 
ADP, WCB, bias and Green Shield 


Dan tech sae nate 


Peat pose en 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6/8 
Ph. (905) 666-5001, Tall-Free 1-600-165-4028 
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Fisher Price power wheels, Fisher Price 
trike & assorted toys, small 2 wheeler with 
training wheels. Call: 705-932-3097 


White Admiral stove, new condition, also 
black metal dining table & 4 chairs. Call: 
905-665-2163 


Hot tub, soft tub, round 69x69”, 24” high, in 
use, works good $900 firm. Call: 905-723- 
5325 


14 ft fiberglass runabout, 35 hp Mercury, 
good condition, original owner, asking 
$1500 obo. Call: 905-432-2033 


1996 Golden Falcon 30 ft travel trailer, 
sleeps 8, 1 set of bunks, slide-out, fiber- 
glass exterior, rubber roof, a/c, furnace, 
immaculate $23,000. Call: 905-985-4024 


Oak harvest table 36”x48” w/12”, leaf & 4 
chairs $800 set custom made, also large 
hexagon coffee table $75, moving June 15- 
01. Call: 905-983-9250 


Trailer, 1991 Terry, 35 ft, 2 bedroom, sleeps 
8, deck, shed with fridge, on Buckhorn Lake, 
nice lot, asking $16,500. Call: 905-433-0395 


Vinyl shutters 5 sets 69”x14” wedgewood 
blue $25 pair, 3 sets 48"x14” $15 pair, 
43°x14” $15 pair, Hehr RV windows 
48”x36"/30"x18”. Call: 905-721-2118 


6 pc black & cherry dresser set $300 obo, 
long dresser with 2 mirrors, 2 night tables & 
tall dresser. Call: 905-579-9670 


9 pc solid oak dining room suite $1000. Call: 
905-725-5921 

Newman wood electric furnace complete 
$500 obo, 10 ft satellite dish with general 
instrument 2710R receiver. Call: 905-985- 
0267 

Patio slabs, 24 pcs, red 24x24, good condi- 
tion, asking $2 ea. Call: 905-668-4035 
Lawn mower, 3 yrs old, 2 cycle, rear bag kit, 
mulcher, good condition $200, Clearnet cell 
phone $75. Call: 905-725-6819 

14 ft Springbok aluminum boat & trailer with 
brand new 30 hp Johnson electric motor. 
Call: 905-728-1502 

Fridge almond color, dryer, dehumidifier. 
Call: 905-725-1937 

Lakefront property Nova Scotia, 6.7 acres, 
132’ frontage, Shingle Lake, Lunenburg 
County, near Bridgewater. Call: 905-728-9919 
Lot 207, Grandview Park, professionally 
landscaped, private lot, faces valley, park, 
tree line & lake. Call: 905-723-6268 

10 acres prime land on Nash Road by 
Courtice High School, asking $499,000. 
Call: 905-721-9269 

Parting out 1986 Chev 4x4, doors, transfer, 
case front axles, transmission mint, box 
$800 for box. Call: 905-655-4679 

1974 Volkswagen & 1980 Volvo DL station 
wagon. Call: 905-725-8317 

14’x70’ trailer, single person dwelling, no 
pets, non-smoker, furnace around 5 yrs old, 
fridge, stove, very clean, must be moved. 
Call: 905-985-6287 


Electric hot water tank $50, 4x8x1 cedar lat- 
tice panel $20, electric broom $8, 20°x6’6” 
cabinet door with glass/hardware $10. Call: 
905-725-4684 


Pelican Capri paddle boat, seats 3, Lexmark 
laser printer; little toy flashlight asking $1 
each with fiber optics. Call: 905-623-1529 


Wood lathe & chisels 37” asking $2200 obo. 
Call: 905-623-6880 


Honda Night Hawk, 1982, 650 cc, 43,000 
km, mint condition, asking $1000. Call: 705- 
799-2827 after 5 pm 


Wine making supplies includes filter, pump 
& corker, glass carboy & bottles, all for $100 
firm. Call: 905-579-4751 


1998 Yamaha PW 80 cc, mint condition, 
asking $2000 obo. Call: 905-985-1565 

Two single beds complete with rails, box 
spring & mattress, white wood headboards 
asking $60. Call: 905-728-7680 

2000 Yamaha 4 stroke, 4 hp used 5 hrs 
$1050, Minnkota bow mount 50 Ib thrust 
$430, Minnkota transom mount 27 lb thrust 
$100. Call: 905-434-1879 

Entertainment unit with bar 7’4” x 5’11” 
$300, coffee end tables $150, portable dish- 
washer like new $300. Call: 905-728-5532 
15 1/2 ft Springbok boat, 25 hp Mercury out- 
board, Calkins trailer, Johnson electric 
motor with foot control, asking $3000 obo. 
Call: 905-576-8557 


Group 


INVESTORS GROUP FINANCIAL SERVICES INC. 
Get a second opinion on your portfolio 
from the #1 Mutual fund company in 


Canada 


Tina Chiodo 

Financial Planning Consultant 
218-1614 Dundas St. E. 
Whitby, Ontario L1N 8Y8 


Call Tina 


Telephone: (905) 434-8400 Fax: (905) 721-0483 


THE OSHAWORKER 
NO LONGER PUBLISHES 
“FOR RENT” ITEMS 
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a | 


CoA Miemiters & aor 


uur fe ormpiseis mir cst 

exyreigdlacci me Pee oe 
FREE pair of Cosbac! Lenses 
and © FREE pair Of Sun gjlaseon 


27 LOCATIONS TO SERVE YOU 
INSIDE LOBLAWS 


OSHAMA 
441 GIBE STREET 


— 805-721-8558 


PICKERING 
i702 LIVERPOOL ROAD 


§05-420-997'1 


FOOT PAIN IS NOT NORMAL! 


Orthotics may be the answer to relieving the pain, 
but can you be sure that you are getting the 
best devices for your feet, legs and back? 


Orthotics are not regulated by the government! 
That means anyone can claim to be an expert 
and provide orthotics. 


You can be sure of receiving the best possible 
product if: 


1. The practitioner is licensed. 
2. A full biomechanical exam is conducted. 
3. Plaster casts of your feet are made. 


4. An accredited orthotic laboratory is used. 
Joseph Schneider, D.Ch., B.A.A. 
Former Council Member of 
the Ontario College 
of Chiropodists, 
Author, Lecturer 


Don’t pay for a Caddy 
and walk out with a Lada! 


For your convenience, our office has direct billing 
for Green Shield insurance, and no doctor prescription 
is required. Early morning and late evening hours 
are available. 


Call today for an appointment. 
GLAZIER MEDICAL CENTRE 
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1993 Suzuki Sidekick JXL, auto, 4x4, 
loaded, 25,000 km, non-smoker, new condi- 
tion, lady owner, serious inquiries only. Call: 
905-433-8871 


Assorted brass ornaments, Power Wheels 
battery $40 pr, leaf blower $40, kids 
motocross helmet size small $40, boots size 
1 $40. Call: 905-436-1760 


Screen doors, bulletin board, color TV, type- 
writer, wall pictures, mirrors, cell phone, 
VCR, stereo speakers, mans 10 speed bike, 
custom drapes. Call: 905-432-1684 


Knitted baby set $15. Call: 905-725-9390 


Brand new never opened 520 chain & rear 
sprocket for 1999 RM250 1/2 price, Enduro 
headlight 1/2 price. Call: 905-576-2159 


14 ft aluminum boat, swivel seats, lights, 
bilge pump, fish finder, 18 hp Evinrude motor 
trailer, asking $1700 obo. Call: 905-986-0314 


Maple Leaf 9 1/2 ft camper, excellent condi- 
tion $5000 obo, walnut double bedroom 
suite $150. Call: 705-786-3310 


30 ft Wheel trailer Citation & 1993 Chev 
truck, both in great condition, located in 
Heber Down Park. Call: 905-723-7212 


Pool items sand filter, pump, ladder, vacu- 
um, skimmer, hose, cover & solar blanket. 
Call: 905-655-4948 


1989 GMC 3500 HD flatbed work truck, 
chrome rim, good tires, clean, low km, runs 
great, propane, cheap fuel, best offer. Call: 
905-427-5113 


1981 full size Chev pick-up, 350, 4 barrel, 
runs needs work $500, 307 motor & trans 
$150. Call: 905-728-1742 


Jack Vlad 
M.A., Reg. CASLPO 
‘Audiologist 


Wrought iron fireplace glass doors & 
screens asking $20, assorted parts for 1990 
Firefly Turbo. Call: 905-723-2562 

24 ft Taurus Tandem house trailer, sleeps 6, 
add-a-room, fridge, stove, 3 pc bath, TV, 
good condition, asking $4500 obo. Call: 
613-373-0277 

Coleman stove, electric heavy-duty range, 2 
burner oven, electric weed trimmer, also 
1993 Buick Losable, fully loaded, 90,000 
km, asking $11,300. Call: 905-725-0803 
1992 Honda Goldwing with matching trailer, 
1 owner, mint condition, 48,000 km, red, 
asking $18,300, 5 hp wood splitter 
Briggs/Stratton $850. Call: 905-434-8324 
after 5 pm 


Birds, budgies, cockatiels, lovebirds, parrot- 
lets, handfed cockatiels. Call: 905-436-2693 


Craftsman 16” variable speed scroll saw, 
never used $225, utility trailer with tilt 4x6 
box & 15” tires, asking $425 obo. Call: 905- 
720-4897 


1 t Thundercraft, 1985, 70 hp Evinrude, 2 
gas tanks, new battery, tonneau cover, trail- 
er with 2 new tires, asking $2900 obo. Call: 
905-579-4791 

Wheelchair lift $300, Scooter 5 yrs old 
$2000, wheelchair 5 yrs old $200, crutches 
$50, walker 2-3 yrs old $50, all or best offer. 
Call: 905-259-6983 after 4 pm 

1998 Mallard trailer, 29 ft, a/c, stereo, 
microwave, full bedroom & bath, like new, 
used once, asking $17,000. Call: 905-728- 
3751 


REPAIR AND INSTALLATION 
MAJOR ELECTRICAL & GAS APPLIANCES 


S& APPLIANCE SERVICE| 


905 436-6436 


crl® 


CERTIFIED TECHNICIAN/FACTORY TRAINED 
OVER 20 YEARS EXPERIENCE 
SERVING THE DURHAM REGION 


Family 
Support 
Committee 


Information, 
Resources, 
Education — 
Confidentiality 
Assured 


Ron Davey 
Chairperson 


Gregg Valentine 
Recording Secretary 


Pat Me Wade 


Treasurer 


You can leave a message 
for us through the 
Union Counsellors’ 

offices at 


644-4282 or 644-4283 


Brad Stephenson 
M.CI.Sc., Reg. CASLPO 
Audiologist 


NOISE INDUCED HEARING LOSS 


Noise exposure is one of the leading causes of hearing loss next to the natural aging process. Workers with noise induced 
hearing losses have a decreased ability to perceive high frequency sounds. Consequently, those with this problem may have 


difficulty understanding the conversation of children and women. They may also run into problems distinguishing between 
consonants, even though vowels may be heard plainly. As a result, some fill in blanks of undistinguishable consonants, 
sometimes with quite embarrassing results. When such soft consonant sounds as “Th” are misunderstood, it can make a 
critical difference in the way that we relate to those we love. This is what leads many to decide to use a hearing instrument. 


If you think your hearing is not what it should be, we invite you to our audiology clinic, 142 Simcoe St. N., Oshawa, to 
meet with an audiologist and find out about the many marvels available today in the hearing aid industry. 


HEAR THE DIFFERENCE! 
BE SURE TO SEE A UNIVERSITY-TRAINED AUDIOLOGIST BEFORE PURCHASING ANY HEARING AID. 
JACK VLAD, Audiologist 

BRAD STEPHENSON, Audiologist 


142 Simcoe St. N. 
OSHAWA 


(905) 579-2251 
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Log cabin, 1 acre lot, 186 ft lakefront, year 
round access, hydro, phone, located on lake, 
Renfrew County $85,000. Call: 905-728-1447 


Nikon 35 mm camera, 2 lenses & flash like 
new $1000, Moffat frost free 17 cu ft fridge 
$175. Call: 905-576-0060 


Beautiful ladies diamond ring, size 5 1/4, pear 
shaped, 0.66 carats, current appraisal avail- 
able, asking $2500 obo. Call: 905-623-6349 


10,000 BTU a/c used very little $300, wall 
unit 20” D, 75” H, 66” L with glass doors 2 
pieces, drawers & shelves for TV, asking 
$225. Call: 905-725-7106 


Three 1976 545 Steyr 4x4 tractors, 3 cylin- 
der diesel, 45 hp, 12.8x28 rear tires, 1 trac- 
tor has loader, asking $19,000 obo. Call: 
905-623-1176 


17° J Craft ski boat, 150 Mercury, loaded, 
Tandem axle trailer, runs & looks great, blue & 
white, asking $7500 obo. Call: 905-987-1788 


6 hp riding lawnmower, frozen yogurt dis- 
penser with warranty, asking $3000 used 
only 1 yr. Call: 905-725-1897 


1975 Buick LeSabre, 4 door ht, 64,000 
miles, never seen snow or salt, stored every 
winter, air, p/s, p/b, asking $4500 obo. Call: 
905-373-4088 


4 person Jacuzzi, comes with cover, pump 
& heater $550. Call: 905-626-1099 


Accordion 120 basses $75, 10 spd bike 
$45, 23 cu freezer $65, desk $25, Speedier 
air compressor $120, IBM electric type- 
writer $250. Call: 905-576-0720 


fatty Bree 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


MetalWorks Steel Shingles 


Feature: 
¢ Exclusive “Galva Strength” Steel 
Construction 


* Kynor 580/Hylar 5000 Coating Technology 
¢ Less Weight... More Protection 

+A Better Solution for the Environment 

¢ Savings on Energy Costs 

¢ Lifetime Warranty 

¢ Installation 12 Months a Year 

¢ An Investment That Appreciates in Value 

¢ Manufacturing by UAW Local 1825 


1989 Prowler trailer, 31 ft with tip out, deck, 
shed, awning, Picton area, A1 park, large 
extra clean camp site. Call: 905-723-4766 
1998 Ford Winstar GL, 3 dr, 3.0 L, 6 cyl, 
fully loaded, 42,000 km, save GST, asking 
$17,900 obo. Call: 905-668-0440 

1987 Cadillac Deville, good parts car $500, 
V8 engine, 85,000 km on complete rebuilt, 
have papers to prove engine will run. Call: 
905-728-3945 

Cedar plants, cedar posts, blue spruce. 
Call: 905-655-8700 

1994 Trans AM, factory yellow, 350 LTI, 6 
spd hurts, all options, many upgrades, 
never winter driven, T-roof, asking $17,900. 
Call: 705-738-3335 


Can opener, tablecloth, afghan, $5 pillow 
cases, doilies, some antique items, 4 ceme- 
tery plots. Call: 905-623-5749 

1990 36 ft fifth wheel trailer with slide-out, 
excellent condition, many extras $18,500. 
Call: 905-983-9407 

Trailer wheels & tires, 4.80 - 8 four bolt new 
$40, 5.70 - 8 four bolt used $40. Call: 905- 
725-6991 

17 ft boat, 75 hp Johnson, gas tanks, pad- 
dles, life jackets, best offer, golf cart, 15 ft 
boat, 70 hp Mercury, 2 free lawnmowers. 
Call: 905-434-6761 

Kayak pool 4’x12’x24’, 18’x36’ overall, new 
liner, winter cover, solar blanket, pump, fil- 
ter, asking $2000 firm. Call: 905-576-1098 
1988 Cadette trailer sleeps 3, hydro or bat- 
tery run, 800 Ibs, can be towed by small car, 
asking $3250 obo. Call: 705-357-3795 


DHS 
Health Care 
v Service 


Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 


® Client Escort 

© Staff Relief 

@® In Home Foot Care 
@ Palliative Care 


1-800-461-6756 
905-571-1511 


Lifetime Metal Roofing Systems 


@ Light Housekeeping 

@ Meal Preparation 

@ Personal Care 

® Care Giver Relief 
A Oo, 


MainStreet Messenger 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


Wood burning fireplace insert, will fit open- 
ing 26x22 1/2x16” $475, 8 hp riding lawn- 
mower with 34” cut & grass catcher $350, 
also dampers. Call: 905-683-4177 


1996 Javlin bass boat with 99 60 hp 
Mercury motor, trolling motor, live well, 
Canaby fish finder, easy load trailer, asking 
$8400. Call: 705-461-8649 


1987 Ford F150, recent body, $4500 certified 
228,000 km, also hard cover for GMC-Chev 6 
ft box 1988-98 $700 obo. Call: 905-355-1559 


Estate sale, long male mink pastel coat size 
12, value $5000 sacrifice $1000, Lowrey 
Wandering Genie L-2 organ, best offer no 
stand. Call: 905-433-7923 


1988 Invader 16 ft bowrider boat with 120 
hp Mercruiser 1/0, all rebuilt last year, 
comes with trailer & fish finder, asking 
$8500. Call: 905-438-9942 


14 ambler trailer, 1970, sleeps 4 adults, 
stove, add-a-room, good condition, asking 
$1150 obo. Call: 905-725-4551 


322 3 cyl liquid cooled John Deere, engine 
just rebuilt, 50” mower, side by side 
fridge/freezer, Lazy-Boy recliner, light blue. 
Call: 905-985-8572 


New 18 speed mountain bike cost $220 sell 
$95, Parrot Play Station $95, 3 air purifiers 
$20 - $50. Call: 905-666-4333 


Truck cap, 8 ft, fits 1987 or older, brown, 
good shape $125, Sadolin 1 translucent 
exterior wood stain, 10 cans $20 ea. Call: 
705-277-1258 


Teak dining room 9 pcs $650, desk, coffee 
table, sofa, chair, humidifier, leather recliner, 
a/c, washer/dryer apartment size. Call: 905- 
721-9707 


Child’s steel frame pool, kitchen table, 
movie camera, projector, editor, easy chair, 
water jugs, Hi-Fi radio, record player, tape 
recorder. Call: 905-728-2764 


For More Information 
Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


905-666-0018 or 1-800-263-2720 


www.bil-den.com 


440 Hopkins St. 
Whitby 


MetalWorks Lifetime Roofing * Mark-Series Windows « Entrance & Patio Doors ¢ Vinyl Siding & Soffits 
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cA (BETWEEN PARK & 
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Antique 1903 Williams piano free in 
exchange for cost of moving from house- 
hold, will require piano movers, been tuned. 
Call: 905-728-6620 


1988 Sunbird, 4 cylinder, 1 owner, certified, 
excellent condition, asking $2200. Call: 705- 
742-4462 


Kenwood CD player, sound stream amplifi- 
er, JL audio 10” sub with parted box, laptop 
computer 486DX, 4 tires with rims 
P195/70R14. Call: 905-725-6821 


Ridgit #40A tristand $225, Buffalo 15” drill 
press 1/2” chuck $250, also Fisher wood- 
stove $150. Call: 905-649-3082 


3 bedroom link house with long private 
drive, queen sofa bed, beige $65, Titanium 
golf club driver $65, all in good shape. Call: 
905-433-4268 


Baby swing used only 7 months, infant car 
seat, excellent condition. Call: 905-579-2522 


Dishwasher $10, aluminum wheels 14 & 15”, 
1988 Ford Tempo, sell or trade for box or boat 
trailer, house fans $10 ea. Call: 905-723-6988 


Ladies diamond engagement ring, 1.35 ct, 3 
stones, paid $10,000 will sell for $5500. 
Call: 905-751-1514 


2000 S10 truck EX, warranty, 4 cyl, 5spd, 
standard, 3rd door, 38,000 km, asking 
$17,500. Call: 905-885-0336 

Truck/trailer deal, 1995 Ford dual diesel, 
2001 Prowler LS/5th, 32’/w3 slide outs, 
used 3 times, estate sale, asking $65,000. 
Call: 705-944-5347 

Himalayan kittens $250 ea, come with first 
shots, ready to go July 1st. Call: 905-985-7286 


1991 Chev Cavalier RS, 2 dry, 6 cyl, 5 spd, 
ps, pb, air, cruise, am/fm cassette, black 
with gray interior, lady driven. Call: 905-576- 
3658 


Reese 5th wheel trailer hitch, used once, 
Seal-Tite aluminum truck tool box, used oil 
tank. Call: 905-623-2624 

Antique cash register NCR, approx 1930’s 
$150 obo. Call: 705-799-7457 

1997 GSX seadoo with trailer cover, bought 
all new in 1998, 20 hrs, mint condition, ask- 
ing $7300 obo. Call: 905-697-8379 

Four Astro or Safari rally wheels with 
chrome trim rings & center caps, excellent 
condition, asking $190 for set. Call: 905- 
579-4538 


1974 22 ft Starcraft, 140 hp Mercruiser, trail- 
er, 3 downriggers, fish finder, CB radio, ask- 
ing $7500. Call: 905-723-0156 


Fireplace or wood stove screen, black $40, 
large swing/slide pressure treated equipment 
with built-in fort $125. Call: 905-728-8607 


Leer fiberglass blue, tonneau cover $650, 
bug deflector $40 fits 1988-98 GM full size 
short box pick-up. Call: 905-728-8607 


Window air conditioner just like new $200. 
Call: 905-436-2641 


Golf clubs 2-PW men’s RH R-Flex $200, 
Izzo golf bag used twice, dual straps, stand, 
removable pockets, like new $150. Call: 
905-373-1649 


16’ Thundercraft fiberglass boat with 70 hp 
Johnson & Easy Load trailer, excellent con- 
dition, asking $4500. Call: 905-579-1505 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 


Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 
Direct PartsLine 668-8853 or 1-888-599-0791 
We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE AN ADDITIONAL 
5% DISCOUNT ON PARTS ONLY AT PARTS COUNTER 


aie 


GM General Motors 


23 ft Prowler trailer with Annex, comes with 
1995 ski-do, wood stove heats 1000 sq, 
Coleman a/c for trailer, lawnmower, sub 
water pump. Call: 905-623-0755 


Truck cap like new, 3 sliders $700 obo, 1989 
Corsica some new parts $500 obo, 1988 
Pontiac 6000 $800 obo. Call: 905-432-0040 


1987 Bay liner Cierra 2550, OMC 260 
Cobra outdrive, low hours, excellent shape, 
many options, boat $23,000, trailer $3000. 
Call: 705-735-2643 


2000 Impala Chev, 6 pass, met red, 2 yrs 
left on warranty. Call: 905-728-1796 


1994 Prince Craft 162 DXL, 40 hp Johnson, 
trailer, fish finder & cover $7500. Call: 905- 
579-0723 


1983 Midnight Virago 750 cc, mint condi- 
tion, black & gold, Special Edition, new tires, 
only 10 km, fresh tune-up, asking $3500 
obo. Call: 905-987-1788 


Kitchen table, ivory colour with leaf & 4 
matching green chairs, good condition 
$125. Call: 905-725-7043 


2 vanity mirrors 30x30 & 30x20 $40, patio 
umbrella set $30, 1 pair beige semi sheer 
drapes 55x84 $30. Call: 905-725-7188 


3 wheeler 1985 Big Red, all new tires, 
racks, detachable snow plow, chains, A1 
condition, model 250 SX, asking $1300 
obo. Call: 905-436-2637 


Sectional couch with queen size pull out 
bed, blue multi-color, like new, paid $2000 
asking $300. Call: 705-277-9046 


Garden pond equipment, CAL pump, 115v 
ac 60 cycle automatic pond deicer, Optima 
air pump, Tetra Tec deep water air pump, 1 
yr old. Call: 905-434-6085 


Diesel 50 hp Horder 4 wd tractor, articulate, 
hydraulic front lift, aux hydraulic value 3 PH, 
asking $6500. Call: 905-668-6980 


SURGERY 


SHOULDN’T 
REMOVE YOUR 


SELF 
RELIANCE. 


75 The Donway West, Suite 1201 
North York, Ontario M3C 2E9 
Branch Office (416) 510-1565 


Oshawa Office (905) 725-0453 Don Zelisko 


Financial Consultant 


Achieving Financial Success & Security 
Takes Planning... 
And That’s Where | Can Help 


FACT IS, 


Many post surgery aids 
are covered by your Green Shield 
extended health coverage. 


Whatever your ambitions, dreams and goals, 
Remember this one important thing... 
Wishing won’t make it so. 

But sound financial strategies will. 


So before you invest another dollar in your future 
Invest a little time with me. 


Durham Medical 
The Caring Professionals 


92 Simcoe St. N., Oshawa, Ontario, LIG 482 
728-1112 


Independent specialist: RRSP, RRIF, RESP, Mutual Funds, 
Tax and Estate Planning 


While my consultation is free to CAW members 
My advice may prove invaluable. 
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Drug Free Pain Relief 


Acuhealth 900 TENS 


Covered h 
IY Compan 
benefit pleas 4 


Recommended by Doctors & Pain Specialists’ 


Are you tured of taking drugs or going to endless therapy Acuhealth uses munute electronic impulses to locate specific 
fot the relief of pain? Today, millions of people have come treatment points and stimulate them painlessly, without 
Io recognize michocument point stimulation asa valued puncturing tbe akin, Acuhealth cin help provide relict bor 
Form af edt aE free pain redieF many pain conditicns, including 


Yer, even with our advanced technology, Weitern Society neck, back, hip & knee pain, arthritic relief, RST's, 


h a Tae heen able to IT preree OF is apyiecation url Fler, 
Trdity, we cant ihordoce: Acuhealth 900 TENS. 


With Acuhealth, pain relief is more convenient, readily 
I 
accessible and very easy oo apply. Aculealth takes only The Acuhealth kit comes complete with a hand-held unit, 


headaches, migraines, whiplash, fibromyalgia, sports 
injuries, sciatica, elbow pain & carpal tunnel syndrome. 


minutes a day, and can provide stronger, longer lasting an easy-to-follow instructional manual & video, and a 


pain relief than any toxic drug or ongoing therapy. 40 day money-back guarantee. 


Acuhealth is the basis for a chapter written in the Aumerican Academy of Pain Management's 6th Edition: 
A Practica! Ganical! Gute for Presicvent, 2c, A well deserved achieverbent for 14 years of helping people, 


S 1-800-567-PAIN 


Gur Palin Erucaiine f FuPE OP recogqeioed bp ibe erearcrations Sed abwe DMT A CAT 4 


ANAT 


Pare feel Gi obey fae Bare comma af ieee Funder mune ag eee en! eae Sa Ae proraes care Clone ee MR 
Cita Gentens, M.D. 


Agumed Visit us at: wwW.acumedmedical.com 
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Bricks reclaimed, 25 cents ea, older pool 
sand filter $50, Chevette parts rad $50, 
windshield $50, transmission $75. Call: 905- 
263-2585 


1983 Winnebago, loaded, excellent condi- 
tion $11,900. Call: 705-799-6474 


Mercury outboard motor 6 hp $500 firm, 
Sears exercise bike $75 like new, parts 
Mercury outboard motor’s, tanks & props. 
Call: 905-623-4807 


Fireplace glass door, brass frame fireplace 
chimney damper, complete kitchen hood 
with fan, mattress, box, also Searsopedic 
antique rocker. Call: 905-723-3197 


Wakeboard horses, 8 yrs old 16 hh, bay 
thoroughbred mare, also 15 hh chestnut 
quarter horse gelding, very quiet. Call: 905- 
623-2328 


1988 white & silver Astro van, good condi- 
tion, aluminum wheels all round, as is 
$2000 obo. Call: 905-725-4058 


Camera Nikon FG 35 mm, SLR, 50 mm 
Nikkor lens & Nikon speed light flash $275 
obo. Call: 905-576-6255 


New tandem car trailer checker plate floor, 
7x16 surge brakes, 4” drop axle, 3,500 sus- 
pension on each axle. Call: 905-983-5390 


Chevrolet 15” wire wheel discs, anti-theft 
locks, original equipment, never used. Call: 
905-983-5117 


1972 Monte Carlo mint shape $9500 obo, 
also set of 4 Centerlines with BFG’s $800 
obo. Call: 705-786-0711 

Deep well jet pump 50 Ib switch $250, brand 
new less than 1 yr old. Call: 905-263-2427 


& THEIR 


/alh to us 


PROUD TO SERVE 


GM EMPLOYEES 
FAMILIES 


of fal | 
fb Docaatel 


TOP TRADE-IN ALLOWANCE 


Tires 4 Goodyear 205/75/R15 & 4 Michelin 
155/R12, asking $80 for each set of 4. Call: 
905-436-7705 


Student 3 drawer desk, solid wood $150, 
also 10 cu ft freezer, green, good working 
condition asking $100. Call: 905-576-5429 


Fiberglass boat 15 ft, 12 hp motor, trailer, 
accessories, good condition $1800. Call: 
905-438-1654 or 905-432-4769 


2 large apartments in solid brick semi, 2 
fridges, 2 stoves, great location, asking 
$145,000, electric furnace Keeprite $75. 
Call: 905-723-7228 


Weight bench with leg extension & squat 
bar with 110 Ibs free weights $300 paid 
$600, 2 yrs old. Call: 905-666-4926 


Combination safe $75 obo. Call: 905-683- 
6166 


Honda Express motorcycle/scooter, 292 km 
original miles $1250, also 12’ aluminum 
deep car top Springbok boat, 4.5 Evinrude 
motor $850. Call: 905-655-3158 


1974 Oldsmobile Regency 98, fully loaded, 
air bags, 4 dry hardtop, 140,000 highway 
miles, good condition, appraised $5000 
asking $4000. Call: 905-576-3094 


3 air conditioners, 5000, 8000 & 10,000 
BTU, asking $125-$195, extra large plastic 
dog cage $85. Call: 905-576-0132 


Steel jack post, Hoover vacuum, work 
bench with vise, VCR, 20” TV with stand, 
dryer, filing cabinet, kitchen table. Call: 905- 
668-4846 


CAW CO-OPERATING LAWYERS 


COBOURG anc PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


140 Bond St, W. 


aha 
ES wera Ortarioren lors es. com 
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23 ft Thundercraft Chev, V8, 2 downrigger 
rods, fish finder, trailer, asking $6000. Call: 
905-728-8847 


1989 Bonair 35 ft trailer with 30 ft awning, 
sleeps 8, a/c, deck, shed, located Pioneer 
Park, Buckhorn. Call: 905-428-9193 


1994 Four-Winn bowrider boat, excellent 
condition, all boat equipment included, teal 
colour, low hrs, OMC Cobra, V8, asking 
$19,000 obo. Call: 905-723-7196 


8000 BTU air conditioner $300, Kenmore 
dryer $150, 1989 mini van Plymouth 
Voyageur SE, 7 pass, asking $1500 as is. 
Call: 905-885-7862 


Little Tykes Roadster car bed with mattress 
$100, 2 aluminum blinds 64x54 $35 ea, 
white one 34x54 $15. Call: 905-697-0322 


1990 Ford Tempo $500 as is, organ $500, 
treadmill $400, York 2001 $100, fuse ball 
game $250. Call: 905-623-0352 


Kenmore dryer, newer control & belt $75 
obo. Call: 905-436-3190 


Baby furniture, baby clothes. Call: 905-404- 
0769 


Ford Probe GT 1989, loaded, air, sunroof, 5 
spd, turbo, synthetic oil used, stored 
indoors, beautiful condition, asking $5995 
certified. Call: 905-433-1704 


Gas lawnmower, 3.8 litre V6, Dodge 
Caravan bench seat burgundy, 30” stove 
white, gas tanks, radiators, tires, all like 
new. Call: 905-571-4471 


Propane system for carburetor cars or 
trucks, 2 litre Cavalier motor 305 motor, 
front & rear wheel drive automatic transmis- 
sion. Call: 905-725-7249 


1991 Cavalier, 3.1, auto, pw, sunroof, 2 dry, 
as is $800, add-a-room for tent trailer, like 
new $450 firm paid $1000, 1 yr old. Call: 
905-987-3133 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Liberty Health Centre 
60 Liberty Street South, Suite 202 
Bowmanville, Ontario LIC 2N5 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Digital Hearing Aids 
Noise Attenuators 


Micro Canal Hearing Aids 


All Brand Name Aids Available 


Earmolds 
Musician Plugs 
Swimming Plugs 


Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.1LP., A.D.P., D.V.A. 
Blue Cross, Green Shield, Clarica 


JUNE 2001 


THE OSHAWORKER e 53 


OSHAWORKER sssrzeam a roe 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


Old piano; go-cart, old model, good frame. 
Call: 905-728-9359 
Outboard motor, Johnson, $600; boat trail- 
er, will handle 16.5’ boat, 12” tires, $600 
obo; 4 person Seahawk, 520 Ib capacity, 
like new. Call: 905-728-9633 

WANTED 
Propane fridge for camper, approximately 
22” high x 21” wide, anything close to this 
size. Call: 905-404-8759 
Will buy music items 78’s, LP’s, 45’s, pick, 
sleeves, disc’s, sheet music, songbook’s or 
magazines. Call: 905-436-1750 
Hardtop tent trailer must have 3-way fridge 
etc., excellent condition, reasonably priced. 
Call: 905-623-6482 
Garage door 7’x8’ or 7’x9’ in good condition. 
Call: 905-725-9387 
Paddle boat, very reasonable in price. Call: 
905-723-5460 


Boat trailer for 15 ft boat. Call: 905-436-2164 


2 or 4 man paddle boat with adjustable 
seats. Call: 905-571-0721 

1970 to 1974 Barracuda or Challenger parts 
or parts car. Call: 705-277-3612 

1992 to 1995 Chrysler van, preferably 
extended, under 180,000 km, well main- 
tained. Call: 905-623-1173 

Coleman lantern, heater & or stove in good 
condition regardless of age, also fishing 
tackle & fishing knife. Call: 905-697-2304 
Nikon SLR camera equipment, also enlarg- 
er & darkroom equipment & supplies. Call: 
905-985-0409 

Slide-in camper to fit 2000 short box truck, 
must be in excellent condition. Call: 905- 
983-9407 

Older amplifier & guitar. Call: 905-576-0060 
Portable Singer sewing machine. Call: 905- 
623-2624 

Above ground swimming pool. Call: 905- 
355-2303 

1989-91 Ford Ranger or Aerostar for parts 
or as is, large GM cars for scrap/parts, snow 
plow for small truck. Call: 905-571-4471 


Attention all C.A.W. Members! 


Present this ad with your next purchase 
of Glidden paint and receive your premium 
card for all future purchases. 


Glidden Paints 


This Card entitles you to: 
30% Off the Everyday Low Price 
of Glidden Premium Brands: 


ICI Dulux & ICI WoodPride Paints 


Expires: 12/2002 


(These discounts do not apply to sale items) 


@ An IC| Owned Company 


Valid anytime at Oshawa, Ajax & Peterborough Glidden Company Owned Stores only 


Introducing ICI Dulux 
Our Leading Premium Paint Brand! 


* Premium quality interior paints 


¢ 20 year warranty 


* Choose from over 6000 decorator colours 
* Available in all sizes and finishes 


Glidden Paints 
501 Ritson Road South 
Oshawa, ON L1H 5K3 
Telephone: (905) 579-5700 


Glidden Paints 
520 Westney Rad. S., Unit 25 
Ajax, ON L1S 6W6 
Telephone: (905) 686-2397 


Glidden Paints 
139 George St. N., Unit 6 
Peterborough, ON K9J 3G6 
Telephone: (705) 741-0015 


Trailer hitch/wiring harness for 1999 
Transport/Montana, also looking for used 
Lawn-Boy mower in good working condition. 
Call: 705-292-8478 


Children’s backyard playground equipment, 
swing, slide, glider, etc, board game called 
Slapstick, self-propelled front wheel drive 
lawnmower. Call: 905-683-4984 


CROWN MAINTENANCE INC, 


QUTOOOR POWER EQUIPMENT # SALES & SERVICE 
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CLIFF MILLS MOTORS 
PHONE 723-8105 


266 King St. W. 


Oshawa 


FOR ALL THE _= OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[Ei Goodwrench 


SUPPORT YOUR DENTAL CENTRE! 
Open to the Public — Extended Hours —Now Accepting New Patients 
Strict Sterilization Procedures — All Phases of Dentistry & Dentures 


Call 579-8730 


Monday 
Tuesday 


Wednesday 11:00 a.m. 
9:00 a.m. 
8:00 a.m. 


Thursday 
Friday 


9:00 a.m. — 5:00 p.m. 
9:00 a.m. — 5:00 p.m. 


7:00 p.m. 
5:00 p.m. 
4:00 p.m. 


8 Dentists © 1 Oral Surgeon © 1 Periodontist © 1 Endodontist 
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appointment! 
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LOCAL 222 


CAW Dental Centre @ 1425 Phillip Murray Ave., Oshawa 


What would you do with your 


1,09" Sovinge 2 


sar mortg 
5-year Mon ted bank 
| 09% off Magen back. oat 


rates or 4 


ite | 
S@ Auto Workers Community Credit Union 
Far more information call our Oshawa or Bowmanville office at 905-728-5187, toll free at 1-B00-268-B77'1 
or VITUS at WWW aWieL. com 


April 21, 2001 — The CAW Family Auxiliary #27 holds its 64th Birthday Banquet. 
For story and more pictures, see pages 20-21. 
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_ The GENERAL MEMBERSHIP CAW FAMILY AUXILIARY 
meeting is held the first Thursday meetings are held the first & third 


nN 
 m 
nd 
— 
=— 
— 


of every month at 7:30 p.m. Tuesday of every month at 8:00 p.m. — 
except July & August. except July & August. 


The GENERAL MOTORS UNIT The RETIREES’ CHAPTER 
meeting is held the third Thursday The OSHAWA AREA meeting is held the first Monday 
of every month at 7:30 p.m. SKILLED TRADES COUNCIL of every month at 1:00 p.m. 
except July & August. meeting is held the fourth Thursday except July & August. 
of every month at 4:00 p.m. 
except June, July, August 


and December. enue 


y Av! 


Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1JU 8L4 Canada Post Corporation 
Publication Mail Agreement No. 
1466267 


